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Background UDE

An expressed concern that:

skills to include people with disabilities

» Evaluators need more knowledge and
in their evaluation activities.
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Background UDE

An expressed concern that:

* Project Pls and their evaluators need to
more fully understand the complexities
and challenges inherent to designing,
iImplementing, and managing evaluation
studies which involve human subjects
with disabilities
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UDE Project Timeline

Piloted UDE Checklist Published
TDE
Checklist,
3MEd,

‘ 2011 | 2012 | 2013 H

AFEA Presentations, Webinars, and Publications
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What is Universal Design?

Universal Design is the design of products
and environments to be usable by all
people, to the greatest extent possible,
without the need for adaptation or
specialized design.
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Center for Universal Design, North Carolina State University
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Why is UD important?
The elderly:
* 1in 25 in 1900(3.1 million)
* 1in 8in 1994(33.2 million)
*1in 7 in 2010 (38.8 million)

[ )
nstt L U.S. Census Bureau, 2010

http://www.census.gov/compendia/statab/2010/files/pop.html
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Why is UD important?
Non-English speaking:
* 59 million people speak a language
other than English at home!

* 4.8% of U.S. households are
linguistically isolated because no one
in the home speaks English?

[/
nstt L 1. U.S. Census Bureau, 2010 American Community Survey
2. U.S. Census Bureau, 2005-2007 American Community Surve
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5 Figure 4.
Percentage of the Population Speaking a Language Other Than
English at Home Who Spoke English Less Than

“Very Well” by State: 2007

I:l Less than 35.0 percent {11 states)
[ 35.0 to 39.9 percent (8 states)
] 40.0 to 44.9 percent (18 states)
- 45.0 percent and higher (14 states)

United States: 44.1 percent

Mote: Population 5 years and older. For information on confidentiality protection, sampling error,
ling error, and definiti SEE <WWW.CENSUS.gov/acs/ www/>.

Source: U.S. Census Bureau, 2007 American Community Survey.




Why is UD important?
Persons with disabilities:
e 32 million adults
* 5 million children
* 51 million impaired”
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*limitations just short of federally defined disability
en Bureg 010 ,advertisinganddisabili

Designed to be Useable by ‘All’
1. Velcro -

. Electric toothbrush m
Single tap facets

Flexible drinking straws
Audio books
Automatic doors

Q-drums

NOoO o hAODN

[ ]
ttoc®
nS http://www.optimastudio.com/disenosparatodos/en/index.ph
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Principles of Universal Design

1. Equitable use

Flexibility in use

Simple and intuitive use

Perceptible information

Tolerance for error

Low physical effort

Size and space for approach and use

NOo ohAON

s
nStt Center for Universal Design, North Carolina State University
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]
Importance of UD for Evaluation

* There is a need for more rigorous and
inclusive evaluation (Academic
Competitive Council, 2011).

nstt
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Importance of UD for Evaluation

* Little has been done to increase the
standard of program evaluation in
regards to increasing participation of
minorities (Building Engineering and
Science Talent, 2005).

nstt
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Importance of UD for Evaluation

e Evaluation of programs and increased
research on the many dimensions of
underrepresented minorities’
experiences help ensure that programs
are well informed, well designed, and
successful (National Academy of
Sciences, 2011).
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Importance of UD for Evaluation

* Evaluation can contribute to the
outcomes of underrepresented
groups (Mertens & Hopson, 2006).

[ ]
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Universal Design for Evaluation
Checklist

Universal Design for Evaluation Checklist (S’d ed.)
Developed by Jennifer Sullivan Sulewski and June Gothberg

The purpose of this checklist 1s to provide support for program evaluators who design, develop,
implement, and disseminate evaluations. This checklist 15 designed to assist the evaluator to include
all individuals in the evaluation process; people of all ages and all abilities. To do this, evaluators are
encouraged to use the seven principles of Universal Design ' “Universal design asks from the outset
how to make the design work beautifully and seamlessly for as many people as possible. It seeks to
consider the breadth of human diversity across the lifespan to create design solutions that work for all
users”. This checklist 15 best implemented during the planning phase of the evaluation project m order
to ensure full participation for all populations.

nstt
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Principle One: Equitable Use

SHOVEL THE Fyips ARE WAITING TO ¥
RAMP USE THE STAIRS.
WHEN | GET THROUGH

SHOVELING THEM OFF,
THEN | WILL CLEAR
THE RAMP FOR YOU

BUT IF
YOU SHOVEL THE
RAMP, WE CAN 48
ALL GET IN!

|

PEYTRAL PUBLICATIONS, INC. #52.949.8707 WWW.PEYTRAL COM

INSPIRED BY A PUBLIC SCHOOL STURENT WITH RISABILITIES
© 1002 MICHAEL F. GIANGRECO, ILLUSTRATION BY KEVIN RUELLE

CLEARING A PATH
of FOR PEOPLE WITH SPECIAL NEEDS
nstt CLEARS THE PATH FOR EVERYONE!
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Consent process
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[
Consent process

. Making the Transition to Work ™

. Agreement to participate in evaluation 7

You have been asked to be part-of an evaluation of the- Making the Transition to-Work
program.-We will collect information from you-to help-us know how well our project is-
working. The information you provide will not be used to evaluate you-as-an individual. 7

We would like to ask you to: 7
1.~ Fill out a form on the first-day of training
2.+ Fill out another form on the last day-of training 7
3.+ Let us talk to you a few months after the training. 7

Your participation in the evaluation is veluntary. You do not have to answer any
questions you do not want to and you can stop answering questions at any time just by
saying -‘you want to stop. 7

Your-information is confidential. ‘Your-answers will not be linked to your name and will
only be used for this evaluation. T

Please indicate below if you are willing to participate in the evaluation T
L
Please check one. ™
I-agree to fill out the forms. 7

I-do not agree to fill out the forms 7

T

I agree to talk with someone after the training
IC INsTITUY I'do not agree to talk with someone after the training *

Principle Two: Flexibility in Use

ICI INSTITUTE FOR COMMUNITY INCLUSION
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Multiple methods and sources
State
Local provider Local provider Local provider
agency agency agency
Individual Individual Individual
Individual Individual Individual
Individual Individual Individual

ICI INSTITUTE FOR COMMUNITY INCLUSION

Triangulation of data

Interviews with

staff, family
Interviews with Observations
people with
disabilities D

ICI INSTITUTE FOR COMMUNITY INCLUSION
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Principle Three: Simple & Intuitive

Different survey versions for different audiences

Post-training survey for-parents T
o
Thank-you for-taking the time-to fill out this brief survey. Your-answers will-help ing the effecti -of this training and
designing future trainings. Your answers to the questions -will not be linked with your name in-any reports. Any-data reported from
these assessment forms will be aggregated across all-training participants. T
T
L

Please rate your level of knowledge of each-of the following topics, both-now and before participating in the fraining.
<

L What is your-level of knowledge of this topic What was your level of knowledge of this n
= now?1 topic before the training?™
1.~How to help my son or-daughter set | VERY 1 MOD- o VERY | VERY = MOD- =z VERY
employment or career goals- & miGHn | T1OH7) ppatEr OV Lows| HGHR THOHF ppargs LOW LOWH

PR O e R VERY MOD- VERY | VERY MOD- VERY
toward my son/daughter’s HIGH " . Lown : ., HIGHH —.. Lowx
employment goals. &

HIGHH ERATEX LOWZX | HIGHH ERATE= LOW Hi

3.+ How to access employment VERY MOD VERY VERY MOD:- VERY
supports for my son/daughter when- HIGHH ~. LowH: HIGHH —. LowH

son/daughter’s IEP.

5 I u 54 1 51
he/she finishes school T HIGH ERATE LOW HIGH ERATE LOW
4.~ How to-choose a high-quality VERY MOD- VERY | VERY MOD- VERY
0 =4 = 0
employment provider-agency.= micHr MH" pparp: IOV Low:| migEr THOHF ppap: LOW LOW A
5.~ How to help my son/daughter VERY MOD- VERY | VERY MOD- VERY
0 1 = T
explore a variety-of jobs or-careers™®| HIGHH HIGH™ ppaTps LOW Lows| HiGH® THOHT pparpy LOW LOW A
e VERY MOD. VERY | VERY MOD- VERY
i 54 - 1 54 - o
employment or career goals-in my mun  HIGHH oo rEr LOW Lows| mgrr HIGHE oo res LOW G

[ B e e—— —

P ——1
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Different survey versions for different audiences

T

T
T

Post-training survey for students ¥

At the training, did you-learn something new -about... 7
T

Thank you for answering these questions. Your answers will help us make our training better. Your answers-to-the-questions-will not
be linked with your name in-any reports or papers.

oo

o oo

T
Did you-learn anything about this? 1
Mo
1.-+Coming up with career goals ! YESH NOH
2.+Working toward toward career — NOH
goals =
3.~ Finding a good job! YESH NOH
4.+ Learning-about jobs™ YESZ NoH
5.~ Getting help with jobs and career YESH NoH
goals™
6.+ Talking-about career goals-in-your-
IEP meeting™ E L
T

ICI INSTITUTE FOR COMMUNITY INCLUSION

IC INSTITUTE FOR COMMUNITY INCLUSION

Principle Four: Perceptible Information

1/8/2013
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BLEN bt | . cnabveorkatories.ong home

Carear Advancement

:mplaymaent -

Welcome! This site highlights the employment successes of people with
Intellectual Disabilities/Developmental Disabdlities (ID/DD) who are working in
paid jobs in their commas Through the use of innovative, front-ina
empiloyment support prai
nabworks, and contributing to their communities. Leam more about these
people and the promising practices that led to their success.

Seroll down this pags for current featured storles, or uss the menu at
left to browse all storles by category.

Interagency Collaboraticn e Negoftion
Brian: Creating a job while filling a business need

ces, these individuals are eaming maney, forming

c] He was abie 1o

18 nAgOtiata With B BUSINASE wiaen hA waS avantually hised. Beian row
st B bt prae ik 200 0 il grescerse

Beed more..,

Job Matching
Chad: Finding the perfect job match

‘Chad is a man in his 205 who enfoy Is quagaing and 9. He hoped 1o

and usa it

o oy busy

‘sccial, Imeracting wilh and heiping customars. As Chad bagan a bakary job, athough the job

sk was A partsct malch for i inseenssy, Iha 1St pacs, the structur, and tha changs In
c

and would allow him i b

L tha pace and
his i o works full s with full benefits.

Bead more..

Principle Five: Tolerance for Error

‘ % Undo Ctrl+Z

@ Redo Ctrl+Y

oo Cut Ctrl+X
[ Copy Ctrl+C
[] Paste Ctrl+v
= Delete Delete

Ctrl+A,

Select all
Invert selection

Block Parameters... Ctrl+B

nstt

;' Region to superblock
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Use of probes to clarify questions

e Thinking about the past year,
what three issues do you think
are at the top of the policy
agenda for DDS?

IC INSTITUTE FOR COMMUNITY INCLUSION

[
Use of probes to clarify questions

e Thinking about the past year,
what three issues do you think
are at the top of the policy
agenda for DDS?

—PROBE: What are three things
that DDS cares about most?

—PROBE: They say they care about
(insert example here) — do you
agree with that?

IC INSTITUTE FOR COMMUNITY INCLUSION
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Use of tooltips to clarify language

Academic Access

Site Year
Virginia Commonwealth University 2011-12

AAL. Are TPSID students required to take or ability to it tests during the admissions process? D

An2, What types of credentials are available to student who attend your TPSID?
Check all that apply for answer choices 1 - 9,

We do not offer a credential [

1.) Associate degree specifically for TPSID students granted and approved by the Institution of Higher Education and not available

2.) Bachelor s degree i y for TPSID and approved by the Institution of Higher ion and not

3.) Associate degree granted by the Institution of Higher Education available to both TPSID and non-TPSID students a

4.) Bachelor s degree granted by the Institution of Higher i i to both TPSID and non-TPSID students [

5.) Certificate specifically for TPSID students granted and approved by the itution of Higher ion and not il to othd

ICI INSTITUTE FOR COMMUNITY INCLUSION

nStt ©pPieter Hendrikse www.optimastudio.com/disenosparatodos/en/
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Meet people where they are at.

e
Principle Seven: Size and Space

for Approach and Use
N

IC INSTITUTE FOR COMMUNITY INCLUSION

18



1/8/2013

http://www.fotopedia,pafﬁ/Tféms/flickr—232004560§:

Questions?
[ ]
nsttoc®
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Thank you!

June Gothberg Jennifer Sullivan Sulewski
NSTTAC ICI
Western Michigan University University of Massachusetts, Boston
269-387-2821 (office) 617-287-4356 (office)
269-841-9279 (cell) 617-287-4352 (fax)
june.gothbeg@wmich.edu jennifer.sulewski@umb.edu
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promoting the inclusion of people with disabilities
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