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1. Proposed course prefix and number:
ED 5450

2. Proposed credit hours:
2

3. Proposed course title:
Curriculum and Assessment in Secondary Education

4. Proposed course prerequisites:
none

5. Proposed course corequisites:
ED 5310

6. Proposed course prerequisites that may be taken concurrently (before or at the same
time):
ES 5200 (co-req)

7. Minimum grade for prerequisites (default grades are D for Undergrad and C for
Grad):
CB



8. Major and/or minor restrictions:
Include

9. List all the four-digit major and/or minor codes (from Banner) that are to be included
or excluded:

Banner codes TBD. "Post-Baccalaureate Program for Initial Certification in Secondary
Education” "Masters of Arts in Teaching in Secondary Education”

10. Classification restrictions:
Not Applicable

11. List all the classifications (freshman, sophomore, junior, senior) that are to be included
or excluded:
Graduate level only.

12. Level restriction:
Include

13. List the level (undergraduate, graduate) that is to be included or excluded.
GR

14. Do prerequisites and corequisites for 5000-level courses apply to undergraduates,
graduates, or both?
GR

15. Is this a multi-topic course?
No

16. Proposed course title to be entered in Banner:
Curriculum and Assessment SED

17. Is this course repeatable for credit?
No

18. Is this course mandatory credit/no credit?
No

19. Select class type:
Lecture/Lab/Discussion

20. How many contact hours per week for this course?
4



A. Please choose Yes or No to indicate if this class is a Teacher Education class:
Yes

B. Please choose the applicable class level:
Graduate

C. Please choose Yes or No to indicate if this is a class for our current General Education
program OR for the WMU Essential Studies program:
No

D. Explain briefly and clearly the proposed improvement.

The TLES department is proposing to create a 5000 level course that covers the material on
secondary curriculum design and assessment for initial certification in secondary education.
ED5450-Curriculum and Assessment in Secondary Education will serve to provide this content
for the proposed program. The ED5450 course prefix and number have been cleared by Kelly
Oliver in the Registrar's office, 6/11/18.

E. Rationale. Give your reason(s) for the proposed improvement. (If your proposal
includes prerequisites, justify those, too.).

The TLES department, Program in Secondary Education, is proposing a new graduate
certificate program and a new Master’s degree program. This is to replace the current
undergraduate program in Secondary Education. The existing undergraduate courses cannot be
used. There are three recommended courses at the undergraduate level that students may choose
to take prior to admission into the new program; two of these recommended courses are new
courses. Therefore, the following new undergraduate and graduate-level courses are being
created: The TLES department, Program in Secondary Education, is proposing a new graduate
certificate program and a new Master’s degree program. This is to replace the current
undergraduate program in Secondary Education. The existing undergraduate courses cannot be
used. There are three recommended courses at the undergraduate level that students may choose
to take prior to admission into the new program; two of these recommended courses are new
courses. Therefore, the following new undergraduate and graduate-level courses are being
created: Undergraduate Coursework: ED 3200 Clinical Experience in Education (3 credits) Pre-
req or Co-req: ES2000 ED 4200 Clinical Rotations in Education (3 credits) Pre-req: ES2000
Graduate Coursework: ES 5200 Education from a Socio-Cultural Perspective (3 credits) Pre-
reg: Admission into program ED 5310 Educational and Developmental Psychology (3 credits)
Co-req: ES5200 ED 5450 Curriculum and Assessment (2 credits) Co-req: ES5200 ED 6320
Secondary Instructional Practice (1 credit) Pre-req: ES2000, ED5310, ED5450, LS6870 Co-
req:ED6445, ED6455

F. List the student learning outcomes for the proposed course or the revised or proposed
major, minor, or concentration. These are the outcomes that the department will use for
future assessments of the course or program.

Teacher education programs at WMU are accredited by the Council for the Accreditation of
Educator Preparation (CAEP) which uses standards laid out by Interstate Teacher Assessment



and Support Consortium (INTASC).The proposed course will address the following INTASC
standards: INTASC Standard 1 - Learner Development: The teacher understands how learners
grow and develop, recognizing that patterns of learning and development vary individually
within and across the cognitive, linguistic, social, emotional, and physical areas, and designs
and implements developmentally appropriate and challenging learning experiences. Sub-
standards include: c,d,e,f,h,i,j,k INTASC Standard 2 - Learning Differences: The teacher uses
understanding of individual differences and diverse cultures and communities to ensure
inclusive learning environments that enable each learner to meet high standards. Sub-standards
include: a,c,g INTASC Standard 3 - Learning Environments: The teacher works with others to
create environments that support individual and collaborative learning, and that encourage
positive social interaction, active engagement in learning, and self motivation. Sub-standards
include: b, e Standard #4: Content Knowledge The intern teacher understands the central
concepts, tools of inquiry, and structures of the discipline(s) she/he teaches and creates learning
experiences that make the discipline accessible and meaningful for learners. Sub-standards
include: a,b,c Standard #5: Applications of Content The teacher candidate understands how to
connect concepts and use differing perspectives to engage learners in critical/creative thinking
and collaborative problem solving related to authentic local and global issues. Sub-standards
include: a,b,d,f,g,m,o0,p Standard #6: Assessment The intern teacher understands and uses
multiple methods of assessment to engage learners in their own growth, to m learner progress,
and to inform ongoing planning and instruction. Sub-standards include:
a,b,d,e,f,g,h,i,j,k,m,n,0,p,q,rs,t,u,v Standard #7: Planning for Instruction The intern teacher
plans instruction that supports every student in meeting rigorous learning goals by drawing
upon knowledge of content areas, curriculum, cross-disciplinary, and pedagogy, as well as
knowledge of learners and the community context. Sub-standards include: a,c,d,e,f,g,h,j,n,0,p,q,
Standard #8: Instructional Strategies The intern teacher understands and uses a variety of
instructional strategies to encourage learners to develop deep understanding of content areas and
their connections, and to build skills to access and appropriately apply information. Sub-
standards include: a-s INTASC Standard 9 - Professional Learning and Ethical Practice: The
teacher engages in ongoing professional learning and uses evidence to continually evaluate
his/her practice, particularly the effects of his/her choices and actions on others (learners,
families, other professionals, and the community), and adapts practice to meet the needs of each
learner. Sub-standards include: g, h

G. Describe how this curriculum change is a response to student learning assessment
outcomes that are part of a departmental or college assessment plan or informal
assessment activities.

This curriculum change has resulted from a 2-year discussion between CAS concerning
declining enrollment in the undergraduate programs housed in the CAS. Currently, each
teachable major in CAS is considered a separate program. Many of these majors have only a
handful of students, which is financially unsustainable.

H. Effect on other colleges, departments or programs. If consultation with others is
required, attach evidence of consultation and support. If objections have been raised,
document the resolution. Demonstrate that the program you propose is not a duplication
of an existing one.

The proposed course has no effect on other colleges, departments, or programs. Letters of



support from the deans of CAS and CEHD, as well as the department chair of TLES/SPLS, are
included within the certificate and graduate program proposals, supporting the creation of this
new course.

I. Effect on your department’s programs. Show how the proposed change fits with other
departmental offerings.

This new course will serve a new iteration of the existing secondary education program that is
currently housed within our department.

J. Effects on enrolled students: are program conflicts avoided? Will your proposal make it
easier or harder for students to meet graduation requirements? Can students complete the
program in a reasonable time? Show that you have considered scheduling needs and
demands on students’ time. If a required course will be offered during summer only,
provide a rationale.

Currently enrolled students will continue to have the current undergraduate courses available. A
3-year teach-out plan is attached. Current undergraduate students will be given an opportunity
to apply for the new certification/certificate program(s). Proposed program completion is
designed to take the same amount of time as it is to complete the current undergraduate
program.

K. Student or external market demand. What is your anticipated student audience? What
evidence of student or market demand or need exists? What is the estimated enrollment?
What other factors make your proposal beneficial to students?

There has been consistent interest in a post-baccalaureate program over the last two decades.
Anticipated students would be WMU undergraduates with interest in pursuing a teaching
certification as well as other individuals who hold bachelor's degrees from accredited colleges
and universities who are seeking professional teaching certification.

L. Effects on resources. Explain how your proposal would affect department and
University resources, including faculty, equipment, space, technology, and library
holdings. Tell how you will staff additions to the program. If more advising will be needed,
how will you provide for it? How often will course(s) be offered? What will be the initial
one-time costs and the ongoing base-funding costs for the proposed program? (Attach
additional pages, as necessary.)

The proposed program will directly affect department (TLES) resources. Because the proposed
program is a year-round program, alternative scheduling and summer contracts will be
necessary for some secondary education faculty. ED5450 is offered only in Summer | semester
because the foundational coursework occurs prior to the clinical coursework. Thus, certain
faculty may need to be on an alternative schedule. The proposed program will require a
different advising structure than we currently use. Undergraduate advisors in CAS will need to
be trained on the proposed program and will need to advise undergraduate students in such a
way that they can pass the requisite MTTC subject area exam(s). CEHD advisors will also need
training on the proposed program and the workflow processes to communicate with GPSTC
director and/or faculty. The current university resources (equipment, space, technology, and
library holdings) should be sufficient to support the proposed course.



M. With the change from General Education to WMU Essential Studies, this question is
no longer used.

For courses requesting approval as a WMU Essential Studies course, a syllabus
identifying the student learning outcomes and an action plan for assessing the student
learning outcomes must be attached in the Banner Workflow system.

Not Applicable

N. (Undergraduate proposals only) Describe, in detail, how this curriculum change affects
transfer articulation for Michigan community colleges. For course changes, include detail
on necessary changes to transfer articulation from Michigan community college courses.
For new majors or minors, describe transfer guidelines to be developed with Michigan
community colleges. For revisions to majors or minors, describe necessary revisions to
Michigan community college guidelines. Department chairs should seek assistance from
college advising directors or from the admissions office in completing this section.

Not Applicable

O. Current catalog copy:
Not Applicable

P. Proposed catalog copy:

ED5450: Curriculum and Instruction in Secondary Education This course is designed to prepare
teacher candidates to face the challenges of planning, implementing, and assessing instruction.
Emphasis is placed on developing differentiated unit and lesson plans that consider the needs of
all learners, as well as instructional tasks that will engage learners. Finally, teacher candidates
will examine the assessment process, designing and embedding appropriate formative and
summative assessment strategies to improve the teaching and learning cycles. Program requires
a grade of "CB" or better. May repeat course one time only. Restricted to graduate students
accepted into the Post-Baccalaureate Program for Initial Certification in Secondary Education.
Prerequisite: ES 2000 and ED 3000, with a grade of "CB" or better in all prerequisites.
Corequisite: ED 5310 and ES 5200. 2 hours

Department Curriculum Chair comment: There was a technical problem with the original
submission of this proposal. It somehow got truncated on WorkFlow. This is the second
attempt to submit the proposal. This time, the full proposal, syllabus, and teachout schedule
are included as attachments. Hopefully, this will solve the problem.  -Jim Muchmore

Date: 09-OCT-2018

Department approver: Regena Nelson

Chair comment:

Date: 09-OCT-2018



Western Michigan University — Department of Teaching, Learning, and Educational Studies
(TLES)
ED 5450: Curriculum and Assessment in Secondary Education
TERM and TIME:

Instructor: Office:
Email: Office hours:

Course Description

This course is designed to prepare teacher candidates to face the challenges of planning, implementing, and
assessing instruction. Emphasis is placed on developing differentiated unit and lesson plans that consider the needs
of all learners, as well as instructional tasks that will engage learners. Finally, teacher candidates will examine the
assessment process, designing and embedding appropriate formative and summative assessment

strategies to improve the teaching and learning cycles. Program requires a grade of "CB" or better. May repeat
course one time only. Restricted to graduate students accepted into the Post-Baccalaureate Program for Initial
Certification in Secondary Education. Prerequisite: ES 2000 and ED 3000, with a grade of "CB" or better in all
prerequisites. Corequisite: ED 5310 and ES 5200. 2 hours

Course Texts and Materials (Required Materials):
1. Doubet and Hockett. (2015). Differentiation in Middle and High School: Strategies to Engage All
Learners.

ISBN: 978-1-4166-2018-1

2. Wiggins and McTighe. (2014). Understanding by Design Guide to Creating High-Quality Units.
ISBN-13: 9781416611493

3. Wiggins and McTighe. (2012). Understanding by Design Guide to Advanced Concepts in Creating &
Reviewing Units. ISBN-13: 978-1416614098

Additional Materials:
4. Michigan Curriculum (www.michigan.gov - Education - Educators - Curriculum Planning -
choose appropriate content standards link[

5. Additional readings will be made available through eLearning.

eLearning and TK20

The WMU eLearning classroom management system will serve several functions this semester. Including
but not limited to: downloading course content, submitting assignments, and receiving feedback from the
instructor. There will be in-class tutorials on the technology tools utilized in this course during the first
week of class. Please check e-learning for instructions/rubrics and due dates for each assignment. It
is your responsibility to be aware of your assignments and when they are due! If you have questions,
email or ask me prior to the day an assignment is due. If you have issues with the eLearning platform,
contact the WMU help desk (http://www.wmich.edu/elearning/students/index.html) All assignments
should be turned in on eLearning, unless otherwise specified.

TK20 is an assessment and data management system that has been adopted by the College of Education
and Human Development. The following evaluations should be uploaded to TK20 (NOT eLEARNING)
for credit


http://www.wmich.edu/elearning/students/index.html)

e Final Unit Plan
o Comprehensive Lesson Plans

Course Objectives
Upon completion of the course, the successful teacher candidate will demonstrate the ability to:
1. develop course curriculum using the Understanding by Design framework in accordance with the

appropriate curriculum standards (e.g. CCSS, NGSS, MMC).
2. construct developmentally appropriate student outcomes.

3. plan for instruction based on intended student outcomes.

4. differentiate instruction to meet the needs, abilities, and interests of diverse students.
5. assess student learning and evaluate the effectiveness of instructional practices.
6. organize learning environments to promote student engagement and learning.

7.develop a lesson plan, with supplementary materials, that incorporates appropriate instructional
strategies/activities (see 2-6 above) based on your identified student outcomes.
8. critically reflect on teaching practices; and develop an understanding of the role of teachers in the
classroom, in the community, and in the profession.
9. evaluate current research on best-practice pedagogy and implement

Alignment with ED5450 Content and Assignments

InTASC Standard:

Criteria:

Alignment of Coursework with
INTASC Standards

In class scaffolds

Student
assignments

*Standard #1: Learner Development:

The pre-intern teacher understands
how children learn and develop,
recognizing that patterns of learning
and development vary individually
within and across the cognitive,
linguistic, social, emotional, and
physical areas, and designs and
implements developmentally
appropriate and challenging learning
experiences.

o Designs developmentally
appropriate instruction

e Implements
developmentally
appropriate instruction

e Student
profiles
e Micro-teach

e Unit plan
e Lesson plans

*Standard #2: Learning Differences

The pre-intern teacher uses
understanding of individual
differences and diverse cultures and
communities to ensure inclusive
learning environments that allow
each learner to meet standards.

o Adapts instruction for
individual needs

o Inquires about students as
individuals with diverse
personal and family
backgrounds

o Exhibits fairness in
supporting all students to
learn.

e Student
profiles
e Micro-teach

e Unit plan
e Lesson plans

Standard #3: Learning Environments




The pre-intern teacher works with
others to create environments that
support individual and collaborative
learning, encouraging positive social
interaction, active engagement in
learning, and self-motivation.

e Organizes time and

resources to actively
engage students in learning.
Manages classroom activity

e Pacing
exercise

e Formative
assessment

e Stage 3

e Micro-teach

e Unit plan
e Lesson plans

*Standard #4: Content Knowledge

The pre-intern teacher understands
the central concepts, tools of inquiry,
and structures of the discipline(s)
she/he teaches and creates learning
experiences that make the discipline
accessible and meaningful for
learners.

Demonstrates knowledge of
subject matter.

Creates meaningful
learning experiences.

e Unpacking
standards

e “| can”
statements

e Stage 2

e Stage 3

e | earning map

¢ Performance
tasks

e Unit plan

e Lesson plans

*Standard #5: Applications of Content

The teacher candidate understands
how to connect concepts and use
differing perspectives to engage
learners in critical/creative thinking
and collaborative problem solving
related to authentic local and global
issues.

Connects content
knowledge to relevant
issues in students’ lives.
Engages students in higher
level thinking skills.

o Statements of
understanding
e Identification
of “Big Ideas”
e Facets of
understanding
e Stages 2 and 3

e Performance
tasks

o Unit plan

e Lesson plans

*Standard #6: Assessment

The pre-intern teacher understands
and uses multiple methods of
assessment to engage learners in
their own growth, to monitor learner
progress, and to inform ongoing
planning and instruction.

Integrates formal and
informal assessments.
Communicates timely and
useful descriptive feedback.
Aligns assessments with
objectives and standards.
Exhibits fairness in grading
practices.

Uses a variety of formative
and summative
assessments.

o Stage 2
e Case 3
e Micro-teach

e Unit plan
o Lesson plans

*Standard #7: Planning for Instruction

The pre-intern teacher plans
instruction that supports every
student in meeting rigorous learning
goals by drawing upon knowledge of
content areas, curriculum, cross-
disciplinary, and pedagogy, as well as
knowledge of learners and the
community context.

Connects lesson goals with
school curriculum and state
standards.

Uses assessment data to
inform planning for
instruction.

e Stage 1
eCase 1l
e Micro-teach

e Unit plan
e Lesson plans

*Standard #8: Instructional Strategies




e Varies instructional

strategies to engage
The pre-intern teacher understands learners
and uses a variety of instructional e Uses technology « Stage 3
strategies to encourage learners to gppropr.iately to enhance « Pacing exercise e Unit plan
develop deep understanding of instruction. e Lesson plans
content areas and their connections, « Differentiates instructionto | * Lay?red
and to build skills to access and meet learner needs. curriculum
appropriately apply information. o Paces lessons to allow

learners to integrate their

new learning.

Policies and Procedures

Students are responsible for making themselves aware of and understanding the University policies and
procedures that pertain to Academic Honesty. These policies include cheating, fabrication, falsification
and forgery, multiple submission, plagiarism, complicity and computer misuse. The academic policies
addressing Student Rights and Responsibilities can be found in the Undergraduate Catalog at
http://catalog.wmich.edu/content.php?catoid=24&navoid=974 and the Graduate Catalog at
http://catalog.wmich.edu/content.php?catoid=25&navoid=1030.

If there is reason to believe you have been involved in academic dishonesty, you will be referred to the
Office of Student Conduct. You will be given the opportunity to review the charge(s) and if you believe
you are not responsible, you will have the opportunity for a hearing. You should consult with your
instructor if you are uncertain about an issue of academic honesty prior to the submission of an
assignment or test. Please visit the following site for more information on WMU’s Academic Honesty
Violations: https://wmich.edu/conduct/honesty/definitions

In addition, students are encouraged to access the Code of Honor, as well as resources and general
academic policies on such issues as diversity, religious observance, and student disabilities:

Office of Student Conduct: www.wmich.edu/conduct

Division of Student Affairs: www.wmich.edu/students/diversity

Registrar’s Office: www.wmich.edu/registrar and www.wmich.edu/registrar/policies/interfaith

Disability Services for Students: www.wmich.edu/disabilityservices.

Assignments
The following assignments will be used to assess student understanding of course materials and evaluate

student performance throughout the course. Detailed DESCRIPTIONS along with RUBRICS are posted
on eLearning. Due dates are on eLearning, the Course Schedule, and on the Grade Sheet. The instructor
may modify assignments, scoring, and/or due dates depending on the needs of the class. | provide
typed feedback on every assignment, so please uploaded your work as a word or pages documents. PDFs
and RTFs will not be accepted.

IMPORTANT: When turning in ANY assignment, please use the following file naming protocol:
LAST NAME_ASSIGNMENT NAME (Example: Smith_REstudentshadow)

1. Differentiated Presentation
You will present on an assigned portion topic within the construct of differentiated instruction. You
will prepare a handout for your peers, detailing the specific information discussed within your
differentiated lesson task. Peer feedback will be provided. (Submitted to eLearning)



http://catalog.wmich.edu/content.php?catoid=24&navoid=974
http://catalog.wmich.edu/content.php?catoid=25&navoid=1030
http://www.wmich.edu/conduct
http://www.wmich.edu/students/diversity
http://www.wmich.edu/registrar
http://www.wmich.edu/registrar/policies/interfaith
http://www.wmich.edu/disabilityservices

2. Micro Teaching (MT) with Lesson Plan: Individual and Co-Taught
You will have the opportunity to engage in the art and craft of teaching a lesson you have personally
created. Your MT will be a 10-minute compressed version of a lesson included in your Unit Plan
assignment, focusing on differentiated instruction and formative assessment. At the time of your MT
presentation, you will submit a completed lesson plan. Additional instructions/requirements for your
MT presentations and lesson plan format is available on eLearning. Be prepared to bring any materials
needed for your teaching. With advanced communication (the week prior to your teaching), | may be
able to assist you with resources and copies that you may need.

3. Unit Plan
For this assignment, you will prepare a detailed three-week instructional unit from your discipline,
including one week of detailed lesson plans. You choose the unit topic. Units must be standards-based
(Michigan Merit Curriculum, Common Core, Next Generation Science Standards, etc.) and utilize the
Understanding by Design framework. The unit plan is divided into three stages; each stage will be
peer-reviewed and submitted on eLearning for instructor review. Reviewing and reflecting on
your unit plan is necessary in order for you to develop the most effective and appropriate unit plan.
Therefore, participation in all in-class peer-review activities is mandatory. This includes coming to
class with your completed assignments and engaging in the in-class peer-review activities. If you are
absent during a peer-review session, it is your responsibility to have a peer review your work. Check
eLearning for much more details on the Unit Plan Assignment. (Einal unit plan with final lesson
plans submitted to TK20 during finals week)

4. Active Participation/Professional Disposition
To facilitate student learning and the development of instructional competencies, the following
expectations guide student conduct in this course:

A. Attendance. Every seminar we will discuss new topics and ideas that directly affect the quality of
your field experiences. Course attendance is critical to success. However, there are unexpected life
events that may interfere with the ability to attend seminar. Students can miss one class period during
the semester without penalty. If you miss any seminar session you are required to make contact with
the instructor within 24 hours of the end of the missed class, although prior notification is appreciated.
After you have missed a seminar, it is highly recommended that you schedule a time to see me in
my office to collect missed assignments, as well as to go over any new information that may be
needed for the following class period. Attendance will be taken every seminar, and seminar will start
on time. More than one absence at either your field placement or seminar may result in a
deduction of your grade and may impede forward progress in the seminar/placement.

B. Assignments. Teacher candidates demonstrate understanding of seminar materials and content
through the successful completion of assignments. All assignments must be typed and submitted
through e-Learning, unless otherwise specified. Unexpected life circumstances may inhibit you from
turning in an assignment on time; therefore, you are allowed to turn in one late assignment (no later
than one week overdue) during the semester. All other assignments must be turned in on or before the
due date to be graded. No other late assignments will be accepted. These additional late assignments

will be recorded as a “zero.”

C. Participation. Teacher candidate success is contingent upon active and prepared participation in
class activities and discussions. Please read and take notes on all assigned readings, and take an
interested role in classroom activities. The instructor will provide feedback on student participation,
and will request a conference with students if concerns over participation arise. Please see the Grade
Sheet for a specific break down of participation points associated with the overall grade.



D. Communication. It is the responsibility of the student to communicate individual needs and
concerns in a timely manner. Contact the instructor about attendance or assignments as soon as
possible. Do not wait until the night before!

Grading Scale
A 93-100% BA 87-92.99% B 83-86.99% CB 77-82.99%

C 73-76.99% DC 67-72.99% D 63-66.99% E 62.99-0

Incomplete. A grade of incomplete will only be given in extreme situations. A written request with
justification is required. Please contact the instructor as soon as possible with concerns.

Ten standards of effective practice for teachers as adopted by
the Michigan Department of Education (MI-InNTASC):

' WESTERN MICHIGAN UNIVERSITY

PRE-INTERNSHIP EXPERIENCE

Secondary Education Unit

*THIS IS THE MODIFIED VERSION OF THE INTASC STANDARDS. THE FULL VERSION CAN BE FOUND ON:
https://ccsso.org/sites/default/files/2017-12/2013 INTASC Learning Progressions for Teachers.pdf

This assessment is based on the ten standards of effective practice for teachers as adopted by the Michigan Department of
Education (MI-InTASC). Bulleted lists describe what needs to be addressed to achieve each standard.

Standard #1: Learner Development:
The intern teacher understands how children learn and develop, recognizing that patterns of learning and development vary
individually within and across the cognitive, linguistic, social, emotional, and physical areas, and designs and implements
developmentally appropriate and challenging learning experiences.

e  Designs developmentally appropriate instruction

e Implements developmentally appropriate instruction

Standard #2: Learning Differences
The intern teacher uses understanding of individual differences and diverse cultures and communities to ensure inclusive
learning environments that allow each learner to meet standards.

e Adapts instruction for individual needs

e Inquires about students as individuals with diverse personal and family backgrounds

e Exhibits fairness in supporting all students to learn.

Standard #3: Learning Environments
The intern teacher works with others to create environments that support individual and collaborative learning, encouraging
positive social interaction, active engagement in learning, and self-motivation.

e  Fosters a safe and respectful environment that promotes learning.

e  Organizes time and resources to actively engage students in learning.

e  Manages classroom activity and behavior effectively.

e  Proactively intervenes to redirect student misbehaviors whenever possible.

Standard #4: Content Knowledge
The intern teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) she/he teaches and
creates learning experiences that make the discipline accessible and meaningful for learners.


https://ccsso.org/sites/default/files/2017-12/2013_INTASC_Learning_Progressions_for_Teachers.pdf

e  Demonstrates knowledge of subject matter.
e  Creates meaningful learning experiences.

Standard #5: Applications of Content
The teacher candidate understands how to connect concepts and use differing perspectives to engage learnersin
critical/creative thinking and collaborative problem solving related to authentic local and global issues.

e  Connects content knowledge to relevant issues in students’ lives.

e  Engages students in higher level thinking skills.

Standard #6: Assessment
The intern teacher understands and uses multiple methods of assessment to engage learners in their own growth, to m learner
progress, and to inform ongoing planning and instruction.
e Integrates formal and informal assessments.
Communicates timely and useful descriptive feedback.
Aligns assessments with objectives and standards.
Exhibits fairness in grading practices.
Uses a variety of formative and summative assessments.

Standard #7: Planning for Instruction
The intern teacher plans instruction that supports every student in meeting rigorous learning goals by drawing upon
knowledge of content areas, curriculum, cross-disciplinary, and pedagogy, as well as knowledge of learners and the
community context.

e  Connects lesson goals with school curriculum and state standards.

e  Uses assessment data to inform planning for instruction.

Standard #8: Instructional Strategies
The intern teacher understands and uses a variety of instructional strategies to encourage learners to develop deep
understanding of content areas and their connections, and to build skills to access and appropriately apply information.
e  Varies instructional strategies to engage learners
e  Uses technology appropriately to enhance instruction.
o Differentiates instruction to meet learner needs.
e  Paces lessons to allow learners to integrate their new learning.

Standard #9: Professional Learning and Ethical Practice
The intern teacher engages in ongoing professional learning and uses evidence to continually evaluate his/her practice,
particularly the effects of his/her choices and actions on others (learners, families, other professionals, and the community),
and adapts practice to meet the needs of each learner.

e  Seeks and accepts feedback to improve teaching effectiveness.

e Uses self-reflection to improve teaching effectiveness.

e  Demonstrates commitment to the profession.

Standard #10: Leadership and Collaboration
The intern teacher seeks appropriate leadership roles and collaborates with students, families, colleagues, other professionals,
and community members to share responsibility for student growth and development, learning, and well-being.

o  Works effectively with school personnel.

o Works effectively with parents



Secondary Education Undergraduate Teach-out Schedul

Suml Sum2 Fall Spring
ES2000 ES2000
ED3000 ED3000
2018-2019 ED4060 ED4060
ED4065 ED4065
ED4086 ED4086
ED4085 ED4085
ES2000 ES2000
ED3000 ED3000
ED4060 ED4060
2019-2020 ED4065 ED4065
ED4086 ED4086
ED4085 ED4085
*Applications for first cohort due Jan 2020
ED5450 ES2000 ES2000
ED4060 ED3200 ED3200
ED4065 ED3000 ED3000
2020-2021 ES5200 ED6320 ED4200
ED6445 ED6452
ED6455 ED6455
SCl4040 ED4085
ED4086
ES5200 ES2000 ES2000
ED5310 ED3200 ED3200
ED5450 ED3000 ED3000
2021-2022 ED4060 ED6320 ED4200
ED4065 ED6445 ED6452
ED6452 ED6455 ED6455
ED6455 SCl4040 ED4085
ED4086
ES5200 ES2000 ES2000
2022-2023 ED5310 ED3200 ED3200
ED5450 ED6320 ED6452
ED6452 ED6445 ED6455




ED6455 ED6455
SCI4040
ES5200 ES2000 ES2000
ED5310 ED3200 ED3200
ED ED632 ED6452
2023-2024 5450 6320 645
ED6452 ED6445 ED6455
ED6455 ED6455

SCI4040
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