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Good afternoon. My name is Alexander Enyedi and I have the privilege and honor 
of serving as the dean of the College of Arts and Sciences here at Western 
Michigan University. To the faculty, staff, students, administrators, alums and 
friends here in the audience—I thank you for coming today. 
	  
There is no one right time of year to give a state of the college address, but doing 
so in the Fall semester allows me to reflect with each of you on our collective 
success and efforts over the past academic year while laying the ground work for 
the many activities we will undertake during the 2012-2013 school year. 
	  
It is our great work as a college that prompts me to meet together today – to 
celebrate this past year’s accomplishments and to look toward all of the 
outstanding work we will be doing to advocate and demonstrate the value of a 
strong and vibrant liberal arts core at WMU. 
	  
Later this hour, I will spend some time speaking about the new CAS 2012-2015 
Strategic Plan and its core central challenge of “strengthening the value, 
impact, and relevance of the college in the face of resource 
challenges.” 
	  
Let me say this up front—our plan is unambiguous—it establishes a clear 
mandate for each of us to promote the value and contribution of the liberal arts to 
our colleagues across the University. This task includes mentoring students 
about the value of a liberal arts education and the unique contribution it will make 
to their careers, ongoing learning, and entire lives. 
	  
One more important point about the strategic plan—it was not created to sit on 
the “shelf”. In fact, we have already begun to implement the plan across six 
strategic priorities. Shortly, I will describe twenty-one initiatives that have already 
been put into action by the implementation teams however, this is but a sample 
of the many activities already underway in the college. 
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Before moving forward on this important theme, I would like to pause and 
acknowledge just a few of the many noteworthy points-of-pride, events, and 
moments that brought us where we are today. 

	  
	  
First, I wish to recognize our outstanding award-winning CAS faculty for their 
significant contributions to scholarship, teaching, and service. During last Friday’s 
University Convocation, Dr. Dunn bestowed the following honors upon six CAS 
members: 

	  
	  
	  
Distinguished Service 
Dr. R. Wayne Fuqua, Psychology 
	  
Teaching Excellence 
Dr. Richard Malott, Psychology 
Dr. Jon Adams, English 
	  
Emerging Scholar 
Dr. Jeffrey M. Angles, World Languages & Literatures 
Dr. Charles R. Henderson, Physics & Mallinson Institute for Science Education 
Dr. Sherine Obare, Chemistry 

	  
	  
In addition to these recipients, during 2011-2012 the College of Arts and 
Sciences also recognized outstanding scholarship, teaching, and service through 
the awarding of nine CAS Excellence Awards and five Staff Excellence Awards: 

	  
	  
Professional and Community Service 

• Dr. John Jellies, Biological Sciences 
• Dr. Sherine Obare, Chemistry 
• Dr. Howard Dooley, History 

	  
Research and Creative Activity 

• Dr. Robert Anemone, Anthropology 
• Dr. Yirong Mo, Chemistry 
• Dr. Eve Salisbury, English 

	  
Teaching 

• Dr. John Geiser, Biological Sciences 
• Dr. Kathleen Propp, Communication 
• Dr. Michael Millar, Spanish 
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Staff Excellence Awards 
Ms. Mary Lou Brooks, Geography 
Ms. Patty DeLoach, Gender and Women’s Studies 
Ms. Barbara Peacock, Psychology 
Ms. Colleen Sante, Spanish 
Ms. Kerrie Jo Harvey, Advising 
	  
I am very proud of these achievements—they are truly reflective of our College’s 
excellence and dedication to student success. 

	  
	  
	  
Second, I wish to recognize the incredible longevity and service of faculty and 
staff to CAS. The 2012 anniversary dates of service are listed in your program, 
but I would like to highlight the following milestones. 
	  
45 Years 
Dr. David G. Dickason, Geography 
Dr. Peter W. Krawutschke, World Languages & Literatures 
Dr. Richard W. Malott, Psychology 
	  
40 Years 
Dr. Suhashni Datta-Sandhu, Political Science 
Dr. Robert W. Felke, Spanish 
	  
35 Years 
Dr. R. Wayne Fuqua, Psychology 
	  
30 Years 
Dr. Dean W. Halderson, Physics 
Dr. Steven N. Lipkin, Communication 
	  
25 Years 
Dr. David A. Barnes, Geosciences 
Dr. Sung G. Chung, Physics 
Ms. Lauretta R. Eisenbach, Anthropology 
Dr. Duane R. Hampton, Geosciences 
Dr. Alan Kehew, Geosciences 
Ms. Barbara J. Peacock, Psychology 
Dr. Cynthia Running-Johnson, World Languages & Literatures 

	  
	  
	  
Connected with longevity, is the renewal of our college (or more importantly, 
sustainability of the college).  During 2011-2012 we welcomed 13 new full-time 
tenure-track faculty to CAS. In addition, 3 new tenure-track faculty joined the 
college this Fall. 
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These early career faculty represent the future of CAS. In my advocacy of the 
college I have impressed upon both the Provost and President the value of 
continuing to hire new faculty to sustain the intellectual core of Arts and 
Sciences—achieving this goal is one of my highest priorities. 
	  
Next, I want to recognize the faculty, staff, and student committee members who 
worked tirelessly on the development of the CAS 2012-2015 Strategic Plan. 
These individuals deserve our gratitude for their dedicated work and 
accomplishment. However, their work was guided by the thoughtful participation 
of all CAS constituents who provided critical data/input connected to the 
strengths, weaknesses, opportunities, and threats to our college. As I’ve already 
alluded, our new strategic plan will form the basis of my comments concerning 
the path forward. 
	  
Dr. Robert Anemone 
Dr. Blain Auer 
Dr. Cathryn Bailey 
Mr. Sean Bashaw 
Dr. Stephen Covell 
Ms. Laura Decker 
Dr. Sally Hadden 
Dr. Irma Lopez 
Ms. Amelia Martin 
Dr. Benjamin Ofori-Amoah 
Dr. Rajib Paul 
Dr. Lisa Paulius 
Dr. Staci Perryman-Clark 
Dr. Heather Petcovic 
Mr. Michael Reynolds 
Dr. Renee Schwartz 
Dr. Bilinda Straight 
Dr. Mark Wheeler 
Dr. Yuan-Kang Wang 

	  
	  
Last, I want to acknowledge the individuals who serve the college from of our 
Friedmann Hall” headquarters”. As many of you know, this past year has been 
witness to many personnel changes and modifications of the way the college 
serves you and our students. 
	  
First, I want to introduce the three associate deans. 
	  
At the moment, the associate dean portfolios have been organized to align with 
the three pillars of WMU’s strategic plan – learner centered (Dr. Ed Martini), 
discovery driven (Dr. Terrell Hodge), and globally engaged (Dr. Cathryn Bailey). 
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Connected to the strategic plan, all three associate deans will play critical roles, 
however, Dr. Bailey will serve as the “lead implementation coordinator” – she will 
be responsible for maintaining a wider perspective of the process and supporting 
communication between me, the various implementation teams, and College. 
	  
All three associate deans bring a wealth of experience and wisdom to the dean’s 
office—it is my privilege to work with such a great “dean team”. 

	  

Next, I want to introduce our CAS staff leaders and their support staff. 
	  
During 2011-2012 we brought computer and IT (information technology) support 
in CAS into the 21st century. With the leadership of Don Weber (originally from 
CoEHD) we established CASTS (CAS Technology Services) and for the first time 
(ever), CAS now provides on-demand technology support within departments, 
faculty offices, and classrooms/labs. In alignment with the strategic plan, Don is 
also the implementation coordinator for priority E6 (technology) – the 
responsibility of each implementation coordinator is to work on the “front-line” to 
ensure the Strategic Plan comes to fruition efficiently. 
	  
During 2011-2012, we re-organized the CAS budget office and under the 
leadership of Michele Cole (also from CoEHD) we are streamlining policies, 
procedures, and protocols to increase responsiveness while maximizing 
efficiencies in order to reduce the time it takes to move budget-related items 
through the college. With respect to strategic planning, Michele is the 
implementation coordinator for priorities E1, E3, and E4 (Resource 
Management). 
	  
Thanks to a Fall 2011-2012 WMU budget protocol, we were able to add an 
additional undergraduate advisor to the CAS Advising Office. Under the 
leadership of Kevin Knutson (who by the way is a nationally-recognized award- 
winning academic advisor), we now have eight academic advisors. This is a good 
news-bad news situation. 
	  
The bad news is that we are now unable to house all of these outstanding 
advisors inside the main Advising office. The good news is that we will embark 
on a remodeling project this year to construct a more space-efficient Advising 
Office that will include a sufficient number of offices for all our advisors (plus 
room to grow should a future budget protocol materialize).  This much needed 
expansion will directly benefit our current 5,059 undergraduate students and 
ensure we are guiding them toward both success and graduation. With respect 
to strategic planning, Kevin is the implementation coordinator for priority B3 
(General Education). 
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Concerning the promotion, advocacy, and public relations of the college, we have 
re-organized this office’s function and fortunately hired a new Director of 
Marketing and Communications for CAS, Myla Edmond. Myla is WMU graduate 
(BBA ’00) and brings to the college her enthusiastic Bronco Spirit. With respect to 
strategic planning, Myla is the implementation coordinator for priorities A1, A2, A3 
and E2 (Public Relations, Branding, and Development). 
	  
Finally, I want to introduce our new CAS office coordinator – Kim Hunt. 
Kim is tasked with managing my daily life, ensuring I know immediately about the 
crisis du jour, and handling calendar logistics so I am able attend your special 
event, celebration, meeting, or anything else that comes up. With respect to 
strategic planning, Kim is the implementation coordinator for priorities E1 and E4 
(Staff Development). 
	  
These CAS administrators and staff stand ready to assist the college and each 
of you in the work you do. I am very proud of this group and I know they will 
serve you well. Thank you for helping me acknowledge this wonderful team. 
	  
As an overall summation this is but a sample of the dedicated faculty and staff 
who comprise the great College of Arts and Sciences at WMU. It is through this 
collective dedication that the college is able to “do good things” everyday for our 
students, our faculty, our staff, and our community. 

	  
	  
	  
	  
	  
	  
Allow me now to shift gears… 
	  
In higher education today - these are times of change. In some cases (particularly, 
if you reside in a State such as Michigan), these are times of drastic change. 

	  
	  
Philosopher Eric Hoffer wrote: 
	  
“In a time of drastic change - it is the learners who inherit the 
future. The learned usually find themselves equipped to live in a 
world that no longer exists.” 

	  
	  
	  
This is what we do in CAS for our students—we equip them to be prepared for 
an ever-changing future and to best deal with the shifting ground that is the “new 
reality.” 
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We accomplish this because we have built a community in CAS in which the dual 
engagements of teaching and learning, creating and sharing, and nurturing and 
encouraging are all recognized, supported, and valued. 
	  
This is who we are. 

	  

So what is happening? For the past decade, the world of higher education has 
been changing (or more aptly, evolving) in profound and irrevocable ways. This is 
particularly true for “public institutions” such as ours where the relationship 
between the state government, the University, and the citizens of Michigan has 
undergone a radical reorientation that shifts higher education from being a public 
good (with all of its concomitant societal benefits) to a “user-pay” system where 
the fortunate participants are required to shoulder a significant burden of the cost 
to acquire a baccalaureate degree. 
	  
Added to this new landscape is the emergence of “for-profit” institutions, open 
learning programs (such as Coursera and the Khan Academy), and an explosion 
in the number of online courses available to supplement traditional face-to-face 
classes. And finally, within Michigan, we must grapple with a changing 
demographic that will result in a continued reduction in the number of high 
school-age graduates annually through the year 2020. 
	  
These are our realities! 
	  
Taken as a whole, this represents a seismic shift in the world of higher education. 
As individual members of this college, we can lament these shifts, and we can be 
nostalgic for the “good old days”, but the realities are this: 

	  
	  
First, the system of higher education with which we are all familiar; in which most 
of us were educated and trained, and to which we have dedicated our lives, our 
passions, and our talents, is fading away (or in many cases, is gone), and it is not 
coming back. 
	  
To fail to respond or to adapt to this new environment would mean, at best, that 
we become irrelevant, and, at worse, that we become extinct. 

	  
	  
Second, the choice, therefore, is not if or when we might return to that “old” 
system (or the old way of doing things), but how we move forward in this new 
environment, as individuals, as unit departments/schools/institutes, as a College, 
and as a University. 
 
Today, I want to share with you my vision for how our college, the College of 
Arts and Sciences, will meet these challenges, describing how we can seize on 
the opportunities we are presented with to meet the needs of our students, our 
faculty and our staff, and how we, as a college, can lead the University forward 
as the foundation of the core academic mission of WMU. 
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Given these profound shifts, the time has come where we must address difficult 
questions about how we conduct our work as a college, as individual units, and 
programs—these questions include: 
	  
(i) how do we prioritize? 
(ii) how do we allocate resources? 
(iii) how do we assess our effectiveness in meeting our stated goals? 
	  
Thus, we must move forward with a clear understanding of the realities and limits 
of the new paradigm of higher education—and in this action, move with a sense 
of the opportunities with which it presents us. 

	  

This brings me back to the CAS Strategic Plan. 
The college mission, as articulated by the plan, is to cultivate engaged, global 
citizenship by: 
	  

1.  Providing high quality education in the liberal arts—bridging the 
humanities, social sciences and natural sciences; 

2.  Creating, discovering and disseminating scientific, humanistic and artistic 
knowledge and expression; 

3.  Fostering intellectual engagement and continuous discovery and learning 
	  
Additionally, our Strategic Plan has imbedded into it, the core central challenge of 
“strengthening the value, impact, and relevance of the college in the face of 
resource challenges” plus six explicit strategic priorities that we have already 
begun to implement. 
	  
These SIX priorities are: 
	  
Priority A: Promote the Unique Value of CAS 
This priority emphasizes the importance of strengthening the College’s 
articulation of its value and impact to all stakeholders. Here is a sample of our 
implementation success thus far: 

	  

	  
• Overhaul of the CAS web presence, including the enhancement and 

delivery of news and information 
• Hiring of a dynamic new director in the newly defined CAS Marketing and 

Communications Office 
• Draft comprehensive marketing and communications plan 

	  
	  
Priority B: Provide a Globally-Engaged, Diverse Liberal Arts Learning 
Experience 
This priority aligns with WMU’s Strategic Plan by emphasizing both global 
engagement and diversity as essential aspects of the liberal arts learning 
experience. Here is a sample of our implementation success thus far: 
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• Significant enhancement of cooperation between the College and the 
Haenicke Institute for Global Education, especially with the development 
and monitoring of study abroad programs 

	  
• Re-establishment and invigoration of the Arts and Sciences International 

Committee 
	  

• Establishment of the College’s International Scholarship Program (20 
awarded in 2012-13; at least 20 to be awarded in 2013-14) 

	  
• Continuing successful implementation of DegreeWorks across the College 

by the Office of Undergraduate Advising 
	  

• Completion of survey to map current general education courses to more 
clearly reflect particular themes and values 

	  
	  
Priority C: Increase the Impact of Discovery and Dissemination 
This priority emphasizes the critical nature of the College’s research, scholarship, 
and creative activities—ensuring they are at the heart of both teaching and 
learning. Here is a sample of our implementation success thus far: 
	  

• Created a new, comprehensive, and searchable CAS faculty proposal 
and awards database 

	  
• Provided $7,000 to the seven CAS 2012-13 Research Development Award 

(RDA) recipients 
	  

• Increased our financial support to the Humanities Center, including a GA in 
Summer 2012 and funding for working groups in 2012-13 

	  
• Created new CAS Research, Scholarly, and Creative Activities 

(RSCA) Committee 
	  

• Awarded $40,000 in ASTRA Awards in AY 2011-12, with individual award 
amount limit increased to $1,000 

	  
	  
Priority D: Foster an Innovative, Diverse and Engaged CAS 
Community 
This priority emphasizes the need to foster an engaged CAS community, 
characterized by innovation and diversity. Here is a sample of our 
implementation success thus far: 

	  
	  
	  

• Strengthening of the Office of Undergraduate Advising’s use of social 
media efforts by the hiring of a qualified new intern 
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• Enhanced outreach to CAS alumni who are providing testimonials about 

how CAS liberal arts training laid a foundation for success beyond WMU 
	  

• Development and successful administration of the College’s Space 
Improvement Initiative, utilizing approximately $16,000 for nine 
departments 

	  
	  
Priority E: Strengthen Resource Acquisition and Management 
This priority encompasses both the acquisition and management of the College 
resources. It views resources broadly, including human resources, financial 
resources, physical infrastructure, and technology. Here is a sample of our 
implementation success thus far: 

	  
	  
	  

• Implementation of a full-service college technology office that offers 
support for faculty, staff, and department-run computer labs 

	  
• Acquisition and repurposing of significant quantities of surplus WMU 

computer lab equipment, including more than 60 computers 
	  

• Convening of monthly CAS office coordinator meetings to review and 
discuss university/college procedures. Establishment of mentoring 
relationships to enhance the professional development of CAS staff 

	  
• Systematic review of departmental financial structures with individual 

department office coordinators 
	  

• Development of processes to more meaningfully and effectively 
acknowledge donors to the College 

 
Priority F: Secure and Distribute Faculty and Staff Lines Using Clear 
Criteria and Transparency 
	  
This cross-cutting priority recognizes the critical human resource shortage that 
the College faces. It focuses on the short-term priority of optimizing the 
deployment of current faculty and staff. On a longer-term basis, it prioritizes 
efforts to position the College to secure increased faculty and staff lines as that 
becomes a possibility. Its overall purpose is to maximize the leverage of the 
College’s human capital in support of its strategic plan. 
	  
A tremendous amount of work has already taken place with respect to Priority F. 
Although Arts and Sciences received a permanent budget reduction of $1.36 
million this year – we have preserved sufficient resources to allocate 12 new 
faculty lines across our college. 
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These faculty lines have been assigned based on clear criteria that address 
enrollment pressures, selective investment in units with potential for growth, and 
alignment with the CAS Strategic Plan. I am very pleased that we are able to 
make these allocations and continue to build our cohort of early career faculty in 
the college. 
	  
But this is just the first step… 
The strategic map is just that, a map – a map which will help guide us on our 
path, and remind us where we are headed. It does not articulate fully the means 
by which we will get from point A to point B. 
	  
In order to evolve – to change and adapt in the face of this new landscape of 
higher education—we need to begin to think differently about our traditional ways 
of prioritizing, allocating resources, and assessing our effectiveness; 
	  
we need to have a clear sense of the qualities and characteristics that will help 
us achieve our mission, a mission that is all the more critical in a rapidly 
changing, globalized world. 
	  
As we begin to consider what it will take to achieve our college mission and 
address our strategic priorities, three characteristics emerge of how we can 
together meet the significant challenges that now confront us. 
	  
These are:  

Adaptability 

Authenticity 

Accountability 

Adaptability – flexible, agile, mobile, evolve 
	  
We will be flexible in terms of meeting student needs - diverse learning styles 
from a diverse population in which there is no “traditional” student—while still 
ensuring academic rigor, excellence, and student responsibility for 
their own education. 

	  

We will have curricula and research plans that can adapt to global, economic, 
social, political, and disciplinary transformations; we will create approval 
processes that can better facilitate such changes, and we will direct college 
resources where they can best support these efforts. 

	  
We will have faculty and administrators who are prepared to rethink the ways in 
which our programs, departments/schools/institutes, and college are organized, 
in which our courses are delivered, and in which our research, discoveries, and 
creations are disseminated. 
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We will graduate students with a strong liberal arts and sciences core that 
provides them the ability to adapt throughout their lives and careers. This will be 
what it means to “be a Bronco”—the capacity to think critically and to 
communicate effectively. 

	  
	  
	  
Authenticity – purposeful, intentional, genuine 
	  
We will be purposeful and intentional both in our planning and our execution, with 
transparent and consistent criteria for critical decisions. 
	  
We will be genuinely interested in the lives and in the intellectual and social 
development of our students. If we take a genuine interest in being learner- 
centered and in creating the conditions for student success both in and out of the 
classroom, the other outcomes we seek—enrollment, retention, progression, 
graduation, and improved learning will follow. 
	  
We will explore technological innovations in teaching and research thoughtfully 
and intentionally, asking questions about long-term effectiveness rather than 
short-term solutions. 
	  
We will be genuinely committed to embracing the tension inherent in being both 
discovery-driven and learner-centered, integrating research into teaching and 
students into research. 
 
Accountability – responsibility, expectations, transparency 
	  
Chairs, directors, and the deans will be held accountable for providing leadership 
and direction; for making difficult choices, and for providing clear, consistent, and 
transparent criteria for those decisions. 
	  
Our faculty and our staff will be accountable for being learner-centered, 
discovery-driven, and globally engaged. 
 
We will be purposeful and intentional in course planning and preparation, we will 
set high expectations and work hard to help students meet them, and we will take 
seriously the need to assess, examine, and evaluate the effectiveness of student 
learning in all our programs. 
	  
Our students will be held accountable for their own learning and development. 
Collectively, we will create the conditions for student success, we will set high 
expectations, and we will provide students the support they need to achieve their 
goals, but we will do so with the understanding that each individual student must 
ultimately, take responsibility for his or her own education. 

	  
Adaptability. Authenticity. Accountability. 
This is our roadmap to address the challenges before us. 
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I recognize that we are all doing hard work in a difficult economic climate. But the 
basic tenets of our new Strategic Plan will serve as the foundation to how we 
will collectively move the College forward. 
	  
As I’ve just lain out, this foundation relies on a framework of mutual 
responsibility, in which we are all accountable to one another. As we 
implement the strategic plan, these characteristics will help guide our actions. 
	  
Our need to adapt will include efforts to make the use of online education 
effective and intentional, meeting student needs while maintaining rigor. But as 
we move forward, we will be developing a new budget model, in partnership with 
EUP, which benefits the college as whole. 
	  
Our need to be authentic will help guide our decisions about undergraduate 
and graduate enrollment, retention of students, and program planning—helping 
us face the difficult questions about what programs are essential and relevant, 
which ones we can no longer sustain or afford, and which ones should be 
targeted for investment and growth. 
	  
And our focus on accountability will help guide equally difficult, but essential 
questions about workload, about assessment, and, ultimately, about our 
ability to achieve our shared goals. 

	  
In the spirit of these three principles, I want to be authentic and accountable with 
you today. 
 
Make no mistake about it – we will be making difficult decisions this year. My job 
as the dean of the College is to guide that process, to lay out the criteria, and to 
make the tough calls. Failure to make these choices—failure to adapt is 
no longer an option. 
	  
As we begin the Fall semester, we and our colleagues across Academic Affairs 
are having these same conversations —about how to act in ways that are 
adaptable, authentic, and accountable—and how these actions will 
support the success of the WMU, VPAA and college-level strategic plans. 

	  
Because Arts and Sciences is truly the academic foundation of our University, it 
is incumbent upon us not simply to be part of these conversations, but our 
responsibility to help lead those conversations. 

	  
With a “maturing” faculty; an aging infrastructure of buildings, classrooms, and 
laboratories; with ever-dwindling resources, and with less public confidence than 
ever in the value of a liberal arts education, we must actively choose to lead the 
University forward in addressing critical questions about the academic mission of 
Western Michigan University. 

	  
So, in conclusion the two critical questions to which we seemingly always return 
are these: 
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What does it mean to be Learner-Centered, Discovery-Driven, and 
Globally Engaged? 
	  
and 
	  
What do we need in order to achieve this vision? 

	  
	  
	  
I offer that our college, as the academic heart and soul of the University, already 
has the firm foundation in place to address both of these questions. 
	  
Over this coming year, as we implement specific priorities of our new Strategic 
Plan, and as we negotiate the meaning and significance of our plan, I invite you 
to join me in thinking about the following: 

	  
How can we better integrate students into research, and research 
into teaching? 
	  
How can we ensure that our top research and scholarly faculty  are 
also engaging  students at multiple levels, and in multiple 
contexts? 

	  
How can we create the optimal conditions for student success with 
the increasingly diverse population that fills our classrooms each 
year? 
	  
If we are thoughtful and intentional about what we are doing; if we can become 
adaptive, authentic, and accountable, if we can create the conditions, and 
expectations, for student success, and if we embrace the challenges this new 
environment poses for a learner-centered, discovery-driven, globally engaged 
college, we will move closer to the realization of our vision and our mission. 
	  
To reiterate, we will face these challenges square-on, not so that we can return 
to the “good old days” or resuscitate a dying model, but so that we can lead the 
charge to change the landscape of higher education. 
 
This is our opportunity to prove that the very benefits of a liberal arts education 
(critical thinking and problem solving, flexibility, knowledge of the human condition, 
and more)—these benefits that we endorse for our students—are the exact 
same ones that best position us and will enable us to adapt, to evolve, and to 
succeed. 
	  
I want to thank you again for the many contributions each of you make to this 
great college. I look forward to working with you this year as we implement our 
strategic priorities and achieve our goals. 
	  
Thank you and have a great afternoon. 


