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Introduction
The College of Engineering and Applied Sciences at Western Michigan University has many outstanding researchers and educators as well as outstanding staff.  It is extremely appropriate that the college establish a recognition program to highlight the outstanding researchers and educators in the college, as well as the outstanding staff.  As such, the college in 2006 has established five awards for faculty members and staff as follows:

· CEAS Outstanding New Educator Award

· CEAS Outstanding New Researcher Award

· CEAS Outstanding Educator Award

· CEAS Outstanding Researcher Award
· CEAS Outstanding Staff Award

CEAS Outstanding New Educator Award
Purpose:  The purpose of the CEAS Outstanding New Educator Award is to recognize faculty members who are tenure track, but not tenured, regardless of faculty rank, who have demonstrated that they are outstanding educators.
Eligibility:  All faculty members who are tenure track, regardless of rank, are eligible for this award.

Criteria:  A faculty member can demonstrate their ability as an outstanding educator through a number of different accomplishments, including:

1. Innovative new teaching approaches
2. Development of new teaching materials, and/or paradigms
3. Student or student society recommendations

4. If appropriate student course evaluations

5. Academic advising

6. Advising of student organizations (engagement)

7. Educational laboratory development

8. Recruiting and retention efforts

9. Other outstanding accomplishments related to engineering and applied sciences education

CEAS Outstanding New Researcher Award
Purpose:  The purpose of the CEAS Outstanding New Research Award is to recognize faculty members who are tenure track, but not tenured regardless of rank who have demonstrated outstanding contributions in scholarship and research (innovations).

Eligibility:  All faculty members who are tenure track, regardless of rank, are eligible for this award.

Criteria:  A faculty member can demonstrate their outstanding contributions through a number of different accomplishments, including:

1. Scholarship through published refereed articles, refereed conference proceedings, book chapters and books.

2. Copyrights and patents
3. External funding through grants and contracts

4. Technical reports to sponsors

5. Innovative research accomplishments

6. Research laboratory development

7. Other noteworthy research and scholarly accomplishments

CEAS Outstanding Educator Award
Purpose:  To recognize an established, tenured faculty members, regardless of their rank for their contributors as outstanding educators.

Eligibility:  Tenured faculty in CEAS regardless of rank.

Criteria:  This award recognizes a sustained level of outstanding educator performance.

A faculty member can demonstrate their ability as an outstanding educator through a number of different accomplishments, including:


1.  Innovative new teaching approaches


2.  Development of new teaching approaches


3.  Student or student society recommendations


4.  If appropriate student course evaluations


5. Academic advising


6.  Advising of student organizations (engagement)


7.  Educational laboratory development


8. Recruiting and retention efforts


9. Other outstanding accomplishments related to engineering and applied sciences    
    education.

CEAS Outstanding Researcher Award
Purpose:  To recognize tenured, established faculty members, regardless or rank, who have demonstrated sustained, outstanding research records.

Criteria:  This award recognized a sustained level of outstanding accomplishments in regards to research including:

1. Scholarship through published refereed articles, refereed conference proceedings, book chapters, and books.

2. Copyrights and patents

3. External funding through grants and contracts

4. Technical reports for sponsors

5. Innovative research accomplishments

6. Research laboratory development

7. Other noteworthy research and scholarly accomplishments

CEAS Outstanding Staff Award
Purpose:  The purpose of the Outstanding Staff Award is to recognize staff members, regardless of their positions, for outstanding contributions to the college.

Criteria:  Staff can demonstrate their outstanding, sustained contributions in many ways, more than what can enumerated in a simple list.  Instead the criteria will focus on sustained contributions the staff member makes that are above and beyond the normal job requirements that have an outstanding impact on the education of our students or the research performed by our students and faculty.
Schedule

The typical schedule will be as follows.  The dean of the college will announce to all faculty and staff members in January of each year a call for nominations for these five awards.  Nominations will be due to the Dean’s Office by March 1st.  A recommendation committee will review all nominations and recommend award recipients to the dean no later than April 15th.  The dean will announce the award recipients no later than May 30th.  The plaques will be presented to the recipients at the Fall Faculty and Staff Convocation, where the recipients will be publicly acknowledged by their colleagues.

Recommendation Committee
Annually the dean will establish a small recommendation committee comprised of tenured faculty and staff.  After the program has matured, the recipients from earlier years, who are no longer eligible for consideration for these awards, will make up the recommendation committee.
Eligibility To Re-Receive Awards
Recipients of a CEAS award will be eligible to be reconsidered for that award after eight years.

Forms of Recognition
Each award recipient will receive a suitably engraved plaque for their personal display.  Each of the five awards will have a display plaque permanently mounted at the Parkview Campus in a public area that will list the recipients by the year they receive the award.

Application Process
Any current or retired faculty member or staff member, any current student or alum may nominate a faculty or staff member for an award.  Multiple nominators for a nominee are permissible.  The nomination must be no more than three pages in length, address why the nominee should be selected, and must contain the signatures of all nominators.  For faculty nominations, a copy of the faculty member’s resume can be attached if the nominator so chooses.
