
PSSO 
Professional Support Staff Organization 
         Western Michigan University 
         1903 W. Michigan Avenue 
         Kalamazoo, MI  49008 
March 21, 2014  
 
Dr. John Dunn, President  
Western Michigan University  
 
Dear Dr. Dunn:  
 
On behalf of the Professional Support Staff Organization Membership, thank you for continuing to 
support the PSSO with your words and actions.  We appreciate your willingness to listen to our concerns.  
The two raises we received in 2013-2014 were also appreciated.  
 
This letter outlines our compensation requests for non-exempt, PSSO-eligible employees for fiscal year 
2014-15. All figures of cost to the university are estimates and only for our employee group.  
 
We submit the following requests for your consideration:  
 
1.Salary increases at the same rate and timing as the faculty raises promised in next AAUP contract.  

Total financial commitment unknown until contract is ratified. 

 
2a. Non-exempt employees given 4 hours of paid leave, 1 – 5 p.m. on the Wednesday before 
Thanksgiving (this year would be November 26, 2014).  Classes end at noon on this day. Payroll 
processing would also be finished. 

Total financial commitment is $41,580+ 
 

2b. Close the university at noon on Christmas Eve.   
Total financial commitment is $41,580+ 

 
+Total financial commitment for both is $83,160+ 

 
 
3. Close the university on Friday, January 2, 2015.  This would add one day to Winter Closure. Last year 
WMU avoided $194,257 of energy expenditures.  Having one more day may increase the energy savings 
we will achieve during the 2014-15 Closure period.   

+Total one-time financial commitment is $83,160+ 
     

+ = average of $15 per hour multiplied by 462 employees 
       and 50% fringe. 
 
 
 

1 
4. Pilot program:  For three years (2014/15, 2015/16, 2016/17) set up a pool ($5,000 each year) for 
assistance with text books for WMU classes.  Non-exempt employees would need to apply each semester.  



If, after three years, the pool exceeds $10,000, the program will be eliminated due to lack of participation.  
All funding comes from, and returns to, the General Fund, with the monies being controlled by Vice 
President Jan Van Der Kley.   

Total three-year financial commitment is $15,000 maximum. 
          
     

5. A university pool of $100 per non-exempt employee set up for Professional Development for FY 
2014/15.  Can be used for seminar/training session registration fees, annual membership dues to a 
professional organization*, travel, etc.   Because employees can use Annual Leave to attend training, 
these monies will be controlled by Vice President Jan Van Der Kley** and not subject to direct 
supervisor’s approval.  All absences must still be approved by the direct supervisor.    
 
Preferred preference given to job-related professional development, but consideration given to  
other opportunities if training can be applied to the specific position the applicant currently holds, or can 
be applied, in general, to the type of position/job classification the candidate holds.  This would include 
training on writing, public speaking, supervising/mentoring, etc.   

 
*Recognized training organizations such as SkillPath, Fred Pryor, etc. and/or national 

organizations such as the NEA's National Council for Education Support Professionals, Toastmaster 
International, The Rotary International, etc. 
  

**The $100 can be given to a WMU office as reimbursement via a JES if that office has paid for 
the professional development.  If the $100 is to be paid directly to an employee, proper documentation of 
personal payment: training title; date(s); subject; and a paid receipt must be submitted with application.  
This money will be added to the employee’s W-2 as taxable income. 
 Total one-time financial commitment $46,200 (based on 462 eligible employees). 
 
 
The commitment of our membership to maintain a strong work ethic, and to represent WMU 
professionally both on and off campus, adds value on top of the work we accomplish each day. Through 
volunteering and donations of talent and treasure, the PSSO continues to make a substantial and positive 
difference for the entire WMU community.  
 
Thank you for this opportunity to bring our requests to you.  
 
Sincerely,  
 
 
  
Kris Kenz, President  
Email: kris.kenz@wmich.edu   Office phone: 7-2170 
 
 
 
 
Cc: Jan Van Der Kley, Vice President for Business and Finance  

     2 

mailto:kris.kenz@wmich.edu

