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I. GENERAL DESCRIPTION 

 
The master’s and doctoral-level programs in psychology 
are designed to provide professional preparation in 
psychology for persons interested in assuming positions 
in academic institutions, research, human resource and 
performance management, mental health service delivery 

or community service.  The program objectives include 
requirements in basic principles, theory, research 
methodology, systems management, and legal and ethical 
guidelines.  The programs encourage student involvement in 
instructional programming, the delivery of service in 
community agencies and the conduct of laboratory and 
community-based research. Department faculty members 
are committed to quality education for the student, and the 
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betterment of the Department through the continued 
evaluation of its instructional programs and academic 
policies.  The goals of the Department are intended to be 
coordinated with, and supportive of, the professional and 
academic mission of Western Michigan University.  
Program activities are coordinated with various 
community agencies, providing continual interaction 
between the Department and community settings. 

The Department of Psychology at Western Michigan 
University has a pervasive behavior analytic and natural 
science orientation which is reflected in the content of its 
courses, and the application of the behavioral principles 
and scientific methodology to the analysis and 
improvement of social, business, educational and 
behavioral problems.  Each program requires a set of core 
courses and experiences that promote the application of 
behavior analysis in the personal and professional 
environments of the student. 

The granting of a graduate degree in Psychology by 
Western Michigan University is not considered a basic 
right for all students admitted to a program.  The degree 
must be earned by each student.  It is incumbent upon 
each student to demonstrate competence within each 
aspect of the role of professional psychology.  This 
burden goes well beyond passing courses, and the act of 
matriculating in a program is considered evidence of an 
agreement to accept this burden.  The burden is on the 
student to prove mastery of each aspect of the competence 
required in the student’s area of specialty, and not on the 
faculty to prove lack of mastery. 

It is the policy and commitment of the Department of 
Psychology not to discriminate on the basis or race, sex, 
age, color, national origin, height, weight, marital status, 
sexual orientation, religion, handicap or Veteran status in 
its educational programs, students programs, admissions, 
or employee policies. The Department of Psychology 
complies with all requirements of the Title VII of the 
Civil Rights Act of 1964, Title IX of the 1972 
Amendments, Executive Order 11246 as amended, and 
Section 504 of the Rehabilitation Act of 1973, and all 
other pertinent state and federal regulations. 

II. ADMISSION 

A.  STANDARDS OF PROFESSIONAL CONDUCT 

1.  Rationale 

Becoming a professional psychologist requires that 
the candidate acquire more than academic knowledge 
and practical skills.  The psychologist must be 
prepared to assume a coherent professional role 
defined by a clear code of ethics, standards for 
training and provision of psychological services, 
various Federal and state laws and rules, and policies 
of relevant professional associations. 

2.  Standards 

Students are expected to behave in a manner that 
enhances, and not devalues, the profession.  One 
student’s misconduct diminishes not only the 

previous good work of the student, but also the 
accomplishments of other students, faculty, and the 
profession as a whole.  All graduate students in 
Psychology will be expected to abide by policies 
stipulated in the Graduate Catalog under “Student 
Academic Rights and Responsibilities,” the WMU 
Student Code, the Human Subjects Institutional Review 
Board Policy, Institutional Animal Care and Utilization 
Policy and other policies set forth by the University and 
the Psychology Department.  Also, all students will be 
expected to abide by the Code of Ethics of the 
American Psychological Association and other ethical 
codes relevant to the student’s specialization (e.g., 
Behavior Analysis Certification Board, Association for 
Behavior Analysis: International, Association for 
Behavioral and Cognitive Therapies).  Students are 
expected to learn and comply with various Federal and 
state laws and rules that govern the rights of pupils in 
education, patients in mental health settings, clients in 
various social service agency settings, and other legal 
requirements relevant to the student’s practice of 
psychology.  Students are expected to learn and comply 
with laws and rules governing certification or licensing 
of psychologists in the state in which the student 
engages in the practice of psychology. 

3.  Procedures 
 

When issues of professional misconduct arise with 
respect to a graduate student in Psychology, the 
Psychology Department empowers the Departmental 
Graduate Training Committee to initiate investigations 
of allegations in accord with judicial policies detailed in 
the WMU Student Code (Article V) and recommend a 
course of action to the Department faculty.  Allegations 
of student professional misconduct should be directed 
to the Chair of the Psychology Department and the 
Chair of the Graduate Training Committee.  The Chair 
of the Graduate Training Committee will inform the 
student of the investigation and the nature of the 
allegations.  During the course of the investigation, the 
student may continue to take courses and work on 
program requirements; however formal award of credits 
toward the degree may be withheld pending the 
outcome of the review. 

4. Consequences 

The Departmental Graduate Training Committee has 
the right to recommend to the faculty that formal 
approval of further program requirements be withheld 
until such time as the student can resolve the 
misconduct allegations to the satisfaction of the 
Department and other relevant concerned parties. Prior 
to the Departmental Faculty arriving at a judgment 
regarding the validity of the allegations and the 
appropriate disciplinary action, the student will be 
offered the opportunity to appear before the Committee 
and the Faculty to defend himself/herself against the 
allegations.  The Departmental Graduate Training 
Committee is empowered to recommend to the faculty a 
range of actions in disciplining students engaging in 
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professional misconduct.  These include, but are not 
limited to, dismissal from the Psychology 
Department Graduate Program. 

B. ADMISSION PROCESS 

 1. Master of Arts Program 

 
(a) Submission of a completed Psychology 

Department application to the Psychology 
Department by December 15  for acceptance in 
the following fall semester (approximately 9 
months after the application deadline).  

 (b) Submission of a completed graduate admission 
application to the Office of Admissions and 
Orientation by December 15 (including an 
autobiography of at least two typewritten pages) 
and official transcripts of all courses taken 
beyond high school, including the degrees 
earned. 

(c) Attainment of a point-hour ratio of at least 3.25 
for all graduate work undertaken beyond the 
bachelor’s degree.  The student who has a 
bachelor’s degree and less than twenty hours of 
completed graduate work needs an overall 3.00 
point-hour ratio in undergraduate work and a 
3.25 for all completed graduate work. 

(d) Submission of four letters of recommendation 
from persons acquainted with the applicant’s 
academic career by December 15. 

(e) Attainment of satisfactory verbal and 
quantitative scores on the Graduate Record 
Examination is mandatory for admission to the 
graduate program in Psychology.  The 
documentation must be in each applicant’s file 
by December 15. 

(f) Admission by the University. 
(g) Admission by written consent of a Psychology 

Department graduate program committee (i.e. 
behavior analysis, clinical psychology, industrial 
organizational psychology),  and the 
Departmental Graduate Training Committee. 

2. Doctoral Program 

(a) Submission of a completed Psychology 
Department application to the Psychology 
Department by December 15 for acceptance in 
the following fall semester.   

(b) Submission of a completed graduate admission 
application to the Office of Admissions and 
Orientation (including an autobiography of two 
typewritten pages) and official transcripts of 
courses taken beyond high school. 

(c) Attainment of a grade point-hour ratio of at least 
3.25 for all graduate work undertaken beyond the 
bachelor’s degree.  A student having a bachelor’s 
degree and less than twenty hours of completed 
graduate work needs an overall 3.00 point-hour 

ratio in undergraduate and a 3.25 for in graduate 
work. 

(d) Submission of four letters of recommendation from 
persons acquainted with the applicant’s academic 
career 

(e) Attainment of satisfactory verbal and quantitative 
scores on the Graduate Record Examination are 
mandatory for admission to the graduate program 
in Psychology.  The documentation must be in each 
applicant’s file by December 15. 

(f) Admission by the University. 
(g) Admission by written consent of a Psychology 

Department graduate program committee (i.e. 
behavior analysis, clinical psychology, industrial 
organizational psychology),  and the Departmental 
Graduate Training Committee. 

 

C. ADMISSION PROCEDURES 

1. Master of Arts Program 

Applicants are accepted into the Master of Arts 
program by the Program Area Committee in the 
student’s area of specialization (e.g., behavior analysis, 
industrial/organizational psychology). While 
acceptance is completed by a written agreement of the 
program area committee, final approval is the 
responsibility of the Graduate Training Committee.  
Each admitted student will be assigned an advising 
committee composed of a faculty member who is 
approved to serve as the M. A. advisor, and two faculty 
sponsors who are members of the graduate faculty.   

2. Doctoral Program 

Applicants are accepted into the doctoral program by a 
Program Area Committee in the student’s area of 
specialization (e.g., behavior analysis, clinical 
psychology). This committee is responsible for 
assigning a Dissertation Committee for each admitted 
student.  The Dissertation Committee is composed of a 
minimum of two faculty members who are approved to 
serve as doctoral chairpersons, and one faculty sponsor 
who is a member of the graduate faculty.  A fourth 
member is added to this Committee with approval of 
the Graduate College upon the student’s achievement of 
candidacy status and prior to the acceptance of the 
dissertation proposal.  Approval by the fourth member 
is not required for entrance into the program.  While 
acceptance into the Department is completed by a 
written agreement of the program area committee, final 
approval is the responsibility of the Department 
Graduate Training Committee.   

The faculty member agreeing to serve as the 
dissertation chairperson (advisor) does so with the 
understanding that he/she will assume all 
responsibilities for the student’s academic and 
professional advising, as well as the primary 
supervision of any research requirements, including the 
doctoral dissertation, and the comprehensive 
examination.  The faculty member serving as first 
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sponsor does so with the understanding that he/she 
will assume the responsibility of the chairperson in 
the chairperson’s absence or if a new chairperson is 
required.  The first sponsor must be an approved 
doctoral chairperson.   

The faculty member serving as second sponsor does 
so with the understanding that he/she will provide 
academic and professional support as requested by 
the doctoral student.  The second sponsor must be a 
member or associate member of the WMU graduate 
faculty.  

The Dissertation Committee represents the student’s 
personal education committee, and these three 
individuals assume the primary responsibility for the 
development and guidance of the student’s career in 
the doctoral program at Western Michigan 
University. 

Students who are admitted to the doctoral program 
before completion of the Master of Arts degree must 
complete the Master of Arts degree (with thesis) 
within one calendar year of the semester in which 
they have been accepted to the program. 

D. ADMISSION CRITERIA FOR GRADUATE 
PROGRAMS 

The Graduate Training Committee for each individual 
graduate program (Behavior Analysis, Clinical and 
Industrial Organizational Psychology) reviews all 
applications to their graduate program and makes 
acceptance recommendations to the Department Graduate 
Training Committee. The  criteria for admission vary 
across programs so please refer to the admission criteria 
for each individual program.  In general these criteria 
include: (1) preferred Graduate Record Examination score 
(the combined Verbal and Quantitative Scores), often 
with some minimum score for each subscale; (2) A 
minimum undergraduate GPA of 3.00; (3) A minimum 
grade of B in each graduate psychology course and an 
overall grade point average of 3.5 in graduate courses and 
practica; (4) Strong letters of recommendation; (5) 
Available positions in the program.  Meeting or exceeding 
these criteria qualifies the applicant for review but does 
not guarantee admission to the department or any of its 
programs. 

E. SELECTION QUOTAS—DOCTORAL 
PROGRAMS 

Each member of the Department faculty approved as a 
doctoral chairperson may accept two doctoral students for 
matriculation in any one academic year.  This quota may 
not be increased or revised when students change advisors 
or when a chairperson fails to use the maximum number 
of acceptances during a given academic year.  The 
Department Graduate Training Committee may alter this 
quota if the change is appropriate to the mission of the 
program. 

A doctoral chairperson may serve as the dissertation 
chairperson for no more than six doctoral students.  Once 
filled, a doctoral position may be vacated only through 

graduation, termination or formal resignation by the student.  
The expiration of the seven year limitation for the 
completion of a degree is considered to be equivalent to a 
resignation. 

There are two situations where doctoral students do not 
count towards the selection quotas described above.  
Students who are accepted into the doctoral program 
without having completed the requirements of a masters 
degree (or its equivalent), will be considered to be masters 
students and will not be counted towards the doctoral 
student quota.  When such students complete the 
requirements of a masters degree in psychology or when 
two calendar years have passed since his/her matriculation 
in the program (whichever comes first), those students will 
be counted as doctoral students for the purposes of the 
above described faculty selection quotas.   Additionally, 
doctoral students who are enrolled for a doctoral internship 
and have completed all program requirements with the 
exception of the dissertation defense, will not be counted 
towards the doctoral student selection quota during the year 
of their internship.  Students who are completing an 
internship but have not completed all program requirements 
with the exception of the dissertation defense will continue 
to count towards the selection quotas described above.  
After a student completes an internship, that student will 
again count as a doctoral student for purposes of selection 
quotas until such time that the student graduates with his/her 
doctoral degree or vacates the doctoral position through the 
processes described above.    

Each member of the Department faculty approved as a 
doctoral chairperson is entitled to sponsor four students for 
matriculation during each academic year (a combination of 
1st and/or 2nd sponsor) and may sponsor a maximum of 
twelve students.  Each member of the Department faculty 
who is a member or associate member of the graduate 
faculty is entitled to add two sponsorships during each 
academic year and may sponsor a maximum of twelve 
students concurrently. 

III. GENERAL GRADUATE PROGRAM 
REQUIREMENTS 

A. THE GRADUATE COLLEGE 

Each of the doctoral programs offered by Western Michigan 
University involves three or more years of study and 
fulfillment of the Residency Requirement (described below) 
which involves completion of at least an academic year or 
two consecutive semesters of full-time study on the campus.  

Each student’s program is planned by a committee selected 
in consultation between the student and the graduate advisor 
of the program in which the student wishes to study.  A 
student is expected to register for at least 86 hours of 
graduate level work while completing his or her program.  
The exact distribution among courses, seminars and 
research will depend upon the program and will vary from 
one student to another.  Each program, however, will 
contain a significant amount of research and each student 
will be required to register for and prepare a dissertation for 
15 hours of graduate credit. 
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A student is expected to select and complete courses for 
two appropriate research tools.  The decision regarding 
the selection of pre-approved research tools must be made 
by the student and his or her advisor.  If the student 
wishes to request that certain courses (other than pre-
approved courses) count toward the research tool 
requirement, then the departmental petition process 
should be followed (see the “Criteria for Evaluation, 
Procedures and Forms, Course Substitution” section of 
this handbook for more details on the petition procedure).  
Competency in language, statistics and computer 
programming has been established for each program and 
approved by the Graduate Studies Council.  A minimum 
grade of “B” is required in all graduate course work. 

A student is allowed a period of seven years from the date 
of admission to complete all the requirements for the 
degree.  Under extenuating circumstances, an extension 
may be granted by The Graduate College. 

A student is expected to pass examinations established by 
the unit in which he or she is studying.  In all cases, these 
examinations will include a comprehensive examination 
of the subject matter areas included in the student’s 
program of study and a final oral examination. 

B. THE DEPARTMENT OF PSYCHOLOGY 

The degree programs leading to the Master of Arts, and/or 
the Doctor of Philosophy in Psychology are designed to 
provide intensive training in Applied Behavior Analysis, 
Clinical Psychology, or Industrial/Organizational 
Psychology.  These are research degrees for persons 
intending to assume leadership roles in behavioral 
programming, teaching, health service delivery, 
performance management, and research in a variety of 
professional and academic settings. 

In addition to meeting the entrance requirements of the 
Graduate College, applicants are expected to show 
evidence of interest in, and aptitude for conducting 
research in behavior analysis.  While the programs are 
open to students with a Bachelors or a Master of Arts 
degree in general psychology, the research emphasis of 
these programs are particularly appropriate for persons 
with training and experience in Behavior Analysis.  
Graduate Students receive a personal appointment to a 
program chairperson and two faculty sponsors in an 
apprenticeship role to guide the development of the 
student in the research and instructional programs of the 
Department and the University. 

Research activity of the graduate student is continuous 
throughout the program and is encouraged through 
participation in the apprentice research program, 
completion of a six credit hour master’s thesis, the 
completion of a fifteen credit hour doctoral dissertation 
and the presentation of these data at a public meeting.  
Announcement of the doctoral oral exam is published in 
the Western Michigan University News prior to the 
scheduled date.   

In addition to the formal coursework, research activity, 
and professional experience, the student is required to 

demonstrate competence with two research tools selected 
from the following: (1) Research development, design, 
implementation, and interpretation; (2) Clinical trials; (3) 
Language, and/or (4) Computer programming. (Two courses 
are required to complete a single research tool.)  

 

The doctoral candidate will also demonstrate ability to 
interpret, integrate and discuss the research data in his/her 
area of concentration by: a) the satisfactory completion of a 
comprehensive examination in an area of psychology to be 
designated in consultation with his or her committee and b) 
the preparation of a scholarly literature review in the 
doctoral dissertation.   

Students who wish to meet the requirements for a 
Psychology License are advised to check the licensing 
requirements in the State where they wish to obtain a 
Psychology License as these requirements are set by each 
state.  Many of the Department’s graduate degree programs 
contain sufficient flexibility to allow a student to meet the 
requirements for licensure while completing their graduate 
degree requirements. In addition to required course work, 
students wishing to meet the requirements for licensure in 
Michigan, are required to complete a 500 clock hour 
master’s practicum and a 2000 clock hour pre-doctoral 
internship in an approved health care setting supervised by a 
Michigan Licensed Psychologist or the equivalent, as 
determined by the Michigan Psychology Licensing Board.   

IV. MASTER’S PROGRAM REQUIREMENTS 

A. GENERAL PROGRAM OUTLINE 

 1. Instructional Competencies 

See sections IV,B and IV.C for specific masters 
program requirements in Behavior Analysis  and 
Industrial Organizational Psychology respectively.  
Note that Clinical Psychology does not offer a free 
standing terminal masters degree program but student 
enrolled in the Clinical Psychology Doctoral Degree 
program earn a masters degree  in route to obtaining 
their doctoral degree. 

2. Research Requirements 

(a) Master’s Thesis:  The completion of a master’s 
thesis is a formal requirement of some of the 
Graduate Programs in Psychology.  The description 
here is appropriate for doctoral applicants as well 
as students intending to complete only the 
requirements of a Master of Arts degree.  The 
Master of Arts degree thesis is recognized as the 
first major and independent academic achievement 
of a graduate student’s career.  The thesis 
represents a creative research effort that should 
advance the student’s knowledge, skill, and 
understanding in research methodology.  While the 
thesis experience is intended to produce a 
contribution to the professional literature, its 
primary purpose is to provide an opportunity for 
the student to develop initial competency in 
research methodology and to begin the 
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establishment of an area of expertise within the 
discipline.  The thesis is not intended to be as 
extensive as a doctoral dissertation, and one 
thesis may vary from another in purpose, length, 
and complexity as appropriate to the career goals 
of the student and as agreed upon by the 
student’s advisor and Thesis Committee.  The 
thesis should be written in a scholarly form 
according to The Publication Manual of the 
American Psychological Association, and the 
Guidelines for the Preparation of Theses, 
Projects, and Dissertations (published by the 
Graduate College).  All aspects of the thesis 
must meet the requirements of the Graduate 
College and be acceptable to the three members 
of the student’s Thesis Committee.  The thesis 
should include a clear statement of purpose, 
documented by an appropriate review of the 
literature, a description of the experimental 
procedure that allows replication of the study, a 
clear and appropriate presentation of the data, 
and a discussion of the obtained data that 
integrates the findings with the research 
literature presented in the introduction.  A 
descriptive study may also be approved as a 
thesis and it is expected to provide a scholarly 
proposition supported by empirical data or 
logical argumentation and to be presented in an 
organized format that facilitates the analysis of 
the problem area under study. 

 
(b) Master’s Thesis Process:  The following steps 

must be followed to complete a master’s thesis: 
(i) Proposal:  A written proposal will be 

submitted to the chair of the student’s 
program committee.  If the proposed thesis 
is a research study, the proposal will include 
a review of the literature, a statement of the 
research problem, a rationale for the 
research, a detailed methods section, a 
results section that describes how the data 
will be analyzed, and a reference list.  The 
proposal will be written according to the 
standards described in the latest edition of 
The Publication Manual of the American 
Psychological Association, and the Graduate 
College Guidelines for the Preparation of 
Theses, Projects and Dissertations that can 
be obtained from the campus bookstore.  If 
the thesis has a theoretical contribution, the 
proposal should identify the topic area and 
the scope of the proposed work.  The 
proposal should be of sufficient detail and 
include sufficient references to allow the 
Thesis Committee Chair to determine the 
relevance and value of the topic selected.  
The Chair will evaluate the proposal with 
respect to:  the scholarly contribution of the 
thesis to the field, methodology, style (APA 
and Graduate College Guidelines), grammar, 
and structure.  The Chair will notify the 

student of any revision requirements within 
two weeks of receiving the proposal.  After 
satisfaction of the Chair, a copy of the written 
proposal will be distributed to each committee 
member.  The committee members will notify 
the student of any revision requirements within 
two weeks of receiving the proposal.  The 
proposal must satisfy all of the committee 
members before the student does any further 
work. 

(ii) Registration:  The student must file a signed 
Permission to Elect form and receive approval 
from The Graduate College prior to registering 
in thesis credits.  Once registration has begun, 
the student is required to maintain continuous 
thesis enrollment until the document is fully 
approved by the department and The Graduate 
College. 

(iii) HSIRB:  For research involving human 
subjects, the research will be reviewed and 
approved or exempted by the Western 
Michigan University Human Subject 
Institutional Review Board (HSIRB) before 
the research is started.  Policies and 
application materials can be accessed at 
http://www.wmich.edu/research/hsirb.html. 

(iv) IACUC:  For research involving non-human 
subjects, the research will be reviewed and 
approved or exempted by the Western 
Michigan University Institutional Animal Care 
and Use Committee (IACUC) before the 
research is started.   

(v) Deviations:  If any major deviations from the 
proposal are required, the student will meet 
with the committee members to inform them 
of the required changes and to obtain their 
approval. 

(vi) Revisions:  The student will submit the 
completed thesis to the Chair of the thesis 
committee.  The chair will provide the student 
with a list of any required revisions within two 
weeks of receiving the thesis draft.  After the 
student has revised the thesis to the 
satisfaction of the chair and considers it to be 
in final form, a copy of the thesis will be 
distributed to each committee member.  The 
committee members will notify the student of 
any revision requirements within two weeks of 
receiving the thesis. 

(vii) Oral Defense:  When no further changes are 
required by the committee, the student is ready 
for the oral defense of the thesis and may 
schedule the oral defense.  Because many 
faculty members are not employed by the 
university during summer I and summer II 
semesters, students are strongly urged to 
schedule the thesis orals during the fall and 
winter semesters. The student will obtain 
agreement from all committee members with 
respect to the date and time of the oral defense.  
The Psychology Department Graduate 
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Training Secretary will schedule the oral 
defense.  The oral defense must be 
scheduled through the Graduate Training 
Secretary at least 10 working days in 
advance of the defense date.  

(viii) Defense Approval:  If, in the opinion of all 
of the members of the committee, the oral 
defense is acceptable, the members of the 
committee will sign the oral defense 
approval form and the thesis approval form. 

3. Practicum and Internship Requirements 

The jobs and duties of Master of Arts level 
psychologists are quite varied.  So too, are the 
activities for which practicum credit is given within 
the Psychology Department’s master’s programs.  
Direct client contact is the major defining 
characteristic of appropriate practicum activities.  
The client contact should involve a significant 
behavior analysis and behavior change component, 
and may occur within the context of service delivery, 
administration, consultation, program development, 
program evaluation, staff training, or similar 
activities. 

(a) Definition of Practicum (PSY 599):  The primary 
purpose of a practicum experience is training as 
opposed to service delivery.  Practica are more 
specialized than internship experiences in terms 
of populations, settings and procedures.  
Supervisors for practica may be either university 
faculty and/or agency professionals.  One 
supervisor is assigned primary responsibility for 
the trainee.  All practica must include a written 
evaluation of the trainee submitted to the 
Graduate Training Committee in order for that 
experience to count within the master’s program. 

(b) Practicum Procedures:  Master’s practicum 
activities must be approved in advance by the 
student’s program committee.  Satisfactory 
completion of these hours must be accompanied 
by evaluation forms from the student and the 
practicum/internship/field experience supervisor.  
If a site is not on a previously approved list of 
sites, a petition must be submitted to the master’s 
program committee prior to enrolling in or 
completing the activity. 

4. Candidacy Status 

The Graduate Student Permanent Program/Candidacy 
form (available through the Registrar’s Office) must 
be submitted the semester in which the student 
completes 9 credit hours at WMU and prior to the 
registration of the final 6 credit hours at WMU.  The 
student’s advisor must approve, sign, and forward the 
form to the Graduate Training Secretary.  Each 
Graduate Student Permanent Program will be 
reviewed by the program committee and signed prior 
to the Department Chair’s signature.  The Office of 
Graduation Auditing will audit and have final 

approval of the program upon application by the student 
for graduation. 

5. Graduation 

(a) Completion of a minimum of thirty-six hours of 
courses, seminars, research, and other requirements 
including six hours of thesis credit with an overall 
point-hour ratio of at least 3.00. 

(b) Students will be allowed a period of six years from 
the date of admission to complete all degree 
requirements.  Under extenuating circumstances, 
additional time may be allowed by the Graduate  
College. 

(c) Consultation with the Thesis Advisor or 
Administrative Assistant for Graduate Programs in 
the Graduate College before registering for 
Master’s Thesis (6 hrs.) in order to be informed 
about the regulations pertaining to the preparation 
of the manuscript. 

(d) Approval of the thesis by the program committee, 
composed of three representatives of the graduate 
faculty from within the Psychology Department.  
The thesis must be in a form acceptable to the 
Psychology Department and the Graduate College.  
In writing his/her thesis, a student should consult 
the most recent edition of the Guidelines for the 
Preparation of Theses, Projects, Dissertations 
(published by the Graduate College and available 
at the Campus Bookstore), and Publication Manual 
of the American Psychological Association . 

(e) Satisfactory performance on the oral defense of the 
thesis. 
Note:  You must apply for graduation one semester 
prior to semester of intended graduation. 

B. BEHAVIOR ANALYSIS MASTER’S 
PROGRAM 

The Master of Arts Degree Program in Behavior Analysis 
prepares students for doctoral study or for work at the MA 
level with individuals and organizations in developmental 
disabilities, mental illness, substance abuse, community 
mental health, education, government, business, and 
industry.  A minimum of 36 semester hours is required, and 
a minimum grade of B is required in all course work in the 
program. 

Undergraduate Preparation: 

An undergraduate major in Psychology is preferred; a 
minimum of 18 hours in Psychology is required for 
admission.  These hours must include: 

(a) An introductory course in Statistics.  The equivalent 
course at Western Michigan University is PSY 3000. 

(b) A minimum of 8 hours in both Experimental and 
Applied Behavior Analysis including laboratory and 
field experience.  Equivalent courses at WMU include 
PSY 3300, PSY 3570, or PSY 3600, PSY 3770, and 
PSY 4600. 

 
Students whose academic backgrounds do not contain 
preparatory experiences will be required to remediate 
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program deficits through completion of PSY 5100 and 
additional course work.  Specific courses will be 
determined in conference with the student’s advisor.  
Generally, such remedial work will be in addition to the 
minimum of 36 hours for the completion of the Master of 
Arts degree. 

Requirements: 
Area I:  Principles of Learning and Motivation  (3 
hours) 

• PSY 6100 Conditioning and Learning 

Area II:  Theoretical Issues in Behavior Analysis   (3 
hours) 

• PSY 6760  Skinner’s Behaviorism 

Area III:  Professional Issues (3 hours) 
The student will be familiar with current issues in 
assessment, behavioral theory, and ethics. 

• PSY 6050 Professional & Ethical Issues in 
Psychology 

Area IV:  Behavioral Approaches to Individual and 
Systems Management  (3 hours) 

• PSY 6510  Applied Behavior Analysis:  A Systems 
Approach 

• PSY 6650  Behavioral Approaches to Treatment 

Area V:  Cognates (0-3 hours) 
The course must be relevant to the student’s career goals 
as a behavior analyst and approved by the student’s 
advisor prior to enrolling in that course. This can be a 
course from outside the Psychology Department. 

Area VI:  Research Methods (6 hours) 
• PSY 6080  Current Research in Applied Behavior 

Analysis 
• PSY 6340  Experimental Design & Analysis I 

 
Area VII:  Master’s Thesis or Project   (6 hours) 
The student can select to do either a traditional Master’s 
Thesis or an approved Master’s Project. The student will 
develop, implement, and conduct research or a project in 
behavior analysis. In the case of the thesis the student will 
effectively communicate the data and the interpretation of 
the data in a written document of publishable quality. 
Furthermore, the student will defend the research design 
and the interpretation of the data to a thesis committee. In 
the case of the project, the student will present a summary 
of the activities and results in writing and orally, at the 
discretion of the student’s committee. 

• PSY 6970  Applied Behavior Analysis MA Project 
• PSY 7000  Master’s Thesis 

Area VIII:  Behavioral Analysis:  Theory  and 
Application   (6-9 hours) 
Behavior Analysis 

• PSY 5620  Management of Health-related Behaviors 
• PSY 5970  and PSY 6970  Advanced Behavioral 

Seminars 
• PSY 5950  History of Psychology 
• PSY 6090  Advanced Seminar in Applied Behavior 

Analysis 
• PSY 6110  Experimental Analysis of Behavior 
• PSY 6120  Advanced Physiological Psychology 
• PSY 6130  Behavioral Pharmacology and Toxicology 
• PSY 6140  Motivation and Emotion 
• PSY 6680  Analysis and Treatment of Developmental 

Disabilities 
• PSY 6700  Basic Behavioral Processes and Their 

Applications 
• PSY 6710  Higher-order Behavioral Processes and 

Their Applications 
• PSY 6740  Verbal Behavior 
• PSY 6760  Skinner’s Recent Writings 

Industrial/Organizational 

• PSY 6440  Personnel Training and Development 
• PSY 6450  Psychology of Work 
• PSY 6510  Systems Analysis 
• PSY 6520  Behavioral Systems Analysis 

Clinical 

• PSY 5260  Human Drug Use and Abuse 
• PSY 6630  Marital Therapy 
• PSY 6640  Behavior Therapy 
• PSY 6650  Behavioral Approaches to Treatment 
• PSY 6660  Family Therapy 
• PSY 6690  Child Behavior Therapy 
• PSY 6860  Behavior Assessment 

Area IX: Professional Experience    (0-9 hours) 

The practicum must be relevant to the student’s career goals 
as a behavior analyst and approved by the student’s advisor 
prior to enrolling in the practicum. 

• PSY 5990  Practicum 

C. INDUSTRIAL/ORGANIZATIONAL 
MASTER’S PROGRAM 

The master's degree program in Industrial/Organizational 
Psychology is a 36-credit hour program. It prepares 
students, through a combination of classroom and practical 
training, for human resource management positions in 
business, government and human service organizations. 
Students may elect a program of study that enables them to 
enter the work force after graduation or enter a Ph.D. 
program for advanced study. Information about the program 
and faculty can be obtained from the following web site: 
http://www.wmich.edu/psychology. 
 
Graduates are qualified to fill a variety of jobs in 
organizations, including positions concerned with personnel 
training, productivity, safety improvement, quality 
enhancement, process improvement, and organizational 
development.  Positions are usually found in human 
resource departments within organizations or in consulting 
firms. A Ph.D. is not necessary for many of the positions in 
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this field, although it enhances job opportunities, 
particularly in consulting.  Many of our graduates pursue 
doctoral training in the behavior analysis program at 
WMU with the same faculty members who advised them 
in the MA program. 
 
There are two options in the program that students may 
choose, depending upon their career objectives: the thesis 
option or the practicum option. Students indicate the 
option they prefer when applying to the program. 
Students may also indicate “either” if undecided about 
their professional career goals. Students admitted to the 
thesis option conduct a 6-credit hour research study. 
Students admitted to the practicum option complete two 
required practicum courses. Students admitted into one 
option may switch to the other option after admission if 
their faculty advisor approves that change. 
 
The conceptual basis of the program is behavior analysis.  
Thus, environmental-change strategies that facilitate 
human performance are emphasized throughout the 
curriculum. These include interventions such as task 
clarification, job aids, training, work measurement 
systems, goal setting, feedback, reward systems, work 
process analysis and redesign, and organizational systems 
analysis and redesign. 
 
An undergraduate major in psychology is preferred, and a 
minimum of 15 undergraduate credit hours in psychology 
and 3 hours of statistics is required. Preferred 
qualifications include a minimum GPA of 3.0 and 
minimum scores of 500 on the Verbal and Quantitative 
sections of the GRE.  Other admission criteria taken into 
consideration include letters of reference, research and 
work experience, social and professional skills, and the 
extent to which the applicant’s interest matches the 
program’s offerings and strengths. 
 
Students are admitted once a year. The application 
deadline is December 15, for enrollment the following fall 
semester. 
 
Students must complete a minimum of 36 credit hours 
with a minimum grade of B in each course. Course-work 
is divided into six competency areas: 
Industrial/Organizational Psychology, Behavior Analysis, 
Research Methods, Professional Ethics, Research and 
Practice, and Electives. 
 
COMPETENCY I:  
INDUSTRIAL/ORGANIZATIONAL 
PSYCHOLOGY:  9 CREDIT HOURS 

 
PSY 6430, Personnel Selection and Placement. This 
course teaches students the legal requirements for 
personnel selection systems, and how to design and 
evaluate the adequacy (reliability and validity) of 
personnel selection and placement instruments. 
 
PSY 6440, Personnel Training and Development.  This 
course emphasizes the principles of behavior analysis as 

they apply to learning as well as techniques and 
administrative procedures used in the development of 
human resources at all levels. 
 
PSY 6450, Psychology of Work.  This course examines 
human behavior in organizations from a behavioral 
psychology perspective.  Topics include:  the history of 
industrial/organizational psychology, work motivation, 
performance analysis, work measurement systems, goal 
setting, feedback, and management reward systems. 
 
COMPETENCY II:  BEHAVIOR ANALYSIS:  6 
CREDIT HOURS 
 
PSY 6100, Experimental Analysis of Behavior. This course 
surveys the concepts and principles of behavior analysis and 
respondent conditioning, and behavioral applications and 
research. 
 
PSY 6510, Behavioral Systems Analysis. This course trains 
students to apply behavioral systems analysis concepts to 
the design of systems which yield objective measures of 
critical organizational business indices. 
 
COMPETENCY III:  RESEARCH METHODS:  6 
CREDIT HOURS 

 
PSY 6340, Experimental Design and Analysis I. Topics in 
this course include statistical decision theory, one factor 
analysis of variance, multiple comparison procedures, 
factorial designs, randomized block designs, and basic 
issues in experimental design. 
 
PSY 6080, Research Methods in Applied Behavior 
Analysis. This course examines research methodology and 
strategies, emphasizing the areas of measurement, 
reliability, and single subject research. Students are required 
to write a research proposal that conforms to the American 
Psychological Association style.  In addition, several areas 
of current research in behavior analysis will be studied.  
 
COMPETENCY IV:  PROFESSIONAL ETHICS:  3 
CREDIT HOURS 

 
PSY 6050, Professional and Ethical Issues in Psychology. 
This course addresses the standards and contemporary 
issues affecting professional conduct. The topics to be 
covered revolve around ethical conduct in practice and 
research as well as the decision-making foundations for 
resolving ethical issues. Selected legal issues affecting 
professional practice are also addressed.  
 
COMPETENCY V:  RESEARCH AND PRACTICE:  6 
CREDIT HOURS 

 
THESIS OPTION: 
 
PSY 7000, Master's Thesis (6 hours). The student completes 
a research thesis of publishable quality.  A written proposal 
must be approved in advance by the student's three-person 
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committee and an oral defense of the final written thesis is 
required. 
 
PRACTICUM OPTION: 
 
Required, PSY 5470, Practicum: Organizational 
Performance Improvement. This course trains students to 
apply the principles of behavior analysis to solve specific 
organizational problems. Students conduct a performance 
improvement project in a local organization and 
empirically evaluate the results. 
 
One of the following two practicum courses: 
 
PSY 5480, E-learning Practicum. This course trains 
students to apply behavioral and learning principles to the 
design and evaluation of education and training programs 
delivered via computer or over the web. Students develop 
and evaluate a training program. 
 
PSY 6520, Systems Analysis Practicum.  This course 
trains students to integrate behavior analysis and systems 
analysis to design, create, and manage human 
performance systems. Students complete a systems 
analysis project in a local organization.  

COMPETENCY VI.  ELECTIVE COGNATES:  6 
CREDITS 

Electives may be taken within the Psychology 
Department or in other departments; however, all 
electives must be approved by the student's major 
advisor in advance. 

 
V. DOCTORAL PROGRAM REQUIREMENTS 

A. GENERAL PROGRAM OUTLINE 

 1. Instructional Competencies 

See sections  V.B, and V.C below for the 
instructional competencies for the Behavior Analysis 
Doctoral Program and the Clinical Psychology 
Doctoral Program respectively.  Note that Industrial 
Organizational (IO) Psychology offers a masters 
program but does not have a free standing io doctoral 
program.  IO students wishing to pursue a doctoral 
degree typically transfer to the Behavior Analysis 
Doctoral Program and, in collaboration with an IO 
advisor, select courses, research and practicum 
experiences that are appropriate for an advanced 
degree in IO Psychology.   

Notice:  The program requirements published 
herein were in effect as of 8-08-02.  Because 
program requirements are revised frequently, 
check with the Graduate Training Secretary for 
the latest version.     

2. Research Requirements 

(a) Apprentice Research:  The apprentice research 
requirement can be fulfilled through a variety of 
activities.  The requirement is designed to 

introduce the student to research activity early in 
his/her program.  This may be accomplished 
through involvement in on- going research such as 
participation in data collection or analysis, 
manuscript development or other research related 
activity.  To indicate that this requirement has been 
met, the advisor should place a letter in the 
student’s file stating how and when the research 
experience was accomplished.  

(b) Master’s Thesis:  The completion of a Master of 
Arts thesis is a formal requirement of the Graduate 
Program in Psychology, although the description 
here is appropriate for doctoral applicants as well 
as students intending to complete only the 
requirements of a Masters degree.  The thesis is 
recognized as the first major and independent 
academic achievement of a graduate student’s 
career, and represents a creative research effort 
which should advance the student’s knowledge, 
skill, and understanding in research methodology.  
While the thesis experience is intended to produce 
a contribution to the professional literature, its 
primary purpose is to provide an opportunity for 
the student to develop initial competency in 
research methodology and to begin the 
establishment of an area of expertise within the 
discipline.  The thesis is not intended to be as 
extensive as a doctoral dissertation, and one thesis 
may vary from another in purpose, length,  and 
complexity as appropriate to the career goals of the 
student and as agreed upon by the student’s advisor 
and Thesis Committee.  The thesis should be 
written in a scholarly form according to the 
guidelines described in Section IV., “Master’s 
Program Requirements.”  

(c) Doctoral Dissertation:  The doctoral dissertation is 
intended to be the major academic achievement of 
the doctoral student’s career at Western Michigan 
University.  The dissertation represents a creative 
research effort which should advance knowledge in 
an area of the discipline.  The findings of this 
research should be compiled in a scholarly form 
which meets the requirements of the Graduate 
College and is acceptable to the student’s 
Dissertation Committee. 
The defense of the dissertation consists minimally 
of a public oral presentation before the Dissertation 
Committee and with other members of the 
Psychology Department and University community 
in attendance.  This examination may be scheduled 
only after promotion to Candidacy and must be 
announced by the Graduate College through 
appropriate media at least ten working days prior to 
the date of the oral examination.  While the oral 
and written style of presentation may vary 
depending upon the topic and the emphasis of the 
student’s research, the final written dissertation 
must meet all of the requirements of the Graduate 
College. 
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(d) Dissertation Process: The following steps must 
be followed to complete a doctoral dissertation:  

 
(i) Proposal:  A written proposal will be 

submitted to the chair of the Dissertation 
Committee.  If the proposed dissertation is 
an empirical research study, the proposal 
will include a review of the literature, a 
statement of the research problem, a 
rationale for the research, a detailed methods 
section, a results section that describes how 
the data will be analyzed, and a reference 
list.  The proposal will be written according 
to the standards described in the latest 
edition of The Publication Manual of the 
American Psychological Association and the 
Graduate College Guidelines for the 
Preparation of Thesis, Projects and 
Dissertations that can be obtained from the 
Graduate College.  If the dissertation is to be 
a theoretical contribution, the proposal 
should identify the topic area  and the scope 
of the proposed work.  The proposal should 
be of sufficient detail and include major 
references to allow the Committee Chair to 
determine the relevance and value of the 
topic selected.  The chair will evaluate the 
proposal with respect to:  the scholarly 
contribution of the dissertation to the field, 
methodology, style (APA and Graduate 
College Guidelines), grammar, and 
structure.  The Chair will provide the student 
with any required revisions within two 
weeks of receiving the proposal.  After 
satisfaction of the Chair, a copy of the 
written proposal will be distributed to each 
committee member.  The committee 
members will provide the student with any 
required revisions within two weeks of 
receiving the proposal.  The proposal must 
satisfy all of the committee members before 
the student does any further work. 

(ii) Registration:  The student must file a signed 
Permission to Elect form and receive 
approval from The Graduate College prior to 
registering in thesis credits.  Once 
registration has begun, the student is 
required to maintain continuous thesis 
enrollment until the document is fully 
approved by the department and The 
Graduate College. 

(iii) HSIRB:  For research involving human 
subjects, the research will be reviewed and 
approved or exempted by the Western 
Michigan University Human Subject 
Institutional Review Board (HSIRB) before 
the research is started. 

(iv) Deviations:  If any major deviations from 
the proposal are required, the student will 
meet with the committee members to inform 

them of the required changes and to obtain 
their approval. 

(v) Revisions:  The student will submit the 
completed dissertation to the Chair or the 
Dissertation Committee.  The Chair will 
provide the student with a list of any required 
revisions within two weeks of receiving the 
dissertation draft.  After the student has 
revised the dissertation to the satisfaction of 
the Chair and considers it to be in final form, a 
copy of the dissertation will be distributed to 
each committee member.  The committee 
members will provide the student with any 
required revisions within two weeks of 
receiving the dissertation. 

(vi) Approval:  When no further changes are 
required by the Committee, the committee 
members will sign an approval form indicating 
that the student is ready for the oral defense of 
the dissertation and may schedule the oral 
defense. 

(vii) Oral Defense:  Because many faculty members 
are not employed by the university during 
summer I and summer II semesters, students 
are strongly urged to schedule the dissertation 
orals during the fall and winter semesters.  
After obtaining the signatures of all committee 
members on the approval form and obtaining 
agreement from all committee members with 
respect to the date and time of the oral defense, 
the student will give this form to the 
Psychology Department Graduate secretary 
who will schedule the oral defense.  The oral 
defense will be scheduled at least 10 working 
days in advance. It will be publicized in the 
Western Michigan University News and other 
appropriate university publications.  The oral 
defense  cannot be scheduled during semester 
breaks or when the university is not officially 
in session.  An abstract of the dissertation must 
also be sent with the oral exam announcement 
to the Graduate College representative at least 
10 days prior to the scheduled date of the oral 
defense. 

(viii) Approval:  If, in the opinion of all of the 
members of the committee, the oral defense is 
acceptable, members of the committee will 
sign the oral defense approval form. 

 
(e) Dissertation Style:  The dissertation is a formal 

presentation and must be written according to the 
standards described in the latest edition of the 
Publication Manual of the American Psychological 
Association, and in Guidelines for the Preparation 
of Thesis, Projects and Dissertations (published by 
the Graduate College and available from the 
Campus Bookstore). The dissertation, as a 
scholarly contribution to the discipline, should 
include a well documented introduction to the 
research problem, a comprehensive review of the 
literature, a complete description of the 
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methodology that allows replication, a clear and 
appropriate presentation of the data and a 
discussion of the results that integrate the 
obtained data with the previous research cited in 
the introduction. 

 
The Department encourages publication of the 
doctoral dissertation and endeavors to facilitate 
publication through the use of the American 
Psychological Association style manual; 
however, neither the need for publication nor the 
style manual format should be used to defend 
undue brevity or failure to discuss all of the 
theoretical and methodological issues as would 
be expected in a scholarly activity.  The manual 
serves only as a writing guide; all aspects of the 
research from the proposal to its presentation 
must be approved by the four members of the 
student’s Dissertation Committee. 

3. Practicum and Internship Requirements 

The jobs and duties of Ph.D. level psychologists are 
quite varied.  So too are the activities for which 
practicum credit is given within the Department’s 
doctoral programs.  Direct client contact is the major 
defining characteristic of appropriate practicum 
activities.  The client contact should involve a 
significant behavior analysis and behavior change 
component.  The client contact may occur within the 
context of service delivery, administration, 
consultation, program development, program 
evaluation, staff training, or similar activities. 

(a) Definitions: 
 

(i) Practicum (PSY 5990/6990):  The primary 
purpose of a practicum experience is 
training as opposed to service delivery.  
Practica are more specialized than internship 
experiences in terms of populations, settings 
and procedures.  Supervisors for practica 
may be university faculty and/or agency 
professionals.  One supervisor is assigned 
primary responsibility for the trainee.  
Practica must include a written evaluation of 
the trainee submitted to the Graduate 
Training Committee and the Graduate 
College in order for that experience to count 
within the doctoral program. 

(ii) Professional Field Experience (PSY 7120):  
The primary purpose of the Field Experience 
is service delivery as opposed to training in 
specific psychological techniques.  Focus is 
on integrating many previously learned 
skills into a coherent professional role 
within the usual operating constraints of a 
service agency.  Supervision and daily 
activities are under the direction of the 
assigned agency supervisor.  One supervisor 
has primary responsibility for the trainee, 

although the trainee may rotate roles and/or 
supervisors within the agency.   

(iii) Internship (PSY 7320/6950):   The 2000 clock 
hour internship experience is required for 
students in the clinical program and others 
wishing to prepare for licensure in the State of 
Michigan. All internships must include a 
written evaluation, submitted to the 
Department Graduate Training Committee and 
Graduate College before such experience may 
be counted as part of the doctoral program 
requirements. 

(iv) Licensing Law:  Michigan law currently 
requires that a student complete 2,000 clock 
hours of professional internship in an 
organized health care setting meeting the 
approval requirements of the licensing board.  
Those electing the licensing option should 
enroll in PSY 7320 for Clinical and PSY 6950 
for BA.  Care must be exercised in selecting 
the appropriate internship site, as not all 
available sites are acceptable to the licensing 
board.  The student and the Dissertation 
Committee should work together when 
planning the option for licensing.  Although 
the Psychology Department will assist the 
student in obtaining an internship site and a 
licensed psychologist as a supervisor, primary 
responsibility falls upon the student to apply 
for, arrange supervision of and complete 
experiences under this requirement.  The 
written evaluation of this 2,000 hour 
experience must conform to board 
requirements in terms of specific duties 
performed, number of hours directly 
supervised by a licensed psychologist and 
number of hours indirectly supervised, as well 
as evaluation of the quality of the 
performance. 

(b) Procedures: 

(i) Doctoral practicum activities must be 
approved in advance by the student’s 
Dissertation Committee.  Satisfactory 
completion of these hours must be 
accompanied by evaluation forms from the 
student and the practicum/internship/field 
experience supervisor.  If a site is not on a 
previously approved list of sites, a petition 
must be submitted to the Department Graduate 
Training Committee prior to enrolling in or 
completing the activity. 

(ii) A student may petition any practicum credit 
taken at the Master’s level. 

(iii) Individuals who are employed in a 
professional setting with an M.A. in 
Psychology may petition to have that 
experience apply toward the Ph.D. practicum 
requirement.  Since such individuals are 
normally remunerated, each clock hour of 
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practicum activity credited requires two 
clock hours of full-time employment. 

  4. College Teaching 

The purpose of this competency requirement is to 
provide the graduate with skills in the area of college 
instruction including instructional design and a 
supervised teaching experience. The design 
component is accomplished by participating in PSY 
6900, while the practicum can be completed in 
connection with PSY 6910.  These courses are 
offered in sequence only once a year.  PSY 6900 is 
usually offered in the summer and PSY 6910 in the 
fall.  These courses should ordinarily be taken in the 
second or third year, following completion of a large 
share of the basic competencies.  The intent of these 
courses is to provide the student with a setting in 
which behavioral aspects of instructional design are 
used to develop a course from initial identification of 
course content and procedures to the final instruction 
of that course.  College level courses intended to 
meet this competency must have many or all of the 
behavioral characteristics of effective instruction and 
include a contingency management system. College 
teaching experience submitted in lieu of this two 
course sequence must be approved by the Department 
Graduate Training Committee. 

(a) PSY 6900:  College Teaching Seminar:  The 
general objectives of PSY 6900 are to:    
(i) Have the student demonstrate competence in 

the application of behavior principles to 
instructional design and general educational 
technology. 

(ii) Outline procedures for the initial planning 
and preparation for teaching. 

(iii) Review the various stages of instructional 
design. 

(iv) Present strategies for student motivation and 
classroom management. 

(v) Provide alternative procedures for 
evaluation and modification of teaching. 

(vi) Design a college level course based on the 
above objectives. 

 
(b) PSY 6910:  College Teaching Practicum:  

Students enrolling in the practicum, PSY 6910, 
are scheduled to teach a course for which they 
have primary responsibility for total instruction.  
This responsibility involves course content, 
course design, materials preparation, and student 
evaluation.  The general objectives of PSY 6910 
are to allow the student under approved 
supervision, to: 
(i) Demonstrate competencies in college 

instruction by teaching a course for which 
prime responsibility is assigned to the 
student.  Teaching responsibility involves 
both management and delivery tasks. 

(ii) Attend and participate through oral and written 
activity in a weekly seminar held concurrently 
with the teaching assignment. 

(iii) Provide on-going and terminal outcome data to 
demonstrate the successful completion of the 
teaching requirement. 

5. Two Research Tools 

Research tools are designed to provide the candidate 
with a proficiency in a restricted content area that is 
essential to the development, implementation, 
interpretation and dissemination of research.  In 
general, this proficiency is defined by the completion of 
5-6 credit hours of course work within a specific 
academic context.  Courses used to fulfill a research 
tool requirement may be used  to fulfill other 
requirements within the program.  The two research 
tools must be approved by the Department Graduate 
Training Committee which specifies the criteria of 
proficiency, although proficiency is usually considered 
as a minimal grade of B in required course work.  
Listed below are examples of approved research tool 
areas, although the specific selection would be dictated 
by the research interest of the candidate and approved 
by the Graduate Training Committee. 

(a) Communication Skills 
(i) Foreign Language:  Satisfied by demonstrating 

reading proficiency as demonstrated by 
scoring at the 50th percentile or above on the 
Foreign Language competency Exam or 
passing with a grade of B the second of a two 
course sequence in the reading knowledge of a 
language. 

(ii) English Variants:  Satisfied by demonstrating 
competence in American Sign Language 
through  accepted testing procedures or by 
completion of a two course sequence in Braille 
or American Sign Language with a grade of B 
or better.  Other communication methods may 
also be considered by the committee. 

 
(b) Data Evaluation 

(i) *Computer Programming:  Satisfied by  
completing 5-6 credits in computer usage 
(minimum grade of B): 
• CS 3060  Introductory Programming:  

FORTRAN 
• CS 3090  Introductory Programming:  

ALGOL 
• CS 5010  Computer Concepts for Public 

Administrators 
• CS 5020  Intro Microcomputer Concepts for 

Teachers   
• CS 5030  Programming the Microcomputer 

for Teachers 
• CS 5040  Advanced Microcomputer 

Concepts for Teachers 
• CS 5420  Data Based Management Systems 
• BIS 3620  Advanced COBOL 
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*Note:  The computer courses may not be subdivided 
to fulfill the requirements of two tools. A petition 
must be submitted to the Graduate Training 
Committee prior to registering for computer classes 
outside the listed pre-approved area. 

(ii) by demonstrating competency in Computer 
Usage. 

(iii) Statistics:  Satisfied by completion of  6 
hours of advanced statistics: 
• PSY 6340  Advanced Statistics 
• PSY 6360  Experimental Design 
• PSY 6350  Correlation Methods 
• PSY 6370  Advanced Data Analysis. 

(iv) Research Design and interpretation 
  • PSY 6080 Research Methods in 
Applied Behavior Analysis 
  • PSY 6090 Advanced Seminar in 
Behavior Analysis Research 
  • PSY 6360 Experimental Design 

6. Scholarly Activities 

Additional requirements include the preparation of a 
scholarly literature review as part of the dissertation 
and the satisfactory completion of one 
comprehensive examination.  The delineation of the 
topic and scope of these activities is primarily the 
responsibility of the doctoral student in consultation 
with his or her Dissertation Committee.  Approval is 
required by the student’s Dissertation Committee. 

(a) Review Paper:  A scholarly review of literature 
related to the student’s dissertation topic  is to be 
included either as a chapter or as an appendix in 
the student’s dissertation.  The review must be a 
comprehensive and scholarly treatment of a 
literature related to the dissertation research.  
Like other parts of the dissertation, the literature 
review should be prepared according to the 
guidelines of the current edition of the 
Publication Manual of the American 
Psychological Association with deviations 
allowed only as required to meet Graduate 
College Guidelines for the Preparation of Theses 
and Dissertations and approved by the student’s 
Dissertation Committee. 

(b) Comprehensive Examination:  The 
comprehensive examination is designed to 
provide an opportunity for the student to 
demonstrate proficiency in an area of study 
within Psychology.  The student, in conference 
with the Dissertation Committee, should define 
an area of the research and professional literature 
which is appropriate for intensive study.  
Academic competence in this area may then be 
demonstrated by the completion of an essay 
examination, which is read and evaluated by the 
Dissertation Committee and one independent 
reader selected by the Dissertation Committee 
from members of the graduate faculty, or the 
fourth member of the Dissertation Committee as 
approved by the Graduate College.  The 

completed examination and the approval form 
signed by the four readers is placed in the student’s 
doctoral file. While the members of the Committee 
may obtain counsel and advice from other 
members of the academic community, each 
committee member is responsible for reading and 
evaluating the comprehensive examination.  
Procedures for the conduct of the Comprehensive 
Examination include the following steps: 

 
(i) Submission:  The doctoral student must 

submit to his/her Dissertation Committee a 
written proposal which identifies the topic or 
topics to be examined and a list of readings 
associated with each topic.  If the student 
wishes, sample questions may be included in 
the proposal. 

 
(ii) Review:  The student’s Advisor and 

Dissertation Committee should then review the 
proposal and accept, reject or modify the 
proposal to the satisfaction of all committee 
members.  In altering the proposal, the 
Committee may delete, supplement or propose 
new areas of concentration. 

 
If a committee member lacks expertise in the 
area of the proposed comprehensive 
examination, he/she may request replacement 
by another member of the Graduate Faculty 
for the limited purpose of evaluating the 
comprehensive exam.  The temporary 
replacement must be approved by all members 
of the student’s committee. 

(iii) Student Reaction:  The student must then be 
given the opportunity to react to the 
Committee’s recommendations.  If acceptable, 
an examination date should be set.  If not 
acceptable, the student should arrange a 
meeting with the Committee to propose and 
negotiate changes until there is mutual 
agreement.  The Graduate Training Secretary, 
the testing supervisor, must be notified one 
week in advance to make arrangements for the 
date, time and place of the exam. 

 
(iv) Question Construction and Submission: 

Once the examination date is set, the 
committee chairperson must construct the 
examination and seek feedback and/or 
additions from the dissertation committee.  
The examination should consist of 4 or more 
questions. The committee chairperson will 
give the testing supervisor the test questions. 

 
 (v) Completion of Examination:  Completion of 

the approved examination should require 
approximately four hours but not more than 
six hours of effort. The examination may be 
administered in two sessions of up to three 
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hours per session, with a break for lunch, 
providing that the student does not have 
access to examination questions prior to 
beginning each separate examination 
session.  The student is required to write the 
examination in a supervised setting and the 
session is considered to be a closed- book 
examination.   

Handwritten procedures:  After 
completing the exam, the testing supervisor 
will photocopy the original written exam 
and file in student’s permanent file. The 
student then produces a typescript of this 
exam from the photocopy of the original.  
The typescript version is then submitted to 
the advisor who must certify the typescript 
for correspondence with the original version 
prior to circulating the exam to committee 
members for evaluation.  Discrepancies 
beyond minor punctuation and spelling 
changes will be treated as an act of academic 
dishonesty and will result in automatic 
failure of the comp exam and other 
disciplinary action as deemed appropriate. 

Computer procedures:  The testing 
supervisor will check your memory and 
disks to be sure they are blank previous to 
beginning the exam. Upon completion and 
during the break, the student should hand in 
a hard copy to the testing supervisor.   

(vii)  Exam Scoring:  The examination is read 
and evaluated by three committee members 
and the fourth person (either a committee 
member or a non-committee member).  The 
results should be returned to the chairperson 
within two weeks from the date of the 
examination.   

 
(viia) Scoring of Questions:  Each question 
is to be scored as “pass” or “fail.”  Only 
those answers that approximate the quality 
and completeness expected of advanced 
graduate students on a similar essay question 
should be scored as “passing”.  In order to 
pass the comp exam, no single question may 
be scored as “fail” by more than one 
examination reader.  That is, a student is 
considered as having failed the comp exam 
when two or more readers rate the same 
question(s) as “fail.” 

(viib) Rewrites:  If the student fails one or 
two exam questions, the failed questions 
may be rewritten one time following the 
process described above, and this rewrite 
must occur within 90 days.  If the student 
fails to pass any exam question on the 
rewrite, the entire comp exam must be 
rewritten within 90 days of the second 
failure (see Second Chance, below), using 

different exam questions over a different topic.   

(viic) Second Chance:  If the student fails 
more than two exam questions on the first 
examination, the entire comp exam must be 
rewritten within 90 days of the failure, using 
different exam questions over a different topic.  
If the student fails 1 or 2 rewritten questions 
(see Rewrites, above), the student may also 
elect to retake the examination.   

(viid) Re approval:  If the student fails two or 
more exam questions on the second 
administration of the exam, the Graduate 
Training Committee must decide whether to 
approve further examination. 

(viii) Communication of Results:  The 
dissertation chairperson meets with the 
student and reports the results; the student 
may request to meet with other members 
of the Committee.  The results of the 
examination are conveyed to the 
Department Graduate Training Committee 
by the dissertation chairperson on the 
appropriate form.  A copy of the 
examination is placed in the student’s file. 

 
(ix) Exam Location:  All competency 

examinations must be taken on campus under 
the supervision of department faculty and/or 
staff and may not be taken at remote sites. 

 
(x) Petitions to substitute a scholarly publication 

for the comp exam: There are also two 
possible substitutions for the comprehensive 
examination. The first involves the student 
formally petitioning to substitute a scholarly 
publication for the comp exam. To request this 
alternative, the student should submit to his or 
her dissertation committee a petition form  to 
which the student attaches copies of one or 
more articles or other publications. In 
reviewing the petition, the committee will 
consider all the following evaluative criteria: 
a) the article(s) should demonstrate 
proficiency in an area of study that displays 
substantial breadth; b) the area of 
demonstrated proficiency should be related to 
the discipline of psychology; c) the article(s) 
should represent a scholarly contribution to the 
discipline as evinced by publication or 
acceptance into a reputable peer reviewed 
journal; d) there should be clear demonstration 
that the student has made substantial 
contribution to the preparation of the article(s) 
(e.g., be listed as first author) and e) The 
content of the comp exam substitution may 
overlap with the thesis or dissertation 
content.  However, the comp cannot represent 
the primary publication of the student’s thesis 
or dissertation data as these are already used to 
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satisfy the thesis or dissertation 
milestone.  A conceptual or comprehensive 
review paper based on the thesis or 
dissertation may be acceptable. Examples of 
acceptable scholarly publications include 
first-authored discussion articles, literature 
reviews, and research articles.  Non-
examples include published abstracts, brief 
(e.g., 3-4 pages) commentaries, and brief 
book/software reviews.  The student's 
dissertation committee may reject the 
petition based on the criteria above or for 
other reasons if the petition does not 
constitute, in the committee member’s 
judgment, an equivalent activity. The 
student's dissertation committee may request 
that the student present an oral presentation 
of the topic represented by the petition and 
answer questions posed by the dissertation 
committee before making a final judgment 
as to the status of the student's petition.  A 
petition to substitute a scholarly publication 
for the comp exam must be signed by all 
members of the student's dissertation 
committee. 

 
       The second possible comp exam substitution 

comes in the form of a submitted (or funded) 
grant proposal to a federal granting agency. 
The narrative portion of the grant proposal 
must constitute an in-depth review of 
relevant literature with a minimum length of 
10 single-spaced pages. If the grant is not 
funded, evidence must be documented that a 
favorable review was received from the 
granting agency. Approval of petitions for 
grant proposals as comp exam substitutes is 
at the discretion of the dissertation 
committee. The student's dissertation 
committee may reject the petition based on 
the criteria above or for other reasons if the 
petition does not constitute, in the 
committee members judgment, an 
equivalent activity. A grant proposal may be 
based on a student’s dissertation topic.  The 
student’s dissertation committee may 
request that the student present an oral 
presentation of the topic represented by the 
petition and answer questions posed by the 
dissertation committee before making a final 
judgment as to the status of the student’s 
petition.  A petition to substitute a grant 
proposal for the comp exam must be signed 
by all members of the student's dissertation 
committee. 

 
 

7. Residency Requirement 
The residency requirement for doctoral programs at 
Western Michigan University stipulates that “two 

consecutive semesters must be spent in full-time study 
on campus.”  Traditionally, this requirement is 
interpreted as an opportunity for the student to gain full 
exposure to the research and instructional facilities of 
the University coordinated by the guidance of the 
graduate faculty.  The requirement is meant to provide 
an opportunity for study, reflection, and scholarly 
achievement in an atmosphere which does not conflict 
with the responsibilities of full-time employment.  The 
requirement is not meant to interfere, however, with the 
realization of a professional career through concurrent 
enrollment at the University and involvement in 
service, research, and the professional concerns of a 
psychology service facility. 

The residency requirement for the doctoral program in 
Psychology is certified by the Psychology Department 
Graduate Training Committee.  This certification is 
based on judgmental criteria and extended to each 
doctoral student who has been involved in the 
Department for a minimum of one academic year after 
acceptance into the Doctoral program.  To qualify for 
residency, the student must be actively involved in the 
Department and complete two consecutive semesters of 
full-time study, the requirements of which vary 
depending on the semester type and whether the student 
has an assistantship.   

During the Fall and Winter semesters, full-time study is 
considered to be enrollment in six credit hours and 
three credit hours is part-time.  For summer I and 
summer II semesters, full-time study is considered to be 
enrollment in three credit hours, and two hours is part-
time.  Some of the following combinations are possible: 

 FALL:  6 hrs  SUMMER I:  3 hrs SPRING
 SPRING: 6 hrs  SUMMER II:  3 hrs SUMMER I:
       FALL:    6 hrs SUMMER II:

Students enrolled in courses in this Department during 
both the Fall and Winter semesters who are not at the 
same time employed at a psychological service facility 
which requires research and practicum activities of the 
professional psychologist may also meet this 
requirement.  The degree to which a student’s 
professional and academic activities may deviate from 
the clearly stipulated standard of full-time study and 
still meet the residency requirement for the program 
will be determined by the Graduate Training 
Committee on an individual basis. 

The criteria to be used in this judgment will be the 
degree of the student’s involvement in the academic 
program of the University as reflected by course 
enrollment, research participation, practicum activity, 
and scholarly writing.  The interpretations of the criteria 
will remain sufficiently flexible for the benefit of the 
individual student, but will remain stringent enough to 
assure the integrity of the Doctoral program. 

8. Promotion 
 

Students in the doctoral program are evaluated by the 
Department Graduate Training Committee for purposes 
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of promotion within the program as specified in the 
Graduate Catalog.  The student is nominated for 
promotion by the Doctoral Dissertation Chairperson 
by the submission of a form to the Graduate Training 
Committee.  Final approval is granted by formal vote 
of the Department faculty.  Names of  applicant 
nominees will be provided to the faculty one week 
prior to the scheduled vote.  The faculty decision is 
communicated to the student and the Graduate 
College by the chairperson of the Department 
Graduate Training Committee. Applicancy Status, the 
first step for advancement in the doctoral program, 
must be achieved in order to attempt advanced work 
in the program, including competency exams and 
review paper. 
(a) Applicancy Status:  Criteria for being awarded 

status as an applicant include: 
 

(i) An overall point-hour ratio of 3.25 in all 
graduate work completed. 

(ii) Appointment of a Dissertation Committee. 
(iii) A written decision by the Department that 

the student should be permitted to continue 
his/her study toward a doctoral degree. 

(iv) An approved master’s thesis. 
(v) A student admitted with less than 20 hours 

of graduate study may request status as an 
applicant after completing two full 
semesters of graduate work on campus or 
twenty semester hours of graduate work 
beyond those accumulated at the time of 
admission, whichever comes first. 

(vi) A student admitted with more than twenty 
hours of graduate study may request status 
as an applicant after completing one full 
semester of graduate work on campus or 
forty semester hours of graduate work, 
whichever comes first. 

(vii) Fourth Committee Member:  Shortly after a 
doctoral student achieves Applicancy Status, 
a fourth member of the graduate faculty 
from a department other than Psychology or 
a recognized member of the profession 
outside the immediate academic community 
is added to the Committee. 

 
(b) Candidacy Status:  The student is nominated for 

promotion to Candidacy by the Department 
Graduate Training Committee. The candidate 
must meet these requirements: 

 
(i) An overall point-hour ratio of 3.25 in all 

graduate work completed. 
(ii) Completion of all basic course requirements 

with a minimum grade of B in all courses. 
(iii) Completion of the research tool 

requirements. 
(iv) Successful completion of the comprehensive 

examination. 
(v) Endorsement by the Dissertation Committee 

of the plan for the student’s dissertation. 

(vi) Appointment of a fourth committee member. 

9. Graduation 

(a) Completion of a minimum of eighty six hours of 
courses, seminars, research, and other requirements 
including fifteen hours of dissertation with an 
overall point-hour ratio of 3.25. 

(b) Three years of study, one of which must meet the 
University residency requirement. 

(c) Students will be allowed seven years from the date 
of admission to complete all the requirements for 
the degree.  Under extenuating circumstances, the 
Graduate College may be petitioned for an 
extension of the seven year limit. 

(d) Consultation with the Dissertation Advisor or  
Administrative Assistant for Graduate Programs in 
the Graduate College before registering for 
Doctoral Dissertation (15 hrs.) in order to be 
informed about the regulations pertaining to the 
preparation of the manuscript. 

(e) Approval of the dissertation by the Dissertation 
Committee, composed of three representatives of 
the graduate faculty from within the Psychology 
Department and one representative of the graduate 
faculty from outside the Department.  The 
dissertation must be in a form acceptable to the 
Psychology Department and the Graduate College.  
In writing the dissertation, a student should consult 
the most recent edition of the Guidelines for the 
Preparation of Theses, Projects, Dissertations 
(published by the Graduate College and available 
from the campus bookstore) and the Publication 
Manual of the American Psychological 
Association. 

(f) Satisfactory performance on the oral defense of the 
dissertation. 
Note:  You must apply for graduation one semester 
prior to the intended semester of graduation. 

B. BEHAVIOR ANALYSIS DOCTORAL 
PROGRAM 

I. CORE COURSES (27 hrs.)# 
 
Area 1:  Applied Behavior Analysis (6 hrs.) 
     Two of the following: 
 6090 Advanced Seminar in ABA Research 
 6450  Psychology of Work 
 6510  ABA:  A Systems Approach 
    6650  Behavioral Approaches to Treatment 
 6680  Analysis & Intervention in Devopmental 
Disabilities 
     One of the following may be substituted for one of the 
above 
 courses by petition: 
 5400 Psychology of Safety 
 6170  Applied Behavior Analysis in Education 
 6440  Personnel Training and Development 
 6640  Behavior Therapy 
 6690  Child Behavior Therapy 
 6900  Behavioral Approaches to Training and 
Education  
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Area 2:  Experimental Analysis of Behavior (6 hrs.)
  
     6100  Conditioning and Learning 
     6110  Current Research in EAB 
 
Area 3:  Conceptual & Theoretical Issues (6 hrs.) 
     6710  Complex Behavioral Processes and Their 
Applications                
     6740  Verbal Behavior 
     6760  Skinner’s Behaviorism 
     6970 Behaviorism and the Philosophy of Science 
 
Area 4:  Research Methods & Statistics (6 hrs.) 
     6080  Research Methods in ABA 
     6340  Exp design & Analysis I 
 
Area 5:  Professional Issues (3 hrs.)  
     6050 Professional & Ethical Issues in Psychology 
 
II. ELECTIVE COURSES (15 or more hrs.) 
 
Area 6:  Electives   
     5400  Psychology of Safety 
     5600  Behavioral Medicine 
     5950  History of Psychology 
     5970/6970  Advanced Seminars (up to 6 hrs.)* 
     6120  Advanced Physiological Psychology 
     6130  Behavioral Pharmacology and Toxicology 
     6170  Applied Behavior Analysis in Education 
     6200  Analysis of Abnormal Behavior 
     6360  Experimental Design and Analysis II 
     6430  Personnel Selection and Placement 
     6440  Personnel Training and Development 
     6450  Psychology of Work 
     6510  Applied Behavior Analysis:  A Systems 
Approach 
     6520  Systems Analysis 
     6640  Behavior Therapy 
     6650  Behavioral Approaches to Treatment 
     6680  Analysis and Intervention in Devopmental 
Disabilities 
     6690  Child Behavior Therapy 
     6710  Complex Behavioral Processes & Their 
Applications 
     6740  Verbal Behavior 
     6760  Skinner’s Behaviorism 
     6900  Behavioral Approaches to Training and 
Education 
     6970  Developmental Psychopathology 
     6970  Social & Cognitive Development of Children 
 
The student also can select from Psychology courses not listed 
above and from courses offered outside of the Psychology 
Department.  These courses must be relevant to the student’s 
career goals as a behavior analyst and approved by the student’s 
advisor prior to enrolling in the course. 
 
III. RESEARCH & PRACTICAL EXPERIENCE (27 or 
more hrs.) 
 

Area 7:  Master's Thesis or Project (6 hrs.) 
  6970  ABA Project 
 7000  Master’s Thesis 
 
Area 8:  Professional Experience (9 or more hrs.)  
      5470  Practicum in Organizational Performance 
Improvement 
      5980 Special Projects in Psychology 
 5990  Practicum 
    6910  College Teaching Practicum 
   7100  Independent Research 
    7120  Professional Field Experience 
   6950  Doctoral Internship in Behavior Analysis  
 
Area 9:  Doctoral Dissertation (12 hrs.) 
    7300  Doctoral Dissertation 
 
Area 10:  Research Tools 
The student will show a working knowledge of two research 
tools (5-6 hrs. for each research tool). This knowledge will 
be demonstrated through satisfactory completion of course 
work and/or a clear demonstration of competence in tool use 
in the preparation, implementation, and dissemination of 
research data.  Research tools should be selected in 
conference with the student's dissertation committee. 
 
 
Area 11:  Professional and Scholarly Activity 
The student will complete a six-hour examination prepared 
by his or her doctoral committee.  The area of study is 
defined by the student in consultation with his or her advisor 
and dissertation committee.  As an alternative, a student can 
publish a first-authored article or prepare and submit a grant 
proposal.  These activities will be approved by appropriate 
faculty members. 
#A course cannot satisfy more than one requirement in areas 
1-6.  
* 5970/6970 is typically not accepted as a substitute for other 
program requirements. 
 
 

C. CLINICAL PSYCHOLOGY DOCTORAL 
PROGRAM 
COMPETENCY I CLINICAL COMMUNITY 

FOUNDATIONS 
(27 hours) 
(3 hours)       A. Experimental Foundations 
  The student will cite and interpret 

research topics from the literature of the experimental 
analysis of  behavior. The student should select one 
course from the following: 

 
   PSY 6100: Conditioning and 

Learning   3 cr. 
   PSY 6110: Current Research in 

Experimental Analysis   3 cr. 
 
(6 hours) B. Individual Differences 
   The student will cite, interpret, and 

discuss the basic concepts of individual differences and 
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apply this    knowledge to a 
variety of service delivery situations. The student 
should sign up for both courses. 

 
   PSY 6200: Analysis of Abnormal 

Behavior   3 cr. 
   PSY 6210: Developmental 

Psychopathology   3 cr.  
     
(3 hours) C. Cognitive and Affective Bases of 

Behavior 
   The student will cite, interpret, and 

discuss theoretical issues in the cognitive and affective 
bases of    behavior. The student should 
sign up for the following course: 

 
   PSY 6580: Cognitive Processes 

    3 cr.    
   * Affective bases will be covered in the 

following courses:  PSY 6120, PSY 6200, PSY 6210, 
PSY 6640,    PSY 6690 

 
(3 hours) D. Biological Basis of Behavior 
   The student will cite and interpret the 

physical, biological, and pharmacological changes that 
produce    alterations in behavior. The 
student should sign up for the following course: 

 
   PSY 6120: Advanced 

Physiological Psychology  3 cr. 
    
 (3 hours) E. Social Foundations and Diverse Groups 
  The student will develop, implement, 

and evaluate various social, organizational, 
educational, and service  delivery programs 
according to a system analysis approach. The student 
should select one course from the  following: 

 
   PSY 5740: Cross Cultural 

Psychology    3 cr.  
   SOC 6510 Social Psychological 

Theory    3 cr. 
   PSY 5970 Social Psychology

    3 cr.  
 
(3 hours) F. History 
   The student will examine the historical 

antecedents of current theories of behavior.  The 
following course is   required: 

 
   PSY 5950: History of Psychology

    3 cr. 
 
(3 hours) G. Ethics 
   The student will examine the historical 

antecedents of current theories of behavior.  The 
following course is   required: 

   PSY 6050: Professional and 
Ethical Issues in Psychology 3 cr. 

 
(6 hours) H. Electives 

   The student will sample content from 
various aspects of psychological theory and application.  
The student    should select two 
courses from the following: 

 
   PSY 5260: Human Drug Use and 

Abuse   3 cr. 
   PSY 6130: Behavioral 

Pharmacology    3 cr. 
   PSY 6510:   Applied Behavior 

Analysis: A Systems Approach 3 cr. 
   PSY 6570 Autism: Etiology, 

Assessment & Treatment   3 cr. 
    PSY 6630: Marital Therapy 

    3 cr. 
   PSY 6650: Behavioral Approaches 

to Treatment  3 cr. 
   PSY 6660: Family Therapy 

    3 cr. 
   PSY 6680: Analysis/Treatment of 

Developmental Disabilities 3 cr. 
   PSY 6740 Verbal Behavior 

    3 cr. 
   PSY 6760 Skinner’s Behaviorism

    3 cr. 
   PSY 6900 Behavioral Approaches 

to Training and Education 3 cr. 
   PSY 6970 Lifespan  Development

    3 cr. 
   
COMPETENCY II METHODOLOGY 
(6 hours)  The student will implement and interpret 

the statistical analysis of data. The following two courses 
are    required: 

 
   PSY 6080: Research Methods in 

ABA   3 cr. 
   PSY 6340: Experimental Design 

and Analysis I  3 cr. 
 
COMPETENCY III CLINICAL CORE 
(15 hours)  The student will cite, interpret, and 

practice various clinical assessment and therapy 
approaches, and    discuss the 
application of these approaches to the solution of a 
variety of Psychologically based clinical and  
 societal problems.  The student should enroll 
in these five courses: 

 
(6 hours) A. Assessment 
    
   PSY 6810  Assessment I 

    3 cr.  
   PSY 6830: Assessment II 

    3 cr. 
        
(9 hours) B. Therapy  
    
   PSY 6610: Psychotherapy: Theory 

and Methods  3 cr. 

http://catalog.wmich.edu/preview_course.php?catoid=14&coid=30742
http://catalog.wmich.edu/preview_course.php?catoid=14&coid=30742
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   PSY 6640: Behavior Therapy
    3 cr. 

   PSY 6690: Child Behavior 
Therapy    3 cr. 

     
COMPETENCY IV RESEARCH 
(21 hours)  The student will develop, implement, 

and conduct research and effectively communicate the 
data and the    interpretation of the 
data in a written document of publishable quality. 
Furthermore, the student will present   the 
findings and defend the research design at the time of 
the oral examination. Prerequisite for dissertation: 
  master’s thesis. 

 
   PSY 7000 or 7100: Master’s 

Thesis      6 cr.  
   PSY 7300:  Doctoral 

Dissertation   15 cr. 
 
COMPETENCY V PRACTICUM AND 

INTERNSHIP 
(20-31 hours)  The student will complete two 

practicum experiences over a three year period. In the 
typical case,     Practicum I 
is to be completed in the Psychology Clinic and will 
take place over two academic    
 years. Practicum II will be completed in one 
or more community agencies and will generally take 
    place in the fourth 
year (except for students entering with a MA degree).  

 
   PSY 6980: Clinical Practicum in 

Psychology I   12 cr.  
     (Prerequisites: PSY 

6640 and PSY 6690)   
   PSY 6990: Clinical Practicum in 

Psychology II   7cr. 
     (Prerequisite: PSY 

6980)      
   PSY 7320: Doctoral Clinical 

Internship   1-12 hrs 
    
   Students are expected to apply to 

internships that are APA approved. Before an 
internship placement is   
 made, the Psychology Department requires 
that the internship site provide a training document 
that spells    out what is expected 
of the intern in terms of clinical skills, professional 
knowledge, previous practicum   
 experience, and what the site will provide in 
terms of types of duties, hours spent in duties, 
supervision, and   adjunctive training 
opportunities. The purpose of the internship is to 
develop competency beyond that   
 which the student has already acquired. 

 
   For approval of an internship site, the 

following criteria will be given careful consideration. 
 

   1. Provides contact with a variety of 
clients and/or patients. 

   2. Provides supervision by several 
psychologists with appropriate professional credentials. 

      3.           Provides adjunctive training, such 
as in-service programs, case conferences, professional 
seminars,                    library facilities. 

   4. Provides for collaborative work 
with other psychology interns and representatives of 
other     disciplines. 

   5. Provides a range of professional 
activities, such as assessment, therapeutic interventions, 
     consultation, 
supervision, program evaluation, research. 

   6. Provides opportunity for the 
development and practice of professional skills 
compatible with the    
 behavioral and cognitive behavioral 
orientation of the clinical Psychology training program. 

   7. Availability of other disciplines – 
social workers, etc. 

 
COMPETENCY VI COMPREHENSIVE EXAMINATION 
   The student will demonstrate the ability to 

interpret, integrate, and discuss the research data and     
   examination must receive satisfactory 

completion including rewrites within 3 months of initial 
sitting. 

 
   Previous course work, professional 

experience, and library facilities serve as the basis for the 
    development and 
execution of this requirement. 

 
   Method of Evaluation: The student will 

complete the examination prepared by the doctoral           
   committee in one primary area 
of study. The area of study is defined by the candidate in 
consultation with    the student’s 
advisor and the dissertation committee as a reading list 
of academic texts and professional   
 journals. 

   
   Criterion: Completion of an examination, 

4-6 hours taken within a contractual period specified by 
mutual    consent of the student 
and the dissertation committee. 

 
COMPETENCY VII RESEARCH TOOL 
(12 hours) 
(6 hours completed in Comp II)  
  This competency area consists of two research 

tools.  The first research tool consists of two 
methodology/statistics  courses in the basic program 
requirements (e.g. PSY 6080, PSY 6340). The second 
research tool must be a two- course sequence 
selected from those available more generally in 
Departmental doctoral programs and described in 
 the “Doctoral Program Requirements.” These 
courses may be taken within the Psychology Department 
or from  another department if approved by the 
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student’s advisor and the Clinical Committee. The 
courses should provide the  student with a 
specific skill that is directly relevant to their future 
research endeavors (e.g., statistical analysis).  
 Courses within the Department of Psychology 
which qualify as fulfilling this research tool include 
two from among  the following: 

 
   PSY 6350: Correlation 

and Regression Analysis 
   PSY 6360: Experimental 

Design and Analysis (II) 
   PSY 6370: The Design 

and Analysis of Quasi-experiments And Observational 
Studies 

 
  It is possible that a student may take one course 

from among the above listed options and one from 
another  department in fulfilling this 
research tool requirement, with the approval of the 
advisor and the Clinical Committee.   It is also 
possible that a student might identify a two-course 
sequence that will provide them with a valuable 
research  skill (e.g., visual basic 
programming skills) and petition the Clinical 
Committee to have the sequence count as the 
 second tool. 

 
  Method of Evaluation: Satisfactory 

completion of the required courses and a clear 
demonstration of competence    in tool 
use in the preparation, implementation, and 
dissemination of research data.     Research tools should be selected in conference with the student’s dissertation  

  
  Criterion:  Completion of the 

paper and recommendation of a grade of 
“Satisfactory” by the     dissertation 
committee. 

 
VII. ADMINISTRATIVE STRUCTURE 

A. FACULTY 

The quality, diversity and complexity of the program 
within the department is dependent upon the expertise, 
creativity, and dedication of its faculty.  The department 
seeks to recruit persons with the expertise required to 
support the teaching and instructional programs and to 
facilitate the research enterprise of its members.  While 
the University distinguishes between graduate and 
undergraduate faculty, the Department tends to recruit 
only those persons who meet the University requirement 
for membership on the graduate faculty.  The Department 
expects a graduate faculty member to develop at both the 
graduate and undergraduate level in his/her area of 
expertise, to conduct research and/or academic inquiry in 
a chosen area of psychology, to be actively involved in 
the professional and academic community, and finally to 
stimulate academic inquiry, promote research, and 
supervise the practicum activity of doctoral students.  The 
department has developed a graduate program in which 
students are accepted in an apprenticeship role by a three 

person committee.  The intent of the procedure is to set the 
occasion for a faculty member to meet with each of his/her 
students regularly to discuss the student’s research and 
academic program.  The advisor and the members of the 
Dissertation Committee are considered the students’ 
primary advisors on all academic, research and professional 
matters during the student’s tenure at Western Michigan 
University. 

B. ADMINISTRATIVE COMMITTEES 

1. The Department Graduate Training Committee 

The doctoral program is administered by a standing 
committee, the members of which are elected by the 
Department for a three year period.  The Committee, 
comprised of four department faculty, who are 
approved doctoral chairpersons, supervises all aspects 
of the program.  The Committee is responsible for the 
admission and retention of all students in the program 
and must certify the progress of each student 
throughout the various stages of the program.  The 
Committee is also responsible for assigning and 
approving the college teaching activities, for approving 
professional field experiences, for approving research 
tool requirements, supervising the human subjects 
policy and for granting waivers/substitutions for various 
requirements.  In some instances, the Graduate Training 
Committee may fulfill the roles stipulated for the 
Doctoral Teaching Committee, the Doctoral Practicum 
Committee, and the Doctoral Research Tool Committee 
(see 2,3 and 4 below).  The Graduate Training 
Committee chairperson is elected by the members of 
the Graduate Training Committee for a three year term. 

2. Doctoral Teaching Committee 

The teaching requirements of the doctoral program, 
PSY 690 and PSY 691, are supervised by the Doctoral 
Teaching Committee, a sub-committee of the 
Department Graduate Training Committee.  The 
Committee chairperson and two additional members are 
appointed by the Graduate Training Committee for a 
three year term.  This committee is responsible for 
supervision of the teaching practicum and seminar, 
although it is not responsible for the daily supervision 
of the teaching activities of each student enrolled in the 
teaching practicum.  Any faculty member approved as a 
member of the graduate faculty may supervise the 
teaching practicum of a doctoral student, although the 
student is expected to participate in the teaching 
seminar (Psychology 691) supervised by the Teaching 
Committee.  The College Teaching committee is also 
responsible for the evaluation of the teaching 
experience and recommending of competency 
certification for the teaching requirements. 

3. Doctoral Practicum Committee 

The Practicum Committee, a sub-committee of the 
Graduate Training Committee, supervises all practicum 
requirements within the doctoral program.  The 
Committee is responsible for determining competencies 
and recommending approval of the practicum activities.  
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The committee chairperson and two additional 
members are appointed by the Graduate Training 
Committee for a three year term. 

4. Doctoral Research Tools Committee 
The course requirements and competency criteria for 
the two research tool requirements in the doctoral 
program are reviewed by a doctoral chairperson 
appointed by the Department Graduate Training 
Committee.  This person is responsible for the 
definition of the requirements and the consideration 
of the methods for the demonstration of this 
competency as defined by the University.  He/she 
recommends tool approvals to the Department 
Graduate Training Committee. 

5. Doctoral Dissertation Committee 

The student’s Doctoral Dissertation Committee 
consists of at least four persons, who are approved 
members of the graduate faculty.   

(a) An advisor:  Approved Doctoral Chairperson. 
(b) 1st Sponsor: Approved Doctoral Chairperson. 
(c) 2nd Sponsor:  A member of the Graduate Faculty. 
(d) Fourth member:  A person outside the 

Psychology department from within or outside 
the University and approved by the Departmental 
Graduate Training Committee and the Graduate 
College. 

 
Each Doctoral Dissertation Committee must be 
approved by the Graduate College.  The committee is 
arranged by formal agreement to accept the applicant 
in the program and assumes responsibility for the 
student’s academic career at Western Michigan 
University.  The fourth member is appointed to the 
Committee following the student’s promotion to 
Applicancy Status.  The Committee provides general 
academic advising, supervises the completion of the 
two competency examinations, supplies editorial 
consultation for the review paper, assists in arranging 
for the practicum activity, research involvement and 
teaching experience and finally, provides the major 
source of academic leadership in the conduct of all 
aspects of the dissertation.  This Committee 
represents the primary source of professional 
guidance and academic support for students in the 
doctoral program. 

C. PROGRESS REVIEWS AND RETENTION 

The Departmental Graduate Training Committee reviews 
the progress of each student in each doctoral program at 
least once per year and sends a letter, with a copy for the 
student and to his/her  doctoral advisor commenting upon 
progress or lack of progress in the program and calling 
attention to any special concerns of the committee. 
Additional annual reviews may be conducted by the 
Program Committees.  Student’s admitted to the doctoral 
programs in Psychology are expected to progress through 
their course of study at a reasonable rate.  The Graduate 
College has a seven-year limit for degree completion after 

which work accumulated on the degree program becomes 
invalid.  To encourage students to progress at a timely rate, 
students and their advisors are required to submit program 
completion plans annually to the Department Graduate 
Training Committee following the first full year of study.  
Students showing no documented progress in the program 
for one calendar year are subject to the following policy: 

Students actively enrolled in one of the Psychology doctoral 
programs are urged to set graduation goals following the 
first full year of study.  This proposed schedule must be 
communicated to the Graduate Training and Dissertation 
Committees in writing.  If, in the annual review of graduate 
students, the Department Graduate Training Committee 
finds a lack of progress for one calendar year, the student 
and advisor will be notified in writing of that observation 
and asked to respond with a statement of current activities 
and plans for future progress.  If after 30 days no response is 
received by the Graduate Training Committee, the student 
will be placed on probation and inactive status.  If after one 
additional semester (or summer I and summer II combined) 
no progress is documented by the student, the student will 
be dismissed from the program and the advisor may take 
another student in that place.  Once the student is dismissed, 
the  re-admission policy and process is the same as that for a 
new student.  This policy is consistent with the retention 
policy statement of the Graduate College. 

The expiration of the “seven-year limit” established by the 
Graduate College for completion of the doctorate is 
equivalent to the resignation by the student.  Requests for 
extensions for extraordinary circumstances may be 
considered by the Department Graduate Training 
Committee, and if supported, a recommendation for an 
extension will be submitted to the Graduate College.  All 
extensions must be granted by the Graduate College. 

D. ADMINISTRATIVE PROCEDURES AND 
PETITIONS 

1. Change in Masters and Doctoral Committee 
members. 

In general, students are encouraged to select committee 
members so that the interests and expertise of the 
committee members are compatible with the area of 
research that the students plans to pursue.  However, 
there are a number of situations when the student or 
committee members may seek a change in the make up 
of a student’s masters or doctoral committee.  These 
situations include but are not limited to the following:  
when faculty become unavailable to participate in 
committee activities; when the area of research being 
pursued by the student changes so that it is no longer 
within the expertise or interest area of the committee 
members, or when conflict arise between students and 
committee member(s).  Changes in masters or doctoral 
committee membership can be initiated by either the 
student or by a member of the committee.  Most 
adjustments in committee membership can be made 
without controversy according to the following 
procedure. 
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(a) Membership of a masters or doctoral committee 
can be changed with the signature approval of all 
members of the existing committee and all 
members of the new committee. This means that 
committee members can be removed from 
committees only with their knowledge and 
consent. 

 
In some cases where a committee member is 
reluctant to be removed from the committee or 
cases where the student is having difficulty 
recruiting qualified members for a revised 
committee, the student arranges a meeting with 
his/her Committee to present the request for a 
change of advisor or a change of committee 
membership and to discuss the reasons for the 
request. 

(b) If a mutually agreeable resolution cannot be 
reached, the matter will be forwarded to the 
Program Committee or to the Graduate Training 
Committee.  The Department Graduate Training 
Committee will interview the student for 
purposes of determining the nature of the conflict 
and the student’s academic and professional 
interest.  The Committee will then proceed to 
make a recommendation for finding an 
appropriate committee members or chairperson 
willing to assume the academic advising 
responsibilities for the student. 

 
In the event that the committee member being 
replaced is the chair of the masters or doctoral 
student’s committee, the first sponsor is 
scheduled to serve as the dissertation committee 
chairperson unless another chairperson is 
specifically designated. If a satisfactory 
agreement is completed, the new chairperson 
assumes the academic advising responsibilities, 
but does not assume the allocation of the student 
for purposes of assessing entrance quotas.  
Instead, the previous chairperson continues to 
assume the allocation for the student until the 
student graduates, is terminated, or formally 
resigns from the program. 

(c) If a satisfactory agreement with the first sponsor 
is not reached, the student may request that the 
second sponsor serve as advisor.  If an agreement 
cannot be reached with the second sponsor or if 
the second sponsor is not an approved doctoral 
chairperson, the request for a change of 
chairperson will be forwarded to the Graduate 
Training Committee.   

2. Change in Fourth Committee Member 
Changes in the fourth committee member are 
encouraged when necessary (e.g., because of a 
change in dissertation topic) to assure that the fourth 
member specializes in areas directly relevant to the 
student’s program or to assure that the fourth member 

is available and able to be actively involved in the 
student’s work. 

(a) To indicate a change, the student’s Doctoral 
Committee Chairperson should submit a letter to 
the Department Graduate Training Committee.  
The letter must contain: 

 
(i) The name, department, position and any other 

pertinent information about the proposed new 
fourth committee member. 

(ii) An assertion that the person being replaced has 
been notified that he/she is being replaced. 

(iii) A brief description of the extent of 
involvement the former member has had thus 
far in the student’s program. 

(iv) The reasons that the person is being replaced. 
 
(b) The Department Graduate Training Committee will 

review the letter and, if the request is approved, 
notify the student’s dissertation committee 
chairperson and send appropriate material to the 
Graduate college to make the change. 

3. Petitions for Course Substitutions, Allocations 
and Waivers 

While the structure of the program relates well to the 
background and experience of most students, special 
consideration may apply in individual cases.  Students 
are urged to consult with their advisors during the 
planning of their programs, discussing any special 
needs, interests, or competencies that might be relevant.  
If the student believes he/she has an alternative way of 
fulfilling a particular competency the student can 
petition.  If the petition is approved by the students’ 
dissertation committee chairperson, it is then reviewed 
by the Training Program Committee and eventually by 
Department Graduate Training.  Petition forms and 
other forms commonly used in administration of the 
program may be obtained in the Psychology 
Department Office during business hours from the 
Graduate Training Secretary. 

In general there are four categories of petitions relating 
to program competency requirements.  They differ with 
respect to (1) whether the petition is based upon a 
previously taken course or upon prior academic or 
professional experience with no formal course credits 
and (2) whether the prior course or “experience” is 
considered equivalent to a specific course in a 
competency or is simply viewed as contributing 
generally toward the competency. 

When a course was previously taken (hereafter referred 
to as the petitioned course) the petition is for either a 
(1) course substitution or (2) course allocation within a 
competency.  Approval of a course substitution means 
that the petitioned course is considered equivalent to a 
specific course in competency (hereafter referred to as a 
program course) and the program course is no longer 
required of this student.  With a course allocation the 
petitioned course is considered to contribute to the 
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fulfillment of the general goals of the competency 
requirements.  The petitioned course then counts 
toward the required hours in that competency, but 
cannot be used as a substitute for a required course in 
that competency.  With both of these categories, 
approval of the petition reduces the number of credits 
required in the competency and, if the course was 
taken outside WMU., reduces the number of credits 
required in the program at WMU..    Note, however, 
that the minimum number of graduate credit hours to 
be taken at WMU. is 45; this requirement must be 
met regardless of approvals for course substitutions 
and allocations.  Students are encouraged to petition 
for course substitutions and allocations prior to 
enrolling in the petitioned course. 

When a course substitution is approved, the 
substituted course is listed in the students official 
program record with “by petition for Required 
Course #, date” next to it.  When a course allocation 
is approved, the allocated course is listed in the 
students official program record with “by petition, 
date” next to it. 

When a course was not previously taken but prior 
academic or professional experience is to be 
considered, the petition is for a (3) specific course 
waiver or for a (4) general course waiver within a 
competency.  With a specific course waiver, the 
experience is considered equivalent to a program 
course and this course is no longer required of this 
student.  With a general course waiver, the 
experience is considered to contribute to the 
fulfillment of the general goals of a competency area, 
but no program course is deleted from the 
requirements of that competency area.  With both of 
these categories, the number of credits required in the 
competency is reduced but the number of credits 
required in the program at WMU is not reduced, thus 
allowing the student to take additional credit hours in 
another competency. 

When a specific course waiver is approved, the 
required course will be listed on the students official 
program record with “waived by petition, date” next 
to it.  When a general course waiver is approved, this 
is indicated in the students official program record by 
the following statement in the appropriate 
competency area, “Required credit hours in 
Competency   X is reduced by   X   credit hours, 
date). 

(b) Criteria for Evaluation, Procedures and Forms:   

All petitions must first be approved by the student’s 
advisor and the program area committee chairperson 
before review by the Department Graduate Training 
Committee. 

(i) Course Substitution:  The primary criterion for 
evaluating a course substitution petition is the 
equivalence between the petitioned course and 
the program course.  This will be judged on the 

basis of the content, currency of information, and 
level of coverage of the two courses.   

 
PROCEDURE:  Complete a petition that identifies 
both the program course and the petitioned course.  
Include a complete description of the goals and 
requirements of the petitioned course (a course 
syllabus is ideal if available) and list the instructor, 
the texts required, the date taken and the university 
at which the course was completed.  Proof of your 
completion of that course with a grade of B or 
better must be provided to the committee (e.g., 
transcript).  If the course was taken at WMU, a 
statement from the WMU faculty member who is 
currently teaching the program course for which 
the substitution is proposed as to the equivalence of 
the topics covered in the two courses and the 
equivalency of the depth or level of coverage 
between the two courses might also be presented. 

If the petitioned course is in excess of six years old, 
the degree to which the material covered in the 
petitioned course is out of date will be considered 
in evaluating the petition.  If the student can 
document activities (e.g., workshops, professional 
practice) that would have bearing on the student’s 
currency with respect to the topic area, that 
information will be taken into account in 
evaluating the degree to which the skills and 
information acquired from the petitioned course 
reflect current state of the art. 

If the above procedures do not adequately reflect 
the equivalence of the two courses, the student may 
document the equivalence by passing the exams for 
the program course with a grade of B or better.  
This requires the permission of the instructor who 
is currently teaching the program course.  If the 
exams are passed, the student should request the 
instructor to inform the Graduate Training 
Committee of this in writing. 

(ii) Course Allocation: The petitioned course will be 
revised to determine if its coverage, currency, and 
level of sophistication are compatible with the 
goals of the competency area in which the 
petitioned course is to be listed. 

 
PROCEDURE:  Prepare a petition that includes the 
same details and documentation as described in (i) 
regarding the petitioned course.  The form to be 
used for course substitutions and course allocations 
is included. 

(iii) Specific Course Waiver:  Petitions for the waiver 
of a program course requirement will be judged on 
the basis of the student’s possession of knowledge 
and skills at a comparable level of sophistication 
and currency as those which would normally be 
acquired through taking the program course. 

 
PROCEDURE:  Complete a petition which 
specifies the program course for which a waiver is 
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sought and completely describes the academic or 
professional experiences on the basis of which a 
waiver is sought.  The level of mastery for the 
alternative activities should be documented. 

If the basis for the waiver request involves 
activities completed in excess of six years prior 
to the petition, the degree to which the skills 
remain current should be documented (e.g., with 
proof of workshop attendance, professional 
practice). 

If the above procedures do not adequately reflect 
the equivalence of the experiences and program 
course, the student may document the 
equivalence by passing the exams for the 
program course with a grade of B or better.  This 
requires the permission of the instructor who is 
currently teaching the program course.  If the 
exams are passed, the student should request the 
instructor to inform the Graduate Training 
Committee of this in writing.  

(iv) General Course Waiver:  Petitions for general 
course waivers will be judged on the basis of the 
student’s possession of knowledge and skills at a 
level of sophistication and currency compatible 
with the goals of the competency area in which a 
waiver is sought. 

 
PROCEDURE:  Complete a petition which 
describes the experiences or activities as in (iii).  
The request must specify the number of credit 
hours which should be waived and present 
justification for this number. Forms can be 
obtained from the Graduate Secretary in the 
Psychology Main Office.  
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VIII. THE GRADUATE FACULTY 

A. REGULAR FACULTY 

 
Alessi, Galen J., Professor of Psychology, Clinical 
Faculty.   B.S., University of Maryland, M.A., Western 
Michigan, Ph.D., Maryland, 1974. 

Baker, Lisa E., Professor of Psychology, Behavior 
Analysis Faculty.  B.A., State University of New York, 
Ph.D., Vanderbilt, 1989. 

Damashek, Amy, Assistant Professor of Psychology, 
Clinical Faculty, Ph.D. University of Missouri-Columbia, 
2007.  

Dickinson, Alyce, Professor of Psychology, 
Industrial/Organizational and Behavior Analysis Faculty. 
B.A., Lycoming, M.A., Fairleigh Dickinson, Ph. D., 
Western Michigan University, 1985.  

Fuqua, R. Wayne, Professor of Psychology, Behavior 
Analysis and Clinical Faculty, Chair of Psychology 
Department.  B.A., M.A., Ph.D., University of Florida, 
1977. 

Frieder, Jessica, Assistant Professor, Behavior Analysis 
Faculty. B.S.,  Allegheny College, M.A., The Ohio State 
University,  Ph.D.,  Utah State University, 2009. 

Gaynor, Scott, Associate Professor, Clinical Faculty. B.A. 
Univ. of Wisconsin-Milwaukee; M.A., Ph.D. University 
of North Carolina, 2000. 

Huitema, Bradley E., Professor of Psychology, 
Industrial/Organizational and Behavior Analysis Faculty.  
B.A., Southern Illinois, M.A., Western Michigan, Ph.D., 
Colorado State, 1968. 

Malott, Richard W., Professor of Psychology, Behavior 
Analysis Faculty.  B.S., Indiana, Ph.D., Columbia 
University, 1963. 

McGee, Heather, Assistant Professor,  
Industrial/Organizational and Behavior Analysis Faculty.  
B.S., M.A., and Ph.D.,  Western Michigan University, 
2004. 

Naugle, Amy, Associate Professor of Psychology, 
Clinical Psychology Faculty.  B. A., University of St. 
Thomas, M.A., Ph.D. University of Nevada, Reno, 1999. 

Peterson, Stephanie, Associate Professor of Psychology, 
Behavior Analysis Faculty.  Ph.D. University of Iowa, 
1994. 

Pietras, Cynthia J. Assistant Professor of Psychology, 
Behavior Analysis Faculty Ph.D., University of Florida, 
2000.  
 
Poling, Alan,  Professor of Psychology, Behavior 
Analysis Faculty.  B.A., Alderson-Broaddus College, 
M.A., West Virginia, Ph.D., Minnesota, 1977. 
 
Spates, Richard C.,  Professor of Psychology, Clinical 

Psychology Faculty.  B.A., M.A., Western Michigan, Ph.D., 
Illinois, 1976. 
 
VanHouten, Ronald, Professor of Psychology, Behavior 
Analysis Faculty.  B.A., State University of New York at 
Stony Brook,  M.A., Ph.D., Dalhousie University, 1972. 
 
Wright, Lester, Associate Professor of Psychology.  B.S., 
Florida International University, M.S., Ph.D., University of 
Georgia, 1995. 
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B. ADJUNCT AND EMERITUS FACULTY 

 

Brethower, Dale, Professor of Psychology, Industrial 
Organizational Faculty. B.A.,  Kansas,  M.A., Harvard, 
Ph.D.  Michigan, 1970. 

Campbell, Anna Kay, Assistant Professor of Psychology, 
Experimental Faculty, Director of Animal Discrimination 
Laboratory.  B.S., Indiana, M. A., Columbia, Ph.D., 
Michigan, 1978  (Emeritus). 

Farris, Howard E., Professor and Chair of Psychology, 
Director School Psychology.  B.A., M.A., Western 
Michigan, Ph.D., Michigan State, 1964 (Emeritus). 

Flachier, Roberto, Ph.D., Borgess Medical Center 
(Adjunct Faculty). 

Kent, Neil D., Professor of Psychology.  B.A., M.A., 
Baylor, Ph.D., Indiana, 1958 (Emeritus). 

Koronakos, Chris, Professor of Psychology, Clinical 
Faculty.  B.A., Colorado, M.A., Ph.D., Nebraska, 1956 
(Emeritus). 

Malott, Maria E., Ph.D., Association for Behavior 
Analysis (Adjunct Faculty). 

McGlinchey, Margaret T., Ed.S., School Psychologist, 
Kalamzoo Public Schools (Adjunct Faculty). 

Michael, Jack L., Professor of Psychology, Applied 
Behavior Analysis Faculty.   B.A., M.A., Ph.D., 
California, 1955 (Emeritus). 

Pratt, Helen, Ph.D. (Adjunct Faculty). 

Steven Ragotzy, Ph.D.,  (Adjunct Faculty). 
 
Robertson, Malcolm, H., Professor of Psychology, 
Clinical Faculty.  B.A., Minnesota, M.A., George 
Washington, Ph.D., Purdue, 1955 (Emeritus). 

Ulrich, Roger, E., Research Professor of Psychology.  
B.S., North Central College, M.A., Bradley, Ph.D., 
Southern Illinois, 1961 (Emeritus).   
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