Lewis Walker Institute for the Study of Race and Ethnic Relations Working Group Meeting
Summary Note for Meeting with the Provost: December 08, 2006
Attending: Douglas Davidson (Sociology), Eileen Evans, chair (Institutional Effectiveness), Mitch Kachun (History), Ruthann Lapham (Institutional Effectiveness), Onaiwu Ogbomo (Africana Studies), Mark Orbe (School of Communication), Janet I. Pisaneschi (Provost and Vice President for Academic Affairs), Lewis Walker (Sociology)  Absent: Wendy Ford (College of Arts and Sciences), Maureen Mickus (Occupational Therapy), Martha Warfield (Division of Multicultural Affairs)

Pisaneschi called the meeting to order at 1:34 p.m.

Pisaneschi stated that she was impressed with the work of the group and their promptness. She liked the group’s suggestions and the direction they took. She noted that there will be a formal response for the group stating her acceptance of the group’s report. She then opened the floor for questions. 

Kachun asked for Pisaneschi’s thoughts for implementation of an interim director.

Pisaneschi responded that she is going to contact Institutional Equity to aide her in the implementation of the interim director. Pisaneschi then requested that the working group serve as an advisory committee to her for a while. Pisaneschi also asked the group to think about the position description for director.

Orbe stated that significant discussion by the group was around identity of and visibility for the institute, which could be attained through the survey project that the group proposed. Orbe also noted that the group had discussed one-time funds to get the project off the ground. He asked Pisaneschi if the use of one-time funds was something that she supported. 

Pisaneschi replied that she will seriously look into the use of one-time funds. She stated that there are usually numerous sources of one-time money. Pisaneschi further stated that the survey is a great idea that can be the source of publications and useful information. Pisaneschi then opened the floor for comments regarding the qualities or characteristics that the working group would like the interim director to possess. 

Orbe stated that he would like someone with experience working with the institute to be the interim director. An interim director that has knowledge and understanding of the inner workings of institute is crucial. Orbe then noted that Dr. Lewis Walker would be the ideal appointment if he would agree.
Davidson declared that the institute needs someone to revitalize and orchestrate connections with community. Davidson noted that the group included preliminary ideas in the final report regarding characteristics of the director. Davidson stated that the interim should have similar characteristics of director, which are a tenured, associate or senior-level professor that has experience with research. 

Ogbomo asked if there are there other members from the initial advisory board that would be able to serve if Dr. Walker is not available. Orbe responded that many people from the board have left, and only a couple members are still here. 

Pisaneschi said that she will begin thinking about these characteristics and creating an announcement that will alert people to the work that the group has done and the need to appoint an interim director. Pisaneschi stated that she is looking forward to hearing more of the group’s suggestions of characteristics and appointment of the interim director. The group can email her at janet.pisaneschi@wmich.edu with more suggestions. Pisaneschi noted that once she has an idea of whom she is going to appoint, she will contact the group so that they have an opportunity to react.

Ogbomo stated that the interim director appointment should be based more on commitment than on the color of their skin. He declared that he hopes that Pisaneschi is open to different groups of people. 

Orbe restated that the group is concerned about the visibility of the institute. Orbe declared that there needs to be greater visibility of what is going on with race issues on campus.  The group needs people to know that the University is still committed to concerns regarding race and ethnic relations. 

Pisaneschi thanked everyone for their questions and comments. She assured the group that she took note of their concerns. 

Pisaneschi adjourned the meeting at 2:06 p.m. 
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