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DISCLOSure of PROTECTED HEALTH INFORMATION FOR PUBLIC HEALTH ACTIVITIES
western michigan university HIPAA POLICY

UNIFIED CLINICS

POLICY:
The Unified Clinics may disclose Protected Health Information for public health activities and purposes to public health authorities, entities, and persons authorized by law to receive such information, in accordance with the following Policy.

PROCESS:

1..
The Unified Clinics may disclose Protected Health Information to a public health authority that is authorized by law to collect or receive such information (or, at the direction of a public health authority, to an official of a foreign government agency that is acting in collaboration with a public health authority) for the purpose of preventing or controlling disease, injury, or disability, including, but not limited to the reporting of:


1. disease; 

2. injury; 

3. vital events such as birth or death; and 

4. the conduct of public health surveillance, public health investigations, and public health interventions.

2.
The Unified Clinics may disclose Protected Health Information to a public health authority or other appropriate government authority authorized by law to receive reports of abuse or neglect.  Except when the investigation relates to child abuse,  information provided to the Family Independence Agency (FIA) when investigating abuse or neglect shall be limited to that which is related to the injury, abuse or neglect. Information relating to child abuse shall be provided without restriction.

3.
The Unified Clinics may disclose Protected Health Information to a person subject to the jurisdiction of and required or directed to report such information to the Food and Drug Administration in order to:

A. collect or report adverse events (or similar reports with respect to food or dietary supplements); product defects or problems (including problems with the use or labeling of a product); biological product deviations;

B.  track products; 

C. enable product recalls, repairs, or replacement (including locating and notifying individuals who have received products of product recalls, withdrawals, or other action);

D. conduct post marketing surveillance to comply with requirements or at the direction of the Food and Drug Administration.

4.
The Unified Clinics may disclose Protected Health Information to a person who may have been exposed to a communicable disease; or may otherwise be at risk of contracting or spreading a disease, if the Unified Clinics or a public health authority is authorized by law to notify such person in the conduct of a public health intervention or investigation.   Michigan law requires information about the serious communicable diseases of HIV infection or AIDS/HIV to be handled confidentially and in accordance with MCL 333.5131; partner notification issues will be handled according to MCL 333.5114a.

5.
The Unified Clinics may disclose Protected Health Information to an employer about an individual who is a member of the employer’s workforce if the Unified Clinics either provides health care to the individual at the request of the employer; or the Unified Clinics is a member of the employer’s workforce:

A.
To conduct an evaluation relating to medical surveillance (medical surveillance means monitoring an employee’s health for purposes of complying with OSHA and similar laws) of the 
workplace; or 

B.
To evaluate whether the individual has a work-related illness or injury;

C.
If the Protected Health Information that is disclosed consists of findings concerning a work-related illness or injury or a workplace-related medical surveillance; 

D.
If the employer needs such findings in order to comply with its obligations under federal OSHA and similar federal laws, or under state law having a similar purpose, to record such illness or injury or to carry out responsibilities for workplace medical surveillance; and 

E.
The Unified Clinics provides written notice to the individual that Protected Health Information relating to the medical surveillance of the workplace and work-related illnesses and injuries is disclosed to the employer:

· by giving a copy of the notice to the individual at the time the health care is provided; or  

· if the health care is provided on the work site of the employer, by posting the notice in a prominent place at the location where the health care is provided.

Regulatory Authority:  Final Privacy Rule: 45 C.F.R. §164.512(b)
Related Policies/Procedures:



· Verification of Entities Requesting Use or Disclosure of Protected Health Information

· Conditioning Services on the Provision of an Authorization to Disclose Protected Health Information

· Disclosure of Protected Health Information about Victims of Abuse, Neglect or Domestic Violence

History:


Adopted:

April 10, 2003

Effective Date:
April 14, 2003

