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PROHIBITION OF RETALIATION AGAINST EMPLOYEES,
INDIVIDUALS OR OTHERS

SINDECUSE HEALTH CENTER HIPAA POLICY

WESTERN MICHIGAN UNIVERSITY 

Policy:
Pursuant to the HIPAA Privacy Rules, the Sindecuse Health Center (SHC) will take all necessary steps to refrain from intimidating, threatening, coercing, discriminating against, or taking any other retaliatory action against any employee, individual, or other person for the exercise of any right under, or for participation in any process established by, applicable laws and/or regulations.

Procedure:

1. It is the responsibility of all Covered Component employees to report perceived misconduct, including actual or potential violations of laws, regulations, policies, or procedures.

2. The SHC will maintain an “open-door policy” at all levels of management to encourage employees to report problems and concerns.

3. The SHC will follow all necessary procedures to protect against any retaliation toward any employee, individual, or others for exercising their rights or participating in any process pursuant to internal policies, applicable law, and/or regulation.

4. The SHC will not retaliate against employees, individuals, or others for:

(a)
exercising any right under, or participating in any process established by federal, state, or local, law, regulations, or policy;

(b)
filing a complaint with the SHC and/or the Department of Health and Human Services;

(c)
testifying, assisting, or participating in an investigation, compliance review, proceeding, or hearing;

(d)
opposing in good faith any act or practice made unlawful by federal, state, or local law, regulation, or policy, provided that the manner of the opposition is reasonable and does not itself violate law.

5. Any employee who commits or condones any form of retaliation will be subject to discipline up to, and including, termination.

Regulatory Authority:  Final Privacy Rule:  45 C.F.R. §164.530(g)

History:


Adopted:

April 8, 2003


Effective Date:
April 14, 2003
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