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Course Description
This course focuses upon ethnic/racial groups who are among social welfare consumers and social work clientele.  Individual and institutional racism are examined.  Racial/cultural characteristics and group strengths, needs, priorities, and experiences in the context of social welfare and social work are also explored.  The course reviews implications of ethnic factors for social work practice, social policy, and social work education.   

Prerequisite: SWRK 2100, SOC 2000, Corequisite:  SWRK 3200 or Consent. 

Course Objectives
Upon successful completion of the course the student should be able to:
1. Identify issues and problems which can be attributed to racial, ethnic, or cultural differences and to learn ways to effectively intervene on both the personal and professional practice levels.

2. Understand the relative functions of power and powerlessness among groups whose ascribed status is defined through ideologies of race (ethnicity), class (socio-economic status), or gender.
3. Development of an awareness of and appreciation for cultural diversity (especially as it relates to social work practice).

4. Discuss select theories of discrimination and racism that seek to explain the current problems of inequality in our society.

5. Employ theories and knowledge to identify instances of racism and injustice.

6. Analyze the effect of racism and injustices on one’s self, one’s environment, and social work values and practice.
7. Utilize knowledge to change behaviors and attitudes in ourselves which interfere with effective social work practice across racial and ethnic lines.

8. Explore the broader mechanisms and modes of social oppression which are based upon negative perceptions of class, skin color, gender, status, or lifestyle-At Risk Populations.
9. Develop a stance toward racism/discrimination compatible with the values, ethics, and policies of NASW and CSWE which seek to eradicate racism as a component of professional practice.
10. Better understand the nature, history, and current implications of racism and related forms of discrimination within the economic, social, political, and psychological areas.
Relationship to other courses
SWRK3330 integrates content from SWRK2100 and SWRK3000, relating culture, ethnicity and institutional inequality to a historical context and social work values. It contributes to the necessary foundation for practice courses.
Required Text Books
1. Jerry V. Diller, Cultural Diversity: A Primer for the Human Services: Thomson Brooks/Cole 3rd edition  © 2007 ISBN 04955127647
2. Sharon K. Anderson, and Valerie A. Middleton Explorations in Privilege, Oppression and Diversity 1st Edition  © 2005
ISBN: 0534517420

3. Richard Delgado and Jean Stefanic, Critical Race Theory: An Introduction. 1st Edition © 2001 ISBN: 0814719309 (Optional)
NASW Code of Ethics (available online at www.nasw.org/Code/ethics.htm)
Additional articles will be distributed via email
Course Structure
A significant value will be placed on class attendance, preparation, and presentation. All students are expected to attend without absence class and be prepared to discuss minimally the required assigned readings.  A minimum of five-business days notice is required for excused absence unless a documented emergency occurs.  More than three unexcused absences will result in a (0.0) grade for class participation and attendance.  If you do not complete the assigned readings, you will not perform well on the grading scale. Assigned reading should be completed prior to the class session in which the readings are listed.  You must demonstrate your understanding of assigned reading during class discussion, exercises and quizzes in order to earn your attendance, participation and presentation points. 
This class is very political in nature therefore you must discuss your views in a respectful and appropriate manner, and respect the views of others.  Your opinion is highly regarded in the class discussion but a thorough critical analysis of the course readings will provide a better measure of ability to engage in scholarly discourse.  
Academic Integrity
The instructor maintains a zero tolerance policy for acts of academic dishonesty or misconduct in research. Any instances of cheating, fabrication, falsification, forgery, multiple submission, plagiarism, complicity, or computer misuse as defined on pages 26-28 of the WMU Undergraduate Catalog, 2002-2004, will be promptly reported to university authorities. The instructor shall vigorously pursue disciplinary action in such cases as specified by the "Student Rights and Responsibilities" section of that catalog. 

Accommodations for Persons w/Disabilities
Any student with a documented disability needs to contact Ms. Beth Denhartight at 387-2116 and/or at bethl.denhartight@wmich.edu prior to the beginning of the semester.  A disability determination must be made by this office prior to accommodations being made by the instructor.
Reflection Papers
The three-page double spaced reflection papers should demonstrate your meta-cognition or thinking about your thinking. Please do not summarize the readings, a critical analysis of the concepts contained in your required readings from Sharon K. Anderson, Valerie A. Middleton Explorations in Privilege, Oppression and Diversity 1st Edition © 2005
ISBN: 0534517420. You must read three of the eight sections of this text and write a reflective paper on your thinking while you read each chapter. You will be randomly chosen to present your views and required to lead class discussion based on your readings. You may choose a learning partner(s) to assist (APA format only). Please feel free to use creative methods to inform your fellow classmates.  
All three (3) reflection papers are to be submitted to the instructor on the day the papers are due according to course outline.  If a reflection paper is submitted after the deadline, the paper’s grade is reduced by one letter grade, i.e. “an A is dropped to a BA”. A reflection paper submitted more than two sessions after the due date receives a grade of "F" for that assignment, unless the student negotiates prior arrangements with documented reason.
Small Group Proposal and Presentation
Each student must prepare a 5-minute presentation/student including, overheads, PowerPoint or other audio visual aids. Each student in the group must present their portion of the completed project. An agenda describing each member’s role and responsibility should be distributed prior to each presentation with copies of handouts.
Each student or group of students (no greater than 6 members) will submit a written proposal no later than February 9, 2007 outlining a proposed topic, which you have selected, based on the course objectives.  In your presentation you or your group must demonstrate Each presentation is timed and graded according to each students contribution.  
Final Exam

The final exam will cover all the assigned readings, classroom exercises, and handouts covered during the entire course. You will be required to incorporate your reflection papers course materials as well as the concepts from the student presentations.  The instructor will discuss the service learning portion of the exam as it is developed.
Grading
The course grade will be determined based on:

Final Exam/Service Learning





25%

Class Attendance and Participation (Quizzes, and Exercises
)
25%

Reflection Papers (3)






25%

Small Group Presentation





25%

Grade




Percentage


A


94% or more


AB


88-93%


B


83-87%


CB


78-82%


C


73-77%


F


0-72%

Course Outline
	01/08/07
	Session 1. Introductions, Review Course Syllabus, Student Expectations,
Group Assignments , Reflective Learning
Diller Chapter 1 Introduction

	01/29/07
	Session 2. Immigration, Segregated Social Work, and People of Color.  

Required readings, Diller, Chap 2. What It Means to Be Culturally Competent. 
Excavating our frames of mind: The key to dialogue and collaboration

Margaret McKee Social Work; Jul 2003; 48, 3; Research Library pg. 401

	02/05/07
	Session 3: People of Color /Social Work Values
Required Reading chapter 3. Understanding Racism, Prejudice, and White Privilege.

The Myth of Cultural Competence Ruth G Dean 2001

	02/12/07
	**************GROUP PROPOSAL DUE TODAY******************

	02/19/07
Reflection Paper
1
	Session 5: 
Required Readings Chap 4 Understanding Culture and Cultural Differences
Kalamazoo Wraps: Improving Lives Through Collaboration

Social Construction of Target Populations: Implications for Politics and Policy

Ann Schneider and Helen Ingram The American Political Science Review, Vol. 87, No. 2. (Jun., 1993), pp. 334-347.



	02/26/07

	Session 6:  
Required Readings  Chap 5 Children and Parents of Color
Infant Health Disparities Initiative



	03/12/07

	Session 7: 
Required Readings: 6. Mental Health Issues.
Film: A Thin Line Treating Chemically Dependent Black Clients

	03/19/07
Reflection Paper 

2
	Session 8: 
Required Readings

Chap 8 Working With Culturally Different Clients.
Chapter 9 Addressing Ethnic Conflict, Genocide, and Mass Violence

	03/26/07
	Session 9: 
10. Working with Latino Clients--An Interview With Roberto Almanzan. 

12. Working with African American Clients--An Interview With Veronique Thompson.

	04/02/07
Reflection Paper

3


	Session 10: 

11. Working with Native American Clients--An Interview With . 
13. Working with White Ethnic Clients: An Interview With the Author
Review Student Presentations

	04/09/07
	Session 11 Student Presentations

	04/16/07
	Session 12 Student Presentations

	04/23/07
	Session 13   Final Exam 5:00-7:00pm


Small Group Presentation Outline
3.  Class Presentation (25 points) Due June 14th, 16th, or June 20th.
The purpose of the Small Group Presentation assignment is to give you practice in applying the (Diller 2007) theoretical concepts learned in class to life events and social work practice.  1) describe events in your own life, considering (Lum 2004, Pg. 140) concept of “worker system practice issues” to memories of your personal life experiences or to reports by others of your early life experiences and behavior and 2) record field observations from opportunities you now have for observing and interviewing an individual during a particular multicultural setting. You must identify the client system practice issues.  You may observe your own children, the children of friends, your relatives, people in your work setting, college classmates or individuals in any other relevant setting to which you have access.    3) Discuss how the worker client task were utilized or not to implement (Diller 2007) process stage approach. Be mindful of safety and confidentiality rights of the individual.
The presentation must be no less than 10 minutes long.  Each group must cover the therapeutic process fully.  Text references and a reference list are required.  The references must adhere to APA format.  Late presentations will only be accepted in very unusual circumstances and only if cleared with the instructor in advance.  Late presentations not arranged in advance will receive a grade of 0.0.  See page 5, (Professional Conduct,( for more information.

GENERAL OUTLINE OF THE SMALL GROUP PRESENTATION
*Review and discuss with your team how the (Diller 2007) process stage approach for Social Work Practice applies and Why.

*Describe the individual or group you or your team chose to observe. Discuss and analyze your observations or memories in terms of the concepts, definitions, and assumptions of your chosen theory.  Make the link between your observations and the theory explicit.

*Describe how the individuals interaction with the larger social contexts of families, groups, communities and/or organizations may have influenced your observations.

*Does the theory fit your observations?  Tell why or why not.  Speculate on how diversity issues (yours and/or those of the person you observed) may have affected your observations and the experiences of the individual you observed.

Your grade on this presentation will be based on the following criteria:

· adherence to the assignment

· quality of descriptions and analyses

· comprehensiveness

· use of appropriate literature citations

· organization, clarity, and quality of writing

· creativity
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