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Course Description
The focus of the seminar is on the theory and practice of social group work in clinical settings.  Consideration is given to such issues as group dynamics, therapeutic factors, leadership, composition, direct and indirect intervention, and the use of group activities under various conditions and different settings. Prerequisite: SWRK 6620 or SWRK 6600. 

Relationship to Other Courses

SWRK 6360 relates to other courses in the Interpersonal Practice concentration in that it examines group practice from an experiential perspective. It provides students with extensive application of group practice skills. SWRK 6360 is connected to SWRK 6620 by building on the earlier foundational learning about understanding group structure SWRK 6360 is connected to the advanced concentration course SWRK 6960 by providing a foundation of group practice skills in preparation for advanced instruction about group practice with populations at risk.

Course Objectives
Students will demonstrate through discussion, activities, and written assignments the ability to:

1. Identify stages of group development, understand group process, and apply principles of group dynamics to social treatment situations.

2. Utilize the therapeutic factors that operate in a group that enhance the coping capacity of the members.

3. Describe the reciprocal relationship between agency / health policy and interpersonal group practice.

4. Utilize clinical leadership strategies and skills for assessing, beginning, sustaining, and terminating group work.

5. Examine their own actions as a group leader, and the impact they have on the group as a system, as well as on individual members.

6. Evaluate the process and outcome of therapeutic group practice.

7. Discuss and apply social work values and ethical standards to ethical dilemmas in providing group treatment.

8. Demonstrate cultural competence in assessment and intervention with groups as it relates to diverse populations (e.g., race, gender, ethnicity, sexual orientation, age, class, religion, and physical and mental status).

9. Demonstrate knowledge of evidence-based group practice methods and techniques.

10. Examine the interplay between policy and social justice in planning groups, particularly oppressed populations and populations-at-risk. 

Method
This course uses a seminar format with reliance on lecture, discussion, and group simulations.

Required Text
Reid, K. E. (1997). Social work practice with groups: A clinical perspective (2nd ed.). Belmont, CA: Brooks/Cole.

Required Readings
A packet of required readings is on reserve at the Beltline Center Front Desk, 1st Floor. 

Recommended Texts
Corey, G., Corey, M. S., Callanan, P., & Russell, J. M. (2004). Group techniques (3rd ed.). Belmont, CA: Brooks/Cole.

DeLucia-Waack, J. L., & Donigian, J. (2004). The practice of multicultural group work: Visions and perspectives from the field. Belmont, CA: Brooks/Cole-Thompson learning.

Student Responsibilities
Assumptions: It is assumed that students have:

1. a willingness to take primary responsibility for their own learning, and

2. an awareness of the importance of personal commitment to reading, thinking, and questioning, as well as to involvement in the classroom. 

Class attendance and participation: As this course builds on the content of the previous week and the group lab is a major portion of the class content, attendance, promptness, and participation is required. This includes being prepared to discuss key concepts from readings during each class session. If you cannot attend a session, please leave me a voicemail message. It is your responsibility to seek the information you missed, including handouts. Pagers and cell phones are disruptive to class discussions - please do not use these during class, and arrange coverage for your work responsibilities so that you can be fully present and will not need to be interrupted during class. After one absence, 3 points will be deducted for each subsequent unexcused absence.

If you need to miss class due to a schedule conflict with your religious holiday, please let me know in advance so that I can help you cover the course material you will miss.

Accommodation for disabilities: Any student with a documented disability (e.g., physical, learning, psychiatric, vision, hearing, etc.) who needs to arrange reasonable accommodations must contact Ms. Beth Denhartigh at 387-2116 and/or at beth.denhartigh@wmich.edu at the beginning of the semester.  A disability determination must be made by this office before any accommodations are provided by the instructor

Professional writing: Please use style from the American Psychological Association Publication Manual, 5th Edition (APA Manual, 2001). The use of non-biasing language in your writing is required (see pp. 61-76 in the APA Manual for guidelines and suggestions). Students are encouraged to contact the Writing Lab (1st Floor, Moore Hall) for assistance with grammar and writing style.

Student academic conduct: Academic honesty during testing periods and in the composition of assigned papers is expected. It is expected that your writing will be your independent and autonomous work. Please follow the APA Manual guidelines in quoting and citing the words and work of others. You are responsible for making yourself aware of and understanding the policies and procedures in the web link to the 2006-07 catalog http://catalog.wmich.edu/content.php?catoid=1&page=09_students_rights_and_responsibilties.html#stud_acad_cond ) or Graduate Catalog (pp. 26-28, 2004-2006) that pertain to Academic Integrity. These policies include cheating, fabrication, falsification and forgery, multiple submission, plagiarism, complicity and computer misuse. If there is reason to believe you have been involved in academic dishonesty, you may be referred to the Office of Student Conduct. You will be given the opportunity to review the charge(s). If you believe you are not responsible, you will have the opportunity for a hearing. You should consult with me if you are uncertain about an issue of academic honesty prior to the submission of an assignment or test.

Assignments and Grading Criteria
Assignments (specific outlines and grading rubrics to be distributed in class)

In-class response to readings: Five times during the semester, students will be asked to write a brief response in class, to readings assigned for that week. These responses are each worth a maximum of 2 points, and represent a total 15% of the semester grade.

Group Proposal: Students’ ability to conceptualize and outline a viable group will be evaluated with a written group proposal. This group should be a group that you could realistically lead, fits the client population at your field placement agency, and meets an unmet need of that population. The proposal needs to be a demonstration of your original conceptualization; not a presentation of an existing group model. As a part of the proposal, please reference at least 3 articles from professional journals (using APA style) that relate to issues to be addressed through the group sessions. This assignment is due October 23 as a draft (for instructor input and feedback, 5% of semester grade) and the final proposal is due November 27, for 15% of the semester grade.

Group Leadership Self-Evaluation: Students’ self-examination of their own leadership style and skills before, during, and following the group session will be evaluated with a written self-evaluation following the session co-leading the group. The grade will be based on the amount of effort and thoughtful detail of self-examination and application of course material in the paper, not an evaluation of the skill you used in leading the group! This assignment is due two weeks after you co-lead the group, and is 20% of the semester grade.

Group Member Reflection Log:  Students’ self-examination of their experience and participation as a member of the group will be evaluated with written log entries following each group session. The grade will be based on the amount of effort and thoughtful detail of self-reflection in the log, not an evaluation of how the student participated in the group sessions. The log may be handwritten (if legible!). This assignment is due one week after your group ends, and is 15% of the semester grade.

Midterm Exam: Students’ knowledge of terms and definitions will be evaluated in a written objective test (short answer/short essay). A study guide will be distributed 2 weeks before the exam. This exam is on October 30, and is 20% of the semester grade.

Final exam: Students’ ability to integrate class learning on theory, skills, and understanding of group process will be evaluated with an oral exam during class. Students will submit questions (and answers) prior to the exam. More detail will be given during the second half of the semester. This exam is on December 11, and is 10% of the semester grade.

Bonus points: Students may choose to earn bonus points by selecting one article related to group treatment (i.e., a recommended reading or an article of your own choice, but excluding articles from your group proposal paper). Discuss and critique the article (do not just summarize the article’s content), and attach the article to the paper. This optional paper is due by December 4, and is worth a maximum of 3 points, or ½ grade.

Grading Scale:

Grades are based on the following scale:

A 
93-100 (outstanding, exceptional, extraordinary) 

BA  88-92  (very good, high pass)

B  
80-87  

CB 
76-79

C 
70-75
DC 
66-69

D 
60-65

E
64 and below
 

Additional Resources

Bertcher, H., Kurtz, L. F., & Lamont, A. (1999). Rebuilding communities: Challenges for group work. New York: Haworth Press.

Bradshaw, W. (1996). Structured group work for individuals with Schizophrenia: A coping skills approach. Research on Social Work Practice, 6, 139-154.

Burnside, I., & Schmidt, M. G. (1994). Working with older adults: Group process and techniques. Boston: Jones and Bartlett Publishers.

Caplan, T., & Thomas, H. (2001). The forgotten moment: Therapeutic resilience and its promotion in social work with groups. Social Work with Groups, 24(2), 71-81.

Carrell, S. (2000). Group exercises for adolescents: A manual for therapists. Thousand Oaks, CA: Sage Publications. 

Cornille, T. A., Barlow, L. O., & Cleveland, A. D. (2005). DADS Family Project: An experimental group approach to support fathers in their relationships with their children, Social Work with Groups, 28(2), 41–57.
Davis, L. E., Strube, M. J., & Cheng, L-C. (1995). Too many Blacks, too many whites: Is there a racial balance? Basic and Applied Social Psychology, 17, 119-135.

Greif, G. L., & Ephross, P. H. (Eds.). (2004). Group work with populations at risk (2nd ed.). New York: Oxford University Press.

Marra, F. (1998). Residential treatment: Contextual learning and demand for work from a social group work perspective. Social Work with Groups, 21(1/2), 129-144.

McCallum, S. (1997). Women as co-facilitators of groups for male sex offenders. Social Work with Groups, 20(2), 17-30.

McKay, M., Gonzales, J., Quintana, E., Kim, L., & Abdul-Adil, J. (1999). Multiple family groups: An alternative for reducing disruptive behavioral difficulties of urban children. Research on Social Work Practice, 9, 593-607. 

Morganett, R. S. (1994). Skills for living: Group counseling activities for elementary students. Champaign, IL: Research Press.

Pistole, M.C. (1997). Attachment theory: Contributions to group work. The Journal for Specialists in Group Work, 22, 7-21.

Regehr, C., & Hill, J. (2000). Evaluating the efficacy of crisis debriefing groups. Social Work with Groups, 23(3), 69-79.

Remschmidt, H. (2005). Evidence concerning the effectiveness of psychotherapies with children and adolescents. Current Opinion in Psychiatry, 16, 389-393. 

Stein, B. D., Jaycox, L. H., Kataoka, S. H., Wong, M., Tu, W., Elliott, M. N., &  Fink, A. (2005). A mental health intervention for schoolchildren exposed to violence: A randomized controlled trial. JAMA: Journal of the American Medical Association, 290, 605-611.

Way, I., & Balthazor, T. (1990). A manual for structured group treatment with adolescent sexual offenders. Notre Dame, IN: Jalice Publishers.

 Wood, G. G., & Roche, S. E. (2001). Representing selves, reconstructing lives: Feminist group work with women survivors of male violence. Social Work with Groups, 23(4), 5-24.

Course Outline (Dates and discussion of particular topics may vary)

	Session 1

9/11/06


	Introduction – Cultivating a learning environment

Knowledge base for group treatment

Readings due:

Reid, Ch. 1, 2, Groups to help people, Historical context



	Session 2

9/18/06
	Therapeutic factors in group treatment

Group video

In-class activity – Social work values and ethics

Readings due:

Reid, Ch. 3, Therapeutic factors in groups

Corey, G., Corey, M. S., Callanan, P., & Russell, J. M. (2004). Ethical issues in using group techniques. In Group techniques (3rd ed.) (pp. 23-39). Belmont, CA: Brooks/Cole. (on reserve at Front Desk)

Corey, G., Corey, M. S., Callanan, P., & Russell, J. M. (2004). Appendix A: ASGW “Best practice guidelines.” In Group techniques (3rd ed.) (pp. 187-188). Belmont, CA: Brooks/Cole. (on reserve at Front Desk)

  

	Session 3

9/25/06
	Group dynamics

Group video

In-class activity – Multicultural awareness and development 

Readings due:

Reid, Ch. 4, The group cauldron

De-Lucia-Waack, J. L., & Donigian, J. (2004). Training multiculturally sensitive group leaders. In The practice of multicultural group work: Visions and perspectives from the field (pp. 6-29). Belmont, CA: Brooks/Cole. (on reserve at Front Desk)



	
	Recommended readings:

Thomas, H., & Caplan, T. (1999). Spinning the group process wheel: Effective facilitation techniques for motivating involuntary client groups. Social Work with Groups, 21(4), 3-21.

Chojnacki, J. T., & Gelberg, S. (1995). The facilitation of a gay/lesbian/bisexual support-therapy group by heterosexual counselors. Journal of Counseling and Development, 73, 352-354. 

Brown, A., & Mistry, T. (2005). Group work with mixed membership groups: Issues of race and gender, Social Work with Groups, 28(3/4), 133–148.


	Session 4

10/2/06
	Planning a group

Readings due:

Reid, Ch. 9, Establishing the group

Recommended readings:

Ball, S. (1994). A group model for gay and lesbian clients with chronic mental illness. Social Work, 39, 109-115.

Kurland, R. R. (2005). Planning: The neglected component of group development, Social Work with Groups, 28(3/4), 9–16. 


	Session 5 

10/9/06
	Leadership and treatment skills

Group Lab #1

Readings due:

Reid, Ch. 5, 8, The person as member, Worker interventions

Recommended readings:

Nosko, A., & Wallace, R. (1997). Female/male co-leadership in groups. Social Work with Groups, 20(2), 3-16.



	Session 6

10/16/06
	Treatment skills II

Group Lab #2

Readings due:

Reid, Ch. 6, 7, Worker in the group, Foundation skills

Recommended readings:

Abrams, B. (2000). Finding common ground in a conflict resolution group for boys. Social Work with Groups, 23(1), 55-69.



	Session 7

10/23/06
	Beginning Phase

Group Lab #3

Assignment due:

Group proposal draft

Readings due:

Reid, Ch. 10, The beginning phase of group work

Recommended readings:

Birnbaum, M. (2000). The power of purposeful sessional endings in each group encounter. Social Work with Groups, 23(3), 37-52.

Racine, G., & Sévigny, O. (2001). Changing the rules: A board game lets homeless women tell their stories. Social Work with Groups, 23(4), 25-38.



	Session 8

10/30/06
	Exam

Group Lab #4



	Session 9

11/6/06
	Middle phase, I

Group Lab #1

Readings due:

Reid, Ch. 11, 12, Program activities, The middle phase of group work

Recommended readings:

Dolgin, M.J., Somer, E., Zaidel, N., & Zaizov, R. (1997). A structured group intervention for siblings of children with cancer. Journal of Child & Adolescent Group Therapy, 7, 3-18.

Galinsky, M. J., Terzian, M. A., & Fraser, M. W. (2006). The art of group work practice with manualized curricula, Social Work with Groups, 29(1), 11–26.


	Session 10

11/13/06
	Evaluation of group process and outcomes 

Group Lab #2

Readings due: 

Reid, pp. 267-275

Brown, E. J., McQuaid, J., 

 HYPERLINK "http://firstsearch.oclc.org.libproxy.library.wmich.edu/WebZ/FSQUERY?searchtype=hotauthors:format=BI:numrecs=10:dbname=PsycINFO_1887::termh1=Farina%5C%2C+Lana:indexh1=au%3D:sessionid=fsapp6-38962-eqpctrus-trkf1o:entitypagenum=12:0:next=html/records.html:bad=error/badsearch.html" Farina, L., 

 HYPERLINK "http://firstsearch.oclc.org.libproxy.library.wmich.edu/WebZ/FSQUERY?searchtype=hotauthors:format=BI:numrecs=10:dbname=PsycINFO_1887::termh1=Ali%5C%2C+Rehana:indexh1=au%3D:sessionid=fsapp6-38962-eqpctrus-trkf1o:entitypagenum=12:0:next=html/records.html:bad=error/badsearch.html" Ali, R., & 

 HYPERLINK "http://firstsearch.oclc.org.libproxy.library.wmich.edu/WebZ/FSQUERY?searchtype=hotauthors:format=BI:numrecs=10:dbname=PsycINFO_1887::termh1=Winnick-Gelles%5C%2C+Amy:indexh1=au%3D:sessionid=fsapp6-38962-eqpctrus-trkf1o:entitypagenum=12:0:next=html/records.html:bad=error/badsearch.html" Winnick-Gelles, A. (2006). Matching interventions to children's mental health needs: Feasibility and acceptability of a pilot school-based trauma intervention program. Education & Treatment of Children, 29, 257-286. (on reserve at Front Desk)

Recommended readings:

Rice, A.H. (2001). Evaluating brief structured group treatment of depression. Research on Social Work Practice, 11, 53-78.

Whitfield, G. (1999). Validating school social work: An evaluation of a cognitive-behavioral approach to reduce school violence. Research on Social Work Practice, 9, 399-426.



	Session 11

11/20/06
	Ending phase

Group Lab #3

Readings due:

Reid, Ch. 13, The ending phase of group work

Recommended readings:

Vichnis, R. (1999). Passing the baton: Principles and implications for transferring the leadership of a group. Social Work with Groups, 22(2/3), 139-157.



	Session 13

11/27/06
	Groups for specific populations

Group Lab #4

Assignment due:

Group proposal final version

Readings due:

Newsome, W. S., & Kelly, M. (2004). Grandparents raising grandchildren: A solution-focused brief therapy approach in school settings, Social Work with Groups, 27(4), 65–84.

Sternbach, J. (2001). Men connecting and changing – Stages of relational growth in men’s groups. Social Work with Groups, 23(4), 59-70.

Walsh-Burke, K., & Scanlon, P. (2000). Beyond reviving Ophelia: Groups for girls 12-14 and women who care about them. Social Work with Groups, 23(1), 71-81.



	Session 14

12/4/06
	Evaluation of Therapeutic Style and Techniques

Group Lab (optional)

Optional assignment due: 

Article critique paper

Readings due:

Malekoff, A. (1997). On becoming a reflective group worker. In Group work with adolescents: Principles and practice (pp. 329-338). New York: The Guilford Press. (on reserve at Front Desk)

Corey, G., Corey, M. S., Callanan, P., & Russell, J. M. (2004). Appendix A: ASGW “Best practice guidelines.” In Group techniques (3rd ed.) (pp. 188-191). Belmont, CA: Brooks/Cole. (on reserve at Front Desk)

Recommended Readings:

Bergart, A. M., & Simon, S. R. (2004). Practicing what we preach: Creating groups for ourselves, Social Work with Groups, 27(4), 17–30.


	Session 15

12/11/06


	Final exam


Group Therapy Lab

During this semester you will have an opportunity to be a group member for 4-5 weeks, and to be a co-leader of a group for 1-2 weeks. To accomplish this, the class will be divided into two teams (purple team, green team). Team assignment is random, and a coin toss determines which team will be group leaders first. 

Each team will agree on a real-life topic on which they would like to be led for a 4-5 session group (while being themselves, not role-play characters). Whatever the chosen topic, team members need to be willing to do real work on this issue over the time period of the 4-5 group sessions.

The group lab will consist of two sections, with one team being group members, while the other team takes turns having two different members co-lead each group session. The remainder of the students and the instructor will watch using two way mirror / video observation equipment. 

Co-leaders need to bring an audiotape for their own use in writing their self-evaluation (the audiotape should be long enough to record both the group session and the feedback session). I will provide a tape recorder. 

Each week, the co-leaders will need to plan the group session ahead of time (e.g., goals, techniques, interventions). I am available to provide consultation to the co-leaders during office hours or by appointment, either before or after the group session. Co-leaders may choose to set up the room in any way they choose (before the group begins). 

Group sessions will last about 45 minutes, followed by 10-15 minutes feedback session, using a written feedback form (to be distributed in class). Exactly two weeks after students co-lead a group, they will submit a written self-evaluation (format to be distributed). The week after the group series ends, each group member will hand in a weekly log of reflections on their experiences as a group member (format to be distributed).

These roles will then be reversed for the following 4-5 weeks. Students may choose to co-lead a second group session if time allows. 

Adapted from lab format developed by Ken Reid, Ph.D.
Group Co-Leader Self-Evaluation

After co-leading your group session, please refer to your memories, the audiotape, and the feedback sheets to reflect on the following questions. For the first 2 questions, please write about yourself; not about your co-leader. For question 3, write about the planning and coordination that you and your co-leader did for this group. For question 4, write about the next time you are a co-leader. This assignment is worth a maximum of 45 points.

Remember that your grade is not based on “how well” you led the group, but on your effort and depth in reflecting in this paper on the skills you used and might wish you had used. Please cite the textbooks and your other readings to demonstrate your knowledge of specific skills. To help you write your paper, please complete the Worker Self-Evaluation (Reid, Appendix B), though you do not need to hand it in. This paper is due two weeks after you co-lead the group.

1. Describe specifically what you felt good about (e.g., specific skills or techniques that you personally used in the group session). Be specific in describing your purpose and the effect you saw on the group members following your effort. These need not be monumental! (10 pts.)

2. What are specific things you might have done, or wish you had done, or would like to focus on the next time you lead a group? What group dynamic did you see that you wish you might have addressed differently? Be specific about what skills or techniques you might have wished to use, and what you would have been trying to accomplish. (10 pts.)

3. What specifically worked well in your co-leadership process (i.e., in planning the group, during the group, and in processing the group afterward)? What did you notice about how the two of you worked together? Do not address your individual skills here (10 pts.)

4. What will you plan to work on in your co-leadership relationship the next time you have a chance to work as a co-leader? Specifically, what will you want to notice, or do, or plan ahead for? Do not discuss your individual skills here (10 pts.)

Your writing will also be evaluated for grammar, written clarity, organization, and APA style for citations and references (5 points).

Group Member Self-Reflection Log

For the Group Lab, you will participate as a group member for approximately 4 sessions, participating as yourself; not in a role-play. Your assignment is to write a log entry about your experience of being a group member following each group session, and to hand in the log one week after the last group session. The assignment is worth a maximum of 30 points.

Your log entry is your opportunity to reflect on what it was like for you to be in that day’s group session, and to reflect on how you participated, or refrained from participating. This is not a critique of the group leaders, but rather a reflection on yourself as a group member. In addition to writing in your log each week, please complete the Group Member Self-Assessment Form (for your own use, not to hand in). Please address each of the following areas in your log:

1. Discuss your participation in this session (i.e., your communication, style, struggles), and what contributed to that. Talk here about yourself and the group dynamics; this is not a critique of group leaders.

2. Discuss your sense of safety in sharing – what helped you share, and what barriers did you experience. Talk here about yourself and your self-awareness of how you experienced the group dynamics; this is not a critique of group leaders.

3. Given your observations and self-awareness, what changes will you work on in your participation in the next group session (or the next time you are in a group) (or) what will you want to continue to do.

The log may be handwritten (if legible) or typewritten. The grade will be based on your depth and level of self-reflection, not on what or how much you shared in the group sessions.

Group Proposal 

Students’ ability to conceptualize and outline a possible group will be evaluated with a written group proposal. This group should be a group: (1) that you could realistically lead, (2) that fits the client population at your field placement agency, and (3) meets an unmet need of that population. Discuss each of the following points. Please reference at least 3 articles from professional journals, on issues related to your group topic (as support for your proposal). The proposal should be oriented in such a way that it could be presented to the agency. This assignment is worth a maximum of 80 points. Draft due: 10/23/06 (5% of grade); Final proposal due: 11/27/06 (15% of grade).

Overview / structure / preparation (25 points)

· What unmet need of this population will the group seek to fill; what is the purpose of the group

· How will you share information about the group (i.e., recruit group members) with potential group members and referral sources

· What organization policies or politics will you need to consider as you develop this group

Group members (12 points)

· What is the anticipated group composition (describe the potential group members) (e.g., age, gender, ethnicity, socioemotional level)

· What inclusion criteria will you use? What are the exclusion criteria that would rule out participation?

Group session focus and dynamics (20 points) 

· How will you focus the group sessions (e.g., how will the group goals be reached)

· What individual and group dynamics do you anticipate among group members and facilitator (be thoughtful and creative here – apply your knowledge of the population and the problems being addressed in this group). What dynamics will you need to be prepared to address?

Evaluation (15 points)

· How will you evaluate the group’s effectiveness? Specify your evaluation process and the measurement you will use.

Writing (8 points)

· Grammar, written clarity, organization, APA style for citations and references

13

