Want to Hire a Graduate Appointee for a Research Grant?
Hiring a graduate appointee (Doctoral Associate, Doctoral Graduate Assistant, or Graduate Assistant) requires payment to the student of a salary and a tuition award, as well as offering the student access to the graduate appointee health insurance program at a subsidized rate. All grants should pay the prescribed minimum salary and tuition to a graduate appointee.
Full or partial appointments are possible, with full appointments requiring 20 hours of service a week from the student, 15 hrs./week for 3/4-time, 13 hrs./ week for 2/3-time, and 10 hrs./week for 1/2-time. Both salary and tuition are directly pro-rated for partial appointments.
Tuition awards: Doctoral students are to be offered 9 hours of tuition support per semester and 3 hours per session, while master’s students are offered 6 hours per semester and 3 hours per session. Resident and non-resident rates apply. (Tuition awards are expressed in dollar amounts based on the actual cost per credit hour for on-campus courses.) Students on appointment are expected to be enrolled full-time (i.e., 6 hours Fall or Spring, 3 hours Summer I or II) regardless of the amount of tuition support received (with the exception of underenrollments approved by the Graduate College).
FICA: When graduate appointees are enrolled less than half-time (i.e., 3 hrs. Fall/Spring, 2 hrs. Summer—with approval of the Graduate College), money is saved on the tuition but both the student and department are assessed FICA (usually 7.65%) on the student’s salary. FICA is also charged on the graduate appointee’s salary (again, to both student and department) if the student has another concurrent job (other than hourly student) at the University.
The cost for hiring a full-time graduate appointee is shown below based on 2011–12 rates for salary and tuition, and by residency and degree level of the student:
	
	Resident Graduate Student
	
	Non-resident Graduate Student (including international)

	2011-12 Rates
	One Semester (Fall or Spring)
	Two Semesters (Fall + Spring)
	One Session (Summer I or II)
	Full Academic Year (Fall-Summer II)
	
	One Semester (Fall or Spring)
	Two Semesters (Fall + Spring)
	One Session (Summer I or II)
	Full Academic Year (Fall-Summer II)

	Master's student on GA rates:
	
	
	
	
	
	
	
	
	

	Minimum Salary (full appointment)
	$5,658.00
	$11,316.00
	$2,829.00
	$16,974.00
	
	$5,658.00
	$11,316.00
	$2,829.00
	$16,974.00

	Tuition (6 hrs. F/S, 3 hrs. Summer)
	$2,758.80
	  $5,517.60
	$1,379.40
	  $8,276.40
	
	$5,843.22
	$11,686.44
	$2,921.61
	$17,529.66

	Total of salary and tuition
	$8,416.80
	$16,833.60
	$4,208.40
	$25,250.40
	
	$11,501.22
	$23,002.44
	$5,750.61
	$34,503.66

	
	
	
	
	
	
	
	
	
	

	Doctoral student on GA rates:
	
	
	
	
	
	
	
	
	

	Minimum Salary (full appointment)
	$5,658.00
	$11,316.00
	$2,829.00
	$16,974.00
	
	$5,658.00
	$11,316.00
	$2,829.00
	$16,974.00

	Tuition (9 hrs. F/S, 3 hrs. Summer)
	$4,138.20
	   $8,276.40
	$1,379.40
	$11,035.20
	
	$8,764.83
	$17,529.66
	$2,921.61
	$23,372.88

	Total of salary and tuition
	$9,796.20
	$19,592.40
	$4,208.40
	$28,009.20
	
	$14,422.83
	$28,845.66
	$5,750.61
	$40,346.88

	
	
	
	
	
	
	
	
	
	

	Doctoral student on DA rates:
	
	
	
	
	
	
	
	
	

	Minimum Salary (full appointment)
	$6,985.00
	$13,970.00
	$3,493.00
	$20,956.00
	
	$6,985.00
	$13,970.00
	$3,493.00
	$20,956.00

	Tuition (9 hrs. F/S, 3 hrs. Summer)
	$4,138.20
	   $8,276.40
	$1,379.40
	$11,035.20
	
	$8,764.83
	$17,529.66
	$2,921.61
	$23,372.88

	Total of salary and tuition
	$11,123.20
	$22,246.40
	$4,872.40
	$31,991.20
	
	$15,749.83
	$31,499.66
	$6,414.61
	$44,328.88


Graduate appointee salaries for 2012–13 are unknown at this time. Tuition is also expected to increase effective Fall 2012 but new rates are not yet known. Conditions for hiring graduate appointees are subject to the Agreement with the WMU Teaching Assistants Union; a 2012–15 Agreement is in the process of being negotiated.
Health insurance: In addition to salary and tuition, the annual cost of the graduate appointee’s health insurance should be included if the grant will allow. At minimum, funding should be sought for the University’s share, and, if desired, for the student’s share. In 2011–12 the University’s share is $900 and the student pays $1,086 for the basic student policy. Respective contributions for 2012–13 are presently unknown but are expected to be about 10% higher.

Frequently Asked Questions

What is the difference between a Doctoral Associate and Doctoral Graduate Assistant?
The higher salary rates for Doctoral Associates are a historical artifact from a time when specific lines for DAs were available in the Graduate College. Hiring departments have the discretion to hire doctoral students at the DGA rate, the DA rate, or anything in between.

Are we required to offer 9 hours of tuition support to doctoral students in Fall and Spring?
Both Doctoral Associates and Doctoral Graduate Assistants must be offered 9 hours of tuition support in Fall and Spring. However, the full-time enrollment requirement for all graduate students in Fall and Spring semesters is 6 hours, and many appointed doctoral students will only take 6 hours a semester. The hiring department will not know for sure until after census for the term how much it will pay for the student’s tuition.

If a student is offered a partial appointment, how much tuition support does the student receive and what is the expected enrollment?
Both tuition and salary are directly pro-rated for partial appointments. The expected enrollment remains full-time (6 hours Fall or Spring, 3 hours Summer I or II), however, and the student must pay the uncovered tuition unless approved for an underenrollment by the Graduate College. Approvals of underenrollment are usually for only one term, and under limited circumstances, unless the student is at the dissertation or thesis stage.

What if I don’t yet know whether or not the student(s) I will be hiring on my grant is/are resident or non-resident?
All grants should be written to fund students at the non-resident rate. If a resident student is hired, the tuition bill for the student will be less than anticipated. The question of eliminating the non-resident surcharge for graduate students supported by grants is being examined but no decision has been made to assess all these students at the in-state rate.
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