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The College of Health and Human Services seeks to be a community of learners that
embraces, respects, and advocates for human diversity, inclusion, and social justice
in its education, research, and service program. We invite all students, faculty, and
staff to actively work together to become a more diverse, inclusive, and just
community.

The CHHS Office of Diversity, Equity, and Inclusion provides leadership to CHHS in
carrying out its mission to educate and create a sense of belonging for its diverse
community. The director works collaboratively with faculty, staff, and students who
represent each college unit. Committee members serve as liaisons to their
respective units.



2023–24 Lunch & Learn Series:

September – The Importance of DEI 
in the Classroom

October – Ableism and its Influences 
in Health Care Settings

November – Implicit Bias in Healthcare Experiences 
for LGBTQ+ Folx

January – Xenophobia
February – Trauma and its Impact on Health

April – Health Literacy

Planned 2024-25 Lunch & Learn Series:

September – Ale Quiroga, Corewell Health
October – Dr. James Leja – People with visual impairments

November – Dr. Janet Hahn - Ageism
January – LaShawnda Bates – Black people who are 

facing a cancer diagnosis
February – Honoring Personal Choices: Techniques to

Understand and Document Health
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2023-24 Accomplishments

Tanya Timmerman, Dr. Janet Hahn, Dr. Betty Dennis

Approximately 300 students,
faculty, and staff served

throughout the year.

Anti-Bias Education



CHHS Degrees Conferred by Race/Ethnicity

Data

The data subcommittee released the student climate survey for the college. The survey modified a
similar climate survey recently used by the School of Social Work to make the questions
appropriate for the broader CHHS student audience. The survey was launched in late March and
ended April 26. The DEI committee will use data from the survey to formulate recommendations
for the new dean and to help plan future events and activities for the college.

Members: Eric Comer, Dr. Betty Dennis, Joel Krauss, Dr. Pamela Wadsworth, Dr. Anna Yelick



Excellence in Diversity Awards

Dr. Pamela Wadsworth - Nursing
CHHS Information Technology Department

Bronco period products to CHHS.
Was established campus wide with

help of DEI committee.

 Departmental Spotlights 

Dr. Groves - Nursing
Dr. Gonzalez - Occupational Therapy

Chloe Catallo - Student, Physical Therapy

 Are you doing something like this? 
Let us know at wmich.edu/hhs/contact-cdi.
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WMED Street Medicine

 Theme: 
“Advancing Health Equity”

Family Health Center 

Integrated Services of
Kalamazoo

The Burian Lecture and 
Diversity, Equity, and
Inclusion Conference

Dr. James Jackson
Author of Clearing the Fog: 
From Surviving to Thriving 

with Long COVID 

Dr. Yvonne Jackson
WMU Physical Therapy



Student Engagement

Burian lecture
Lunch & Learn
Student Survey

Passion

Volunteer
Impact Policy

Advocacy

Good Financial Stewards

Members: Charles Hanks, Alayna Sutherland 
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