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The Evaluation Landscape
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KEY:

AEA — American Evaluation Association

AES — Australasian Evaluation Society

AfrEA —African Evaluation Association

CES — Canadian Evaluation Society

DAC — Development Assistance
Committee

EES — European Evaluation Society

EPEWG - Evaluation & Performance
Effectiveness Working Group

EPTF — Evaluation Policy Task Force

EvalMENA — Middle East and North Africa
Evaluators Network

FED Eval — Federal Evaluators — volunteer
group

FIE — Feminist Issues in Evaluation

ICCE — International and Cross Cultural
TIG

IDEAS — Intl. Development Evaluation
Association

IFl — International Financial Institutions

I0CE — Intl. Org. for Cooperation in
Evaluation

IPE — Indigenous Peoples in Evaluation

IWG — International Working Group

MCC - Millennium Challenge Corporation

OECD — Organization for Economic
Cooperation & Development

ReLAC — Latin-American and Caribbean
Monitoring, Evaluation and
Systematization Network

SID — Society for International
Development

VOPE — Volunteer Organizations for
Professional Evaluation

UNEG — UN Evaluation Group

USAID — US Agency for International
Development

USG — US Government

YFE — Youth Focused Evaluation
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Evaluation
Agenda 2020
Focus:
Global evaluation
Launch of Parliamentarians capacity
EvalPartners Forum launch building
2012 2013 2014
Chiang Mai EvalYear Focus on
Forum UN Resolution gg{:gpﬁl
Declaration :
seiaratio Launch of evaluation
Focus on Peer- Gender+, systems and
to-Peer (P2P) EvalYouth, evaluation

SDG networks capacity
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CUMULATIVE NUMBER OF VOPES IN EXISTENCE, BY YEAR

(ONLY THOSE REPORTING YEAR OF FORMATION)
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EvalPartners
Managed by IOCE and UNICEF

Global Forum of
Parliamentarians for EvalSDG
Evaluation

EvalGender+ EvalYouth Evallndigenous
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SHKEK PARTNERSHIP STATEMENT

Je, participants of the Third EvalPartners Global Evaluation Forum, meeting in sasﬁkek,

r engagement in evaluation as an effective
inable development.As membersof [
Es), parliaments, governments,
iversities, the private sector and
lliance based o

to improve our world
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Trends Around Evaluation
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WHO DOES EVALUATION? EVALUATION CAPACITY DEVELOPMENT

METHODS TRENDS

ISSUES IN EVALUATION

FUNDING CHANGES



http://beta.encompassworld.com/
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Issues In Evaluation




i,g Language and Branding

. Professionalization
% Emerging Methods
@ Partnerships

Evaluation Job Market
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Language and Branding




SEE
Monitoring
Survelllance
Audit
Rating
Screening
Appraisal
Quality Assurance
Assessment
Evaluation




Review Check on compliance

Momtormg Track progress

Surveillance dentify patterns and response

Audit

Quality
ANSISI B[ g=1a[e{=Jl Maintain quality

Report non-compliance

Evaluation

Inform decisions and improve effectiveness of policies and programs



Review

Checking on compliance and providing technical support for compliance

|\/|on|tor|ng Periodic checking to determine progress compared to plan

IV IETaTel2) Regular review of specific indicators to identify changes that require
Immediate response

Audit Official inspection by independent, qualified body to identify areas of
non-compliance with regulations

Qua“ty Checking on compliance with standards of quality, response to
FAYSYSY B = 1alel=B customer’s needs, and achievement of outcomes

=V ile]a Il / Systematic determination of a subject's merit, worth, and significance,
using agreed upon criteria to inform decisions and improve effectiveness




SAYING WHAT WE MEAN

e Ektipnon (ektimisi: assessment)

e Kputikn (kritiki: critique)

* Emutnpnon (epitirisi: surveillance)

» EécTaon (exetasi: examination, test)

* MapakoAovOnon (parakolouthisi: monitoring, review)
* Enaveéetaon (epanexetasi: review, quality review)

* Jupopdwon (symorphosi: compliance)

* YrtoAoylopocg (ipologismos: measurement, assessment)
* EAeyyoc (elenghos: audit, review)

* aéloAoynon amodoonc (performance appraisal)



t@\’ EAANVIKA Anpokparia
" HkuBépvnon

IV W Creece: A

, = Growth and
Mia orparnyikn 32
avanruéns = D eve | O p ment
yia 10 péAAov =
< Strategy for
'the Future

loUAIOS 2018

overnment. .qgr/olistiki-anaptixiaki-stratigiki/



EANGOQ: Mia orparnyikn avanru§ns yia ro péllov

Napaprnpa 3: [NapakoholBnon kail Afiohdynon Tns Z1patnyikns

NapakoAoUOnon kai A§i1oAdynon YL
TNS 2TPATNYIKNS Evaluation

H e@appoyn Tns orparnyikns Kai Twv noMnKkwv nou npoBAénovrar oro napov éyypago Ba
napaxkolouvBeitar ané pia Mohmxkn Enmponn, uné wnv enonrteia Tou MpwBunoupyod.
Ie rexviko eningdo, n Fevikn MNpappareia Zuvroviopou Ba eival unevBuvn yia:

i. Tn ouvexn emKkoivevia e Ta appddia Ynoupyeia, npokgipévou va napakohouBei tnv npéodo nou i I 1
éxel onpeiwBei oro Ixédio Apdons kai 1a NpoBAendpeva Xpovodiaypaupara. l. M on |t0r| ng

ii. Tnv unoBolh avagopds npoddou oe dipnviaia Baon ornv MohmikA Enimponn., || . Prog fess re port

iii. Tnv avanru€n guornparos éykaipns npogidonoinons yia Tov evromopo mbavav npoBinpdrwv kai i

anokAigewv. ”l SUFVGI”anCe

iv. Tnv unoBoAn npotdoewv yia Tn ARipn PETP@V. |V Adj UStmentS

H NoMmkn Emitponi Ba unootnpixBei and éva AvantuEiakd ZupBouho Epngipoyvopdvev, 1o onoio Ba
EVNUEPWVETAI yia TNV Npoodo Tns epappoyns Tou Ixediou Apdons kai Ba napéxer oupBouhés oe Bépara
agTpatnyikns kai nohimkns. Eva dnpdoio epeuvnnikd idpupa Ba oupbaie onv enekepyaocia kai eEaidikevon
TV OXETIKWVY NOMTIKWY ano@Aoewy.,
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HOME ABOUTIEG TOPICS EVALUATIONS RESOURCES EVENTS NEWS BLOG DATA

Data for Development: An Evaluation
of World Bank Support for Data and
Statistical Capacity

This evaluation assesses how effectively the World Bank has
supported development data production, sharing, and use,
and suggests ways to improve its approach.

‘ Download Report

Drivers of Success Watch In Brief: Why Data Matters in Development

rld Bank has a strong reputation in
y in data production. It produces influential, widely
indicators that fill important nic tries, e research and y action.

The World Bank ess is attributa @ In Brief: Why Data Matters in Development o ~»

technical expertise, the ability Watch later  Share

needs to national needs, initiatives tha

d Bank has also tak rships so far. sustained for the long term, and well-aligned \

, the World Bank n its future role carefully because the global partnership engagements. Rasmus Heltberg

1ip landscape is becoming m old partn the i . Lead Evaluation Officer,
v partnerships is unclear. s future role especially There > i > ol ) IEG Human Development

nability the national countries where tk

d a system-wide approach to statist & Corporate Programs

capacity building.

jeopa
ended.

To guide its inquiry, the Independent Evaluation Group (IEG) developed a fingred suc L ) ture, included in
the infographic below.

worldbankgroup.org/evaluations/data-for-develo




worldbankagroup.org/event/data-for-develo
Min: 7:57-10:46



http://ieg.worldbankgroup.org/event/data-for-development
http://ieg.worldbankgroup.org/event/data-for-development
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Professionalization




EVALUATION COMPETENCIES

Aotearoa New

HED (A Zealand (ANZEA)
* Reflective practice  + Contextual
» Technical practice ~ analysis and
+ Situational practice ~ €ngagement

» Systematic
evaluative inquiry

» Evaluation project
management and
professional
evaluation practice

* Reflective practice
and professional
development

» Management

* Interpersonal
practice

Government of

IDEAS (2013) South Africa (2014) UNEG (2016)
* Professional * Overarching * Professional
foundations considerations foundations
» Monitoring systems  (contextual » Technical
JEvalliation understanding, evaluation skills
planning and ethical conduct, . Management skills
design interpersonal skils) o , |nterpersonal skill
» Managing the * Leadership » Promoting a
evaluation * Evaluation craft culture of learning
» Conducting the g?g’glslfgg’zn : evaluation
evaluation
» Communicating practice, research
evaluation findings Fnrwi)?z(r;r?gntation of
PR & : evaluations
culture of learning (practice
for evaluation rﬁanager’nent

reporting)

AEA (2018)

* Professional
practice

* Methodology
domain

* Context domain
 Management and
planning domain

* Interpersonal
domain




EVALUATION COMPETENCIES

CES (2010)

* Reflective practice
» Technical practice
» Situational practice
» Management

* Interpersonal
practice

Aotearoa New
Zealand (ANZEA)

* Contextual
analysis and
engagement

« Systematic
evaluative inquiry

» Evaluation project
management and
professional
evaluation practice

* Reflective practice
and professional
development

Government of

IDEAS (2013) South Africa (2014) UNEG (2016)
* Professional » Overarching * Professional
foundations considerations foundations
» Monitoring systems ~ (contextual » Technical
» Evaluation understanding, evaluation skills
planning and ethical conduct, s Management skills
desi interpersonal skills) :
esign Leadersh * Interpersonal skills
» Managing the cadersnip » Promoting a
evaluation * Evaluation craft culture of learning
» Conducting the SjeigfiI;I?rfngn : evaluation
evaluation
» Communicating practice, research
evaluation findings Fnrwa;jg(rfgntation of
VPRI & : evaluations
culture of learning (practice
for evaluation rﬁanag o m ent

reporting)

AEA (2018)

* Professional
practice

* Methodology
domain

 Context domain

» Management and
planning domain

* Interpersonal
domain
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Emerging Issues In
Methodology




Facilitation

Data Visualization

Leadership

Triangulation



https://www.youtube.com/watch v=HgOXpMSWFQY

https://www.youtube.com/watch?v=cXb09S2Uvac



https://www.youtube.com/watch?v=cXbO9S2Uvqc
https://www.youtube.com/watch?v=HqQXpMSWFQY
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Partnerships




POTENTIAL PARTNERSHIP CRITERIA

* Increasing demand for evaluation
* Like-minded groups
* Communities

* U.S. and cross-boundary networks
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Evaluation Job Market




EVALUATION JOBS

e Evaluation commissioners
* Consulting firms

* Internal evaluators

* Teaching and research

* Evaluation-related jobs



