
A new grant from the Wallace 
Foundation to WMU will support 
the development of education leaders 
in urban school districts to use data 
effectively to identify and implement 
teaching strategies that lead to improved 
student performance. 

 “Having access to sound information 
and knowing how to use it to improve 
student achievement is central to 
education reform in Michigan,” says 
Jianping Shen, teaching, learning and 
leadership and the project’s co-director. 
“If our children are going to be successful, 
we need to ensure that we develop the 
ability of our district and school leaders to 
be good consumers of data and help them 
use the information to drive changes 
in instruction that lead to student 
achievement.”

WMU will lead a statewide coalition 
of educators to develop a new system 
to assist school leaders, who are often 
overwhelmed by massive amounts of 
data, in using data as a tool to make 
instructional decisions that lead to 
improved student performance. The 
coalition includes the governor’s 
office, the state Board of Education, 
the Legislature, major education 
organizations and other universities. 

The project will begin in public school 
districts in Detroit, Flint, Benton Harbor 
and Lansing. Administrators and teachers 
in those districts will help develop a 
model that can be used statewide.

The initial year’s $425,000 grant is 

renewable for each of two additional 
years for a total of up to $1.275 million, 
based on evidence of sufficient progress. 
The effort is funded as part of the 
New York-based Wallace Foundation’s 
education leadership initiative, which 
aims to strengthen leadership policies and 
practices at the state, district and school 
levels toward the goal of improving 
student achievement.  

The grant will be used to train district 
and school leaders to interpret and utilize 
student achievement data to determine 
how changes in instruction will lead 
to the improved performance of all 
students. By using data as a compass to 
guide instruction in the classroom, school 
and district leaders will be better able to 
ensure that the resources being invested 
in schools is spent wisely and effectively 
and targets the specific needs of students. 
What is learned in the project will be 
disseminated via state-level policies, 
professional development activities 
of educational organizations and the 
educational leadership programs in three 
participating universities. 

“Leadership is the most important 
factor after teaching in whether schools 
succeed in raising student achievement,” 
says M. Christine DeVita, president of the 
Wallace Foundation. “The partnership 
between Wallace and states such as 
Michigan that we are funding will, we 
believe, yield innovative approaches to 
new policies and practices to improve 
student achievement. By joining forces, 

Wallace funding, statewide cooperation to 
make data a usable tool for K-12 schools
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Literary critic Art Winslow is 
tonight’s Frostic series speaker 

Literary critic and editor Art Winslow 
will speak at 8 p.m. this evening, Thurs-
day, Jan. 20, in the Little Theatre as part of 
the Gwen Frostic Reading Series. Winslow 
is the 2004-05 writer-in-residence in the 
Department of English.

Winslow’s essays appear frequently in 
the New York Times Book Review, Chicago 
Tribune, Washington Post and Newsday. He 
spent 16 years as an editor of The Nation, 
holding posts as both its literary editor and 
executive editor. He also has served as presi-
dent of the National Book Critics Circle; 
a nominator and evaluator for foundation 
writing awards; and a panelist for the Na-
tional Endowment for the Arts, evaluating 
the country’s literary magazines. His speech 
is free and open to the public.

Health care is topic for Jan. 27 
HCOB distinguished speaker 

The head of the third-largest health 
care system in the United States will 
discuss the serious problems confronting 
the nation’s health care system as the 
third speaker in the Haworth College of 
Business 2004-05 Distinguished Speaker 
Series.

Lloyd H. Dean, president and chief 
executive officer of Catholic Healthcare 
West, will speak at 7:30 p.m. Thursday, 
Jan. 27, in Brown Auditorium of 
Schneider Hall. His presentation, 
titled “At the Crossroads: American 
Healthcare in 2005,” is open to faculty 
staff and students. Attendance by the 
general public is by invitation only.

Dean earned two degrees from WMU, 
a bachelor of science in 1972 and master 
of arts in 1978. He spent many years 
with the Upjohn Co., rising to national 
vice president of sales for the Upjohn 
Health Care Services Division. In 1997, 
he joined the Advocate Health Care 
system in Oakbrook, Ill., as executive 
vice president and chief operating officer. 
He assumed his current position with 
Catholic Healthcare West in 2000. 

Area economic developer to speak
The director of a Kalamazoo economic 

development agency focused on self-
empowerment is the next speaker in the 
Keystone Community Bank Breakfast 
Speaker Series at the Haworth College 
of Business.

Eric Trevan, executive director of the 
Northside Economic Potential Group, 
will speak at 7:30 a.m. on Friday, Jan. 28, 
in 2150 Schneider Hall. Trevan’s topic 
will be “NEPG Today and Tomorrow.”

Reservations are required and can be 
made by calling the dean’s office at 7-
5050.

Global package-
delivery giant UPS 
is putting a piece of 
equipment to work to 
make sure the next 
generation of aviation 
professionals has hands-
on experience in how 
to maintain the engine 
systems that are the 
backbone of its service 
network.

The Atlanta-based 
corporation is donating 
a 747 aircraft engine 
to WMU’s College of 
Aviation for use in the 
college’s maintenance 
technology program. The massive engine will be used to familiarize students with the 
engine systems and components typical of large aircraft engines.

“We’re proud to support the University in educating tomorrow’s maintenance 
professionals,” said UPS Airlines spokesman Mark Giuffre in describing the company’s 
decision to make the gift.

UPS goes the extra mile and delivers aviation training tool

POWER CUT— This cutaway view shows the detail of a Pratt & Whitney 
JT9D engine coming to the College of Aviation to enhance its aviation 
maintenance technology program.

continued on page 4



Lyth tapped to edit journal
David Lyth, industrial and manufacturing 

engineering, has been named the editor 
of Quality Engineering, a quarterly journal 

devoted to quality 
problems and their 
solutions.

Lyth, who has served 
on the editorial board 
of the journal since its 
inception, replaces 
Frank Kaplan, the 
founding editor.

One of four journals 
published by the American Society for 
Quality Control, Quality Engineering 
regularly features about a dozen articles 
and two columns—one by the editor. 
Lyth will be responsible for previewing 
approximately 15 articles per month to 
determine those that will be sent on to 
the editorial board for further review.

Curwen twice draws kudos
David Curwen, dance, has been named 

president-elect of CORPS de Ballet Inter-
national and will serve 
a two-year term before 
taking over presidency 
of the organization 
for an additional two 
years.

Curwen’s selection 
for the role took place 
at the organization’s an-
nual meeting at Colum-

bia College in Charleston, S.C., last year. 
CORPS is a professional organization dedi-
cated to the development, exploration and 
advancement of ballet in higher education. 
CORPS stands for Council of Organized 
Researchers for Pedagogical Studies. 

In addition, Curwen’s choreographed 
piece “Clear Day” was named to the list 
of six finalists for the Maggie Alessee New 
Choreography Award after a statewide 
adjudication. The award is named for a 
Detroit-area choreographer. 

Curwen

Litynski heads technical group
Daniel M. Litynski, electrical and com-

puter engineering, is the new president of 
the Education Society 
of the Institute of Elec-
trical and Electronic 
Engineers.

Litynski, who is 
currently serving as a 
program director in 
the Division of Under-
graduate Education at 
the National Science 

Foundation in Washington, D.C., assumed 
the presidency Jan. 1. He was elected for the 
post at the IEEE Education Society’s recent 
annual meeting in Savannah, Ga.

As president of the Education Society, 
Litynski will serve a one-year term and 
become a member of IEEE’s Technical Ac-
tivities board, the largest governing body 
within IEEE.

IEEE is an international technical profes-
sional association with more than 360,000 
members in 175 countries. Its Education 
Society includes academic administrators 
and faculty as well as governmental and 
industrial leaders in the field of science 
and engineering education. 

Editor’s note: This is the seventh installment in the Western News series that offers brief profiles of new members of the WMU faculty. 
In each issue, several of the more than 80 new faculty members will be profiled. 

Campus welcomes new faculty members
Frederick Burbach, art, comes to 

WMU from Denver, where, from 
2002-04, he was 
the principal with 
his own firm, which 
was a strategic 
brand and design 
d e v e l o p m e n t 
company. Prior to 
that, he was design 
director with the 
c o m m u n i c a t i o n 
agency Genesis 

Inc. A graphic design specialist, he 
lived in Basel and Zurich, Switzerland, 
for almost two decades, working on 
such accounts as PepsiAmericas and 
Swisscom. He earned his BFA from 
the Basel School of Design in 1984 
and a bachelor’s degree from Indiana 
University in 1977.

Melinda Koelling, mathematics, 
comes to WMU from New York 
University’s Center for Neural Science, 
where she was a post-doctoral fellow 
for two years. Prior to that, she held 
a post-doctoral position at Rensselaer 
Polytechnic Institute, conducting 

research in 
c o m p u t a t i o n a l 
n e u r o s c i e n c e . 
Koelling, whose 
focus at WMU is 
in undergraduate 
mathematics, has 
been involved 
in enrichment 
programs for both 

junior high and high school students 
in Illinois and Michigan. She earned 
a bachelor’s degree from the University 
of Chicago in 1995 and a doctoral 
degree from the University of Michigan 
in 2001. 

Carolyn Pavlik, dance, comes 
to WMU from the University of 

W a s h i n g t o n -
Seattle, where she 
was a graduate 
teaching assistant 
in the dance 
program for two 
years. She also 
has taught at 
Austin (Texas) 
C o m m u n i t y 
College and at the 

University of Texas-Austin and has 
performed and toured internationally. 
Nationally certified in massage therapy 
and Polestar Pilates, Pavlik’s research 
specialty is site-specific dance in the 
United States. She earned a bachelor’s 
degree in dance from the University 
of Texas-Austin in 1989 and an 
MFA in dance from the University of 
Washington-Seattle in 2004. 

Slobodan Urdarevik, industrial and 
manufacturing engineering, first taught 
part-time at WMU in 2003-04. He 
came to WMU from Humber College 
of Applied Art and Technology in 

Toronto, where 
he had been a 
faculty member 
since 1993. Prior 
to that, he worked 
in industry with 
steel companies 
in Ontario. An 
e n g i n e e r i n g 
graphics specialist, 

Urdarevik earned both his bachelor’s 
and master’s degrees in mechanical 
engineering in 1983 and 1986, 
respectively, from the University of 
Skopje in Macedonia.
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Area baseball enthusiasts will be able to 
hang out with some of their favorite Detroit 
Tigers during a luncheon from 11:30 a.m. 
to 1:15 p.m. Tuesday, Jan. 25, at the Fetzer 
Center. 

Limited tickets available for Jan. 25 Detroit Tigers luncheon
Members of the public as well as WMU 

faculty, staff and students are invited to 
attend the event, at which several Tigers 
players, coaches and executives will discuss 
the upcoming season and mingle with fans. 
Seating is limited so those wishing to at-
tend are encouraged to purchase their tickets 
without delay while supplies last.

The visit is being sponsored by the WMU 
Alumni Association as part of the Tigers 
organization’s annual Winter Caravan, 
which gives fans in Michigan; Ohio; and 
Ontario, Canada; a chance to interact with 
some of the biggest names in Tigers baseball. 
Several children from the Kalamazoo Boys 
and Girls Club also will be in attendance as 
guests of the alumni association.

Current plans call for the main luncheon 
speaker to be Lance Parrish, who caught for 
Detroit from 1977 to 1986 and has been the 
club’s bullpen coach since 2003. Although 
subject to change, several other Tigers per-
sonnel are scheduled to participate in the 
luncheon. Tickets cost $5 for WMU stu-
dents, $10 for WMU Alumni Association 
members and $15 for all other attendees. 
To order tickets, call 7-8779. 
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Jobs

Exchange

Service 

While a campuswide job freeze remains 
in effect, the following vacancies have 
been approved for posting as positions 
that are essential for the continued opera-
tion of the unit represented. All position 
authorizations must have the approval of a 
WMU vice president to be posted during 
the hiring freeze. 

Vacancies are posted through the Job 
Opportunity Program by human resourc-
es. Interested benefits-eligible employees 
should submit a job opportunity transfer 
application during the posting period, and 
may contact a human resource services staff 
member for assistance.

Employees may call the Applicant In-
formation Service at 7-3669 to hear the 
weekly job postings.

(R) Admissions Officer, 14, Admis-
sions and Orientation, 04/05-4662, 1/18-
1/24/05

(R) Admissions Officer, 14, Admis-
sions and Orientation, 04/05-4663, 1/18-
1/24/05

R= Replacement
WMU is an Equal Opportunity/

Affirmative Action Employer.

FOR RENT—Four-bedroom, two-bath 
house. Washer and dryer, wooden deck, 
very spacious, all renovated. Five minutes 
from campus on Howard Street. Perfect 
for working professionals, families, grad 
students. $1,200 per month. Call (269) 
501-9919.

FOR RENT—One-bedroom condo in 
Oshtemo. Upper unit, carport and deck. 
$560 per month plus utilities and deposit. 
No pets. Call (269) 373-6436 after 5:30 
p.m.

FREE TO GOOD HOME—Adult black 
male, short-haired cat. Fixed and declawed. 
Litter trained, green eyes. Please call (269) 
668-3197.

FOR SALE—Pioneer RT-707 reel-to-reel 
tape deck, exc. cond., 20 reels of tape, origi-
nal metal take-up reel, owner’s manual, $200 
OBO. Call Thom Myers at 7-8710. 

The following employees are recognized 
for celebrating 40, 35, 30, 25, 20, 15, 10 
and five years of service to the University 
during January. 

40 years—John S. Carr, WMU 
Bookstore.

35 years—Kai M. Chapman, 
Development Office, and Gerard T. 
Nowak, University Counseling and 
Testing Center.

30 years—Ronald G. Canard, physical 
plant-maintenance services.

25 years—Luann Bigelow, accountancy; 
Barbara S. Liggett, public affairs and 
administration; Darla J. Manion, physical 
plant-building custodial and support 
services; Miguel A. Ramirez, Division 
of Multicultural Affairs; Thomas K. 
Ramsdell, logistical services; Marilyn K. 
Rowe, College of Arts and Sciences; and 
Dawn M. Southworth, student financial 
aid and scholarships.

20 years—Sharon L. Carlson, Archives 
and Regional History Collections; Polly 
R. Graham, physical plant-maintenance 
services; Timothy Mader, physical plant-

maintenance services; and Fern Stewart, 
physical plant-building custodial and 
support services.

15 years—Ila M. Baker, Career English 
Language Center for International 
Students; Amy M. Birch, physical plant-
building custodial and support services; 
Marc P. Fawley, physical plant-building 
custodial and support services; Jodie 
A. Lewis, physical plant-maintenance 
services; Linda J. Lumley, Sindecuse 
Health Center; Suzanne M. Moorian, 
foreign languages; Bradley F. Morgan, 
information technology; Gayle L. 
VanSweden, physical plant-building 
custodial and support services.

10 years—Bonnie K. Bell, physical 
plant-building custodial and support 
services; Patricia I. Hale, Office of the 
Associate Vice President for Student 
Affairs and Dean of Students; Thomas F. 
Penar, physical plant-building custodial 
and support services; Connie Slater, 
physical plant-building custodial and 

support services; and Renee Smith, 
University Counseling and Testing 
Center. 

Five years—Gail L. Allen, Davis 
dining services; Eleanor G. Bowerman, 
dining services-auxiliary cash operations; 
Cassandra E. Brooks, biological 
sciences; James F. Burns, physical plant-
maintenance services; Brian D. Carnell, 
Extended University Programs; Alexander 
A. Gray, physical plant-utilities; Shirley 
E. Greer, public safety; Robert P. Harper, 
information technology; Michelle L. 
Moriarty, customer account services; 
Deborah Jean Rhoderick , Bronson 
School of Nursing; Paula Johnson 
Roberts, Office of the Vice President for 
Research; Wiseon K. Salisbury, Office of 
the President; Kathleen Shaull, Sindecuse 
Health Center; Ricky L. Updike, physical 
plant-maintenance services; Jeffrey 
A. Wall, physical plant-maintenance 
services; and Cindy K. Walter, physical 
plant-utilities.

The retirements of 10 staff 
members were approved by 
the Board of Trustees at its 
Dec. 10 meeting. Trustees also 
accepted the resignations of two 
faculty members and two staff 
members.

The names, positions, years 
of continuous service and ef-
fective dates of retirement for 
the staff members concluding 
their careers at WMU are: 
Roger D. Anderson, physical 
plant-building, custodial and 
support services, 12 years, ef-
fective Feb. 28; Paula J. Boodt, 
the Graduate College, 35-1/2 
years, effective March 31; Irene 
L. Bracken, intercollegiate 
athletics, 10 years, effective Jan. 28; Anthony L. 
DeRose, director of WMU-Battle Creek, 16 years, 
effective Jan. 31; Diane J. East, physical plant-
building, custodial and support services, 17 years, 
effective July 18, 2004; Arvon G. Farrell, physical 
plant-operational services, 16 years, effective, Jan. 
30; Joyce A. Fitzstephens, University Counseling 
and Testing Services, 21-1/2 years, effective Dec. 
31, 2004; Betty J. Flora, Burnham Dining Services, 
15 years, effective March 31; Elizabeth B. Lockett, Office of Institutional Equity, 30 years, 
effective Nov. 24, 2004; and Judith L. Peppel, Department of Sociology, 16-1/2 years, 
effective March 31.

The faculty members resigning are: Parsa Choudhury, teaching, learning and leadership, 
effective Oct. 14, 2004, and Stanley Paul, occupational therapy, effective Dec. 10, 2004.

The staff members resigning are: Susan O’Flaherty, executive director of student services, 
effective Oct. 24, 2004, and Ric L. Underhile, Sindecuse Health Center, effective Sept. 
17, 2004.

Trustees approve 10 retirements, accept four resignations

Boodt Bracken

DeRose Farrell Flora

Peppel

Anderson

Lockett

Nominations are being sought for two 
awards associated with WMU’s annual ob-
servance of Student Employment Apprecia-
tion Week, which will take place Monday 
through Friday, Feb. 14 through 18.

Career and Student Employment Services 
sponsors the week each February. Now in its 
19th year, the observance is a time to recog-
nize the hard work and contributions that 
student employees make to WMU. It also is 
an opportunity to showcase an outstanding 
student employee and student supervisor.

The theme for this year’s week is “It’s Your 

Nominations sought for top student employee, supervisor
Time To Shine.” A highlight of the week-
long celebration will be a recognition recep-
tion featuring 2005’s Student Employee of 
the Year and Supervisor of the Year. The 
reception will take place from 3 to 5 p.m. 
Thursday, Feb. 17, in the West Ballroom 
of the Bernhard Center. All nominees and 
nominators for this year’s awards are invited 
to attend.

Awards nominations are being ac-
cepted through Friday, Feb. 11. Online 
nomination forms are available on the 
<www.broncojobs.wmich.edu> Web site. 



GOOD FLYING—Thomas J. McLaughlin, aviation, has been named the Flight Instructor of the 
Year for 2005 by the Grand Rapids office of the Federal Aviation Administration. The award 
is a recognition of his “outstanding contributions to aviation safety.” McLaughlin, center, 
a WMU staff member since his 1995 graduation from the flight science program, was 
recognized last week when two officials from the Grand Rapids FAA district office traveled to 
Battle Creek to present the award. At that event were, from left, Don Finney, safety program 
manager, McLaughlin; and Tim Phillips, flight safety district office manager. (Photo by Steve 
Jones, aviation)

Wallace Foundation continued from page 1
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with Rita Keller 

(Photo by Jeanne Baron) 

On Campus

CONSUMMATE MANAGER
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As office coordinator for Student Activities and Leadership Programs, Rita Keller 
puts her managerial skills to the test every day while providing administrative 
support to SALP staff and office operations.

Her duties include managing budgets and procurement cards, approving 
posters for student organizations, supervising student employees, overseeing 
the photocopying operation, and assisting with major events. She also works 
with numerous on- and off-campus offices when issuing WMU’s Outdoor Space 
Permit, which allows student organizations to stage outdoor fund-raisers, informa-
tion tables and marches.

Keller came to the University in 1991 from the Maple Hill Mall, where she 
had been office manager. “I’ve been at WMU 14 years in the same job and I 
love it because I get to work directly with students,” she says.

“Working here is like Christmas,” Keller adds, noting that many student employ-
ees use her as a reference. “I get to see students before they start their careers, 
I get to see them on the pathway to success, and I get to see them when they 
come back to visit and give me hugs.”

Keller’s managerial skills helped earn her WMU’s student Supervisor of the 
Year award in 1998-99. They’ve also helped her deal with great personal 
tragedy this past summer—the deaths of six close family members, including 
her husband, adopted son and mother.

“My faith, WMU and the students have been a huge support,” she says. 
“Each day is a gift and we shouldn’t wait to tell people how important they 
are to us. With the recent tsunami, people in places like Taiwan and India are 
also suffering. I’m open to whatever I’m supposed to do now and just asking 
“how can I help?”

we can help spread improvements and 
get results more broadly and quickly.”

“The system for using data we are 
developing will be applicable to any 
school setting in the state,” says Shen. 
“We chose to begin with urban schools 
because of the urgency of the need there, 
but what we learn from this project can 
be used in districts across the state.” 

 “We expect the tools developed 
to become quickly available to all of 
Michigan’s schools,” says Van Cooley, 
teaching, learning and leadership and the 
project’s co-director. “The inclusion of 
colleges of education at state universities 
will ensure the lessons learned are 
built into training programs for school 
leaders.” 

Besides the governor’s office, those 
supporting the project include the state 
superintendent of schools, the legislative 
leaders of both the House and Senate 
committees on Education, the Michigan 
Education Association, the Michigan 
Association of School Administrators, 
the Michigan School Board Association, 
the Michigan Association of Secondary 
School Principals, the Michigan 
Association of Middle School and 
Elementary Principals, the Michigan 
Foundation for Educational leadership, 
and the chairs of educational leadership 
departments at Central Michigan 
University and Eastern Michigan 
University. The Kalamazoo Regional 
Educational Association also is involved. 

UPS is donating both the engine 
and shipping costs of the JT9D Pratt 
&Whitney engine. The engine is 
typical of the type that powers 747, 
767, A300, A310 and DC-10 aircraft. 
Pratt &Whitney, in turn, has agreed to 
donate an engine pedestal to facilitate 
use of the engine for instruction. The 
engine on the pedestal will be installed in 
the large hangar known as the Aviation 
Maintenance Building on the aviation 
campus in Battle Creek.

The engine will be used in courses 
designed to give students a thorough 
grounding in both basic engine systems 
and turbine engine systems. Aviation 
maintenance technology is one of three 
bachelor’s degree programs offered by 
the college and provides preparation 
for positions in the field of aircraft 
maintenance, including performance 
testing, flight test engineering, product 
technical support and maintenance 
logistics. 

continued from page 1
UPS donation

Poel reception set for Feb. 3
Members of the University community are 

invited to attend a Thursday, Feb. 3, recep-
tion honoring Robert H. Poel, Center for 
Science Education and physics, who retired 
Jan. 2 after 34 years at WMU.

The event is set for 4 to 6 p.m. at the Oak-
lands and is being coordinated by the Mal-
linson Institute for Science Education.

Poel was the longtime director of the 
Center for Science Education and led such 
efforts as Operation Physics and PhysTec 
as outreach and professional development 
initiatives for physics teachers.


