WESTERN MICHIGAN UNIVERSITY

SCHOOL OF SOCIAL WORK

SWRK 4100 Field Education in Social Work Practice

Instructor: Sandra Murphy, Ph.D., LCSW
Email Address: sandra.murphy@wmich.edu
Office Room Number: CHHS 4438
Office Phone Number: 269-387-3173
Classroom Number: Labs: CHHS 3276/2055/2057




 Seminars: CHHS 4035

Day/Time: Labs---1/9/07, 1/11/07, and 1/16/07 9 a.m. to 4 p.m.
                  Seminars---1/26/07, 2/9/07, 2/23/07, 3/16/07, 3/30/07, and 4/13/07


 

     10 a.m. to 11:50 a.m.

Course Description:
This is the first of two field education courses that entails practicing in a human service agency under the guidance of an agency social worker and a faculty member. Field placement forms an integral part of the preparation of students for professional responsibilities in social work and serves as the integration of coursework into actual practice. All placements begin with an in-depth orientation to the specific agency setting. Students develop a working knowledge of the agency’s functions, structure, processes, and its service-provider role within the community. Students apply knowledge and develop skills in conducting interviews, problem identification, data collection, problem assessment, and goal formulation with the client systems in the context of social work values and ethics. Students integrate self-awareness and appreciation of diversity into professional practice. The BSW field experience emphasizes generalist social work practice at the micro, mezzo, and macro levels. This course is graded credit/no credit.
Prerequisites:  

Prerequisites: SWRK 4000, Corequisites SWRK 4010 and SWRK 4020, Social Work Major and Senior Status

Course Objectives/Outcomes:


A student who successfully completes this course will make progress toward demonstrating the ability to:

1. Apply critical thinking skills within the context of professional social work practice

2. Practice within the values and ethics of the social work profession  

3. Practice without discrimination and with respect, knowledge, and skills related to clients’ diversity

4. Understand the forms and mechanisms of oppression and discrimination and explore and understand strategies of advocacy and social change that advance social and economic justice

5. Understand the history of the social work profession and its current structure and issues

6. Apply the knowledge and skills of generalist social work practice to systems of all sizes

7. Understand and apply an ecological framework to understand individual development and behavior across the life span, and to understand the interactions among individuals, and between individuals and social systems (i.e., families, groups, organizations, and communities)

8. Analyze the impact of social policies on all levels of client systems, workers, and agencies

9. Understand and evaluate research studies, identify evidence-based practice methods relevant to the field setting, and understand how evaluation of practice is completed in the field placement agency

10. Use communications skills differentially across client populations, colleagues, and communities

11. Use supervision appropriate to generalist social work practice to integrate classroom knowledge into practice skills in the field

12. Function within the structure of organizations and demonstrate an understanding of how agency mission, operational policy and procedures, resources, organizational structure and funding impact upon the delivery of social services

13. Establish, maintain, and manage effective helping relationships using appropriate problem-solving methods and demonstrating the professional use of self

14. Practice within the inter-professional environment of health and human services and demonstrate an awareness of community resources and an ability to appropriately utilize these resources on behalf of clients.

15. Demonstrate the ability to assess potential risk to oneself, client(s), and others and develop appropriate safety plans.

Required Texts:

WMU School of Social Work Field Manual (www.wmich.edu/~hhs-sw/field/field.htm)
NASW Code of Ethics (www.naswdc.org and Field Manual)
Other readings if assigned by faculty liaison or field instructor

Accommodation for Disabilities

Any student with a documented disability (e.g., physical, learning, psychiatric, vision, hearing, etc.) who needs to arrange reasonable accommodations must contact MS. Beth Denhartigh at 387-2116 and /or at beth.denhartigh@wmich.edu at the beginning of the semester. A disability determination must be made by this office be before any accommodations are provided by the instructor.

Student Academic Conduct

You are responsible for making yourself aware of and understanding the policies and procedures in the Undergraduate (pp. 268-271) or Graduate (pp. 26-28) catalog that pertains to Student Academic Conduct. These policies include cheating, fabrication, falsification and forgery, multiple submission, plagiarism, complicity, and computer misuse. If there is reason to believe you have been involved in academic dishonesty, you will be referred to the Office of Student Judicial Affairs. You will be given the opportunity to review the charge(s). If you believe you are not responsible, you will have the opportunity for a hearing. You should consult with me if you are uncertain about an issue of academic honesty prior to the submission of an assignment or test. 

Course Requirements/Assignments:
· Students complete 200 clock hours during the semester in a human service agency, a three-day communication lab, and 12 hours in an on-campus seminar. Time spent in communication labs or seminars is not counted toward the total number of hours required for the field placement. Students will not be expected to be in the field on official university holidays or agency holidays, however, these hours do not count in the total number of hours required for the course.
· Attendance and participation are expected and required for all labs and seminars scheduled.
· The faculty liaison (course instructor) will complete three agency visits during the two-semester placement to meet with the student and field instructor(s) to discuss the student’s learning contract and progress toward achieving the learning objectives.

· Safety Checklist must be completed and turned in to the faculty liaison/seminar instructor by the end of the seventh week of the spring semester.

· Learning Contracts are to be completed with the guidance of the faculty liaison and field instructor to reflect the student’s learning objectives. The Learning Contract will be reviewed, discussed, and revised, if necessary. The student, field instructor (primary and secondary, if applicable), and faculty liaison will all sign the Learning Contract and each will retain a copy.
· Students are to keep track of their hours each day that they are at the field agency. This information is completed on a Time Log that is signed by the field instructor and turned in to the faculty liaison at the end of the semester.

· Students are to prepare an informal verbal presentation of their agency setting, which must include identification of the agency’s field of practice, mission, target population for services, criteria for services, range of services, funding source, organizational structure, and service delivery process.
· Students are to complete some advocacy action during the course of each academic year of placement. This can be done on a micro, mezzo, or macro level of practice. During SWRK 4100, students should be alert to possible activities that they could undertake to fulfill this requirement within their placement. By the end of the second semester of placement (SWRK 4110), a reflection paper discussing the student’s act of advocacy must be completed and turned in to the faculty liaison.
· Students are also to complete a Self-reflection Summary at the end of the semester. The goal of this assignment is to have students summarize and synthesize their field learning experiences and their concurrent coursework. This assignment requires that the student focus and write about their individual professional development, especially issues related to values, ethics, and diversity, over the course of the semester. 

· Since on-going communication between you and your faculty liaison is critical, a hard-copy or email Field Log will be due every other week (on the seminar days). The student should include information about what tasks he/she is doing in the agency, what observations have been made, and any issues that are problematic in any way. 
Student Evaluation:



Students will be evaluated based on their performance on writing assignments, 



participation in class, and competency in the field as reported by the field 



instructor. Work that is not completed by the end of the semester will result in the 

student receiving an Incomplete.
 
Due Dates:
1/26/07 
Values Exercise due
2/16/07 
Safety Checklists due 
4/13/07 
Student Evaluations and Time Logs due 
4/20/07
Self-reflection Summary due
Class Outline:

1/09/07
Predetermined Beliefs



Introduction and orientation to the course




Overview of the labs




Introductions




Roles of key people in field




Continuum Exercise



Review of course syllabus




Pre-Class student demographics & expectations




Professional documentation




Review of professional behavior



Malpractice insurance




Discussion of field logs




Time management skills




Guest speaker: Agency Field Instructor




Expectations of field placement
1/11/07
Conversation versus an interview 




Beginning a therapeutic relationship (roles of a social worker)




Boundary issues




Ethical problem-solving




Role-play exercises




Discussion on Learning Contracts




Presentation on Safety and discussion




Case scenarios




Guest speaker: BSW graduate
1/16/07
Presentation on reporting child abuse and neglect




Who Am I?



Discussion of Advocacy



Cultural Competence:





Perspective of Being Elderly (video)




Psychiatric populations





Ethnic/Religious





Families





Mutually Respectful Relationships





Socioeconomic





Could You Survive?





Substance Use/Abuse





Fishbowl: Communication Exercise



Complete Values Exercise for first seminar session 

1/26/07
Social work values within your agency and non-verbal messages




presented to your agency’s clientele




Group discussion and problem-solving




Field Logs due

2/9/07

Diversity issues and how your agency provides services to diverse




clientele




Presentations on field agencies




Group discussion and problem-solving




Field Logs due

2/23/07
Ethical issues encountered in your agency



Presentations of field agencies




Group discussion and problem-solving




Field Logs due

3/16/07
How your agency targets services to populations-at-risk



Presentations of field agencies




Group discussion and problem-solving




Field Logs due

3/30/07
How social welfare policy impacts service delivery at your agency




Presentations of field agencies




Group discussion and problem-solving




Field Logs due

4/13/07
Using social work practice techniques in your placement



Presentations of field agencies




Group discussion and problem-solving




Course evaluation




Field Logs due

