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Policy Regarding Disclosure for 
Workers’ Compensation Purposes
POLICY:
Workers’ compensation insurance and plans are not directly governed by the HIPAA Privacy Rules.  Moreover, as set forth in Policy 21 regarding disclosures of protected health information without an authorization, the HIPAA Privacy Rules permit such disclosure in connection with workers’ compensation matters in certain circumstances.  This Policy sets forth the procedures for the Western Michigan University Group Health Plan (“Plan”) disclosure of protected health information for workers’ compensation matters.

PROCESS:

1.
The Plan may disclose protected health information as authorized by and to comply with laws relating to workers’ compensation or other similar programs established by law that provide benefits for work-related injuries or illness without regard to fault.

2.
When the Plan receives a request for protected health information for workers’ compensation purposes, the Plan will follow Policy 24 for verifying the identity and authority of individuals requesting protected health information.

3.
The requested protected health information will be delivered to the requesting individual in a secure and confidential manner, such that the information cannot be accessed by employees or other persons who do not have appropriate access clearance to that information.

4.
The Privacy Officer will appropriately document the request and delivery of the protected health information.  (See Policy 38 regarding Accountings of Disclosures of Protected Health Information). 

5.
Disclosures of PHI will be limited to the amount minimally necessary to achieve the intended purpose of the disclosure.
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Regulatory Authority

45 C.F.R. § 164.512(l)
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